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(P00069228 Dean of Major Academic Area )
Dean, College of Education and Human Development
Working with the Associate Dean, the Dean leads the implementation of the academic mission of the College. An integral part of this implementation includes budget oversight, fundraising through the LSUS Foundation, and developing external support for the College’s programs. The College of Education and Human Development consists of two Schools (Education and Human Sciences) with four departments (Education; Kinesiology and Health Sciences; Leadership Studies; and Psychology), offering four undergraduate programs, six Master’s degree programs (including the joint Master of Public Health Program with LSUHSC-S), and a Specialist in School Psychology. Additionally, the Practical Nursing (LPN) 12-month certificate program is housed in CEHD. 
The Dean will oversee the following accreditations within the college.
· Council for the Accreditation of Educator Preparation (CAEP) – Education program (undergraduate)
· Council on Education for Public Health (CEPH) – Master of Public Health program
· Council for Accreditation of Counseling and Related Educational Programs (CACREP) – Master of Science in Counseling; Master of Clinical Rehabilitation Counseling programs
· National Association of School Psychologists – Specialist in School Psychology program
The Dean will work with faculty to plan potential new programs and facilitate other important strategic conversations about the future of the college. The Dean supervises department chairs, oversees faculty hires, and approves curricular changes. The Dean reports to the Provost and Vice Chancellor for Academic Affairs and is a member of the Provost’s academic leadership team. The Dean is a conduit between the College’s academic departments and the Office of Academic Affairs. This is a 12-month position.
Minimum Qualifications
An earned doctorate from a regionally accredited university in a discipline represented within the college
At least three years of successful administrative experience equivalent to the department chair level or above
Experience with teaching in and administering online academic learning and programs 
A record of excellence in teaching, scholarship, and service commensurate with appointment at the rank of full professor with tenure
A track record of successful leadership, especially emphasizing team, collegiality, respect and transparency

A commitment to shared governance and a consultative leadership style
Personal and professional integrity
Preferred Qualifications
A track record of building community support
Experience in pursuing and maintaining accreditation 
Record of personal support for and collaboration with broad constituencies
Strong organizational, interpersonal, and communication skills
Demonstrated success in project development and management
Experience with inter-disciplinary endeavors
Demonstrated experience with existing and emerging instructional design and technology 
Experience in cultivating external resources to further the mission of the College 
Responsibilities
Provide strong, effective leadership in a manner that values team, collegiality, respect and transparency
Oversee and guide the development, implementation, and evaluation of short-range and long-range plans for the College, ensuring the compatibility of these plans with the mission and objectives of the College, University and with the needs of the external community
Develop and maintain strong relationships among faculty and staff
Foster an institutional attitude and develop a team concept for both college and university unity, including communicating with other colleges in the university to exchange ideas, information, and resources
Identify emerging academic issues and opportunities and recommend appropriate program responses to ensure curriculum and curricular resources are current, relevant, and innovative to foster workforce development
Maintain and support the on-going process of curriculum improvement, revision, development, and program accreditation
Ensure that College programs are compliant with administrative policies and procedures and that the College adheres to all accreditation standards


Ensure budget goals are met on an annual basis in accordance with established University standards, goals, and objectives
Advise the Provost in the areas of faculty selection, development, and evaluation for the college
Respond to and resolve faculty, student, and staff issues and concerns, as appropriate to the academic program area
Develop an intellectual, innovative and cooperative atmosphere conducive to the professional and research growth of students, faculty, and staff and to provide opportunities commensurate with their abilities
Participate in shared governance by serving as a member on committees called by the Chancellor, and on other College and University committees, councils, and campus organizations
Represent the interests of the College to University administration
Represent the College to develop and maintain strong relationships with LSU and other academic institutions (especially LSUHSC-S and K-12 schools) plus business, nonprofit, and government entities to facilitate their interaction with students, faculty, and staff in a wide variety of activities
Promote and develop external support for the College’s programs through friendship-building, fundraising and collaborative activities

Salary for this position is competitive and dependent upon personal credentials and experience. Tenure with faculty retreat rights is anticipated. 
Application should include a cover letter, a current vita, and the names and contact information for five professional references. These documents should be emailed to Dr. Tibor Szarvas (tibor.szarvas@lsus.edu). 
Review of applications will begin December 2024. Applications will be accepted until the position is filled. 
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