
[image: Cover page featuring a purple ombre background over a photograph of a row of crepe myrtle trees. The text reads: "LSUS 2026 Annual Security and Fire Safety Report." The design is clean and professional, with the trees serving as the background image.]

[bookmark: _Toc239340059][bookmark: _Toc240008641]Table of Contents
Louisiana State University Shreveport 2026 Annual Security and Fire Safety Report	5
Annual Disclosure of Clery Crime Statistics	7
Louisiana State University Shreveport Clery Crime Statistics	7
Clery Act Compliance	9
Who Was Jeanne Clery?	9
Clery Crime Definitions	10
Daily Crime Log	12
Campus Security Authorities	12
Clery Geography Categories	13
Clery Map	14
Louisiana State University Shreveport Policy Statements	15
LSU Permanent Memorandums	15
LSU Shreveport Policy Statements	15
Crime and Incident Reporting Procedures	15
Reporting Crimes, Emergencies, and Public Safety Concerns	15
Crime Reporting Contacts	16
Response to Reports	16
Notification of Final Case Results to Victims of Crime	16
Preparing the Annual Disclosure of Crime Statistics	17
Voluntary Confidential Reporting	18
Pastoral and Professional Counselors	19
Campus Security and Access to Buildings Policies	19
General Campus Security and Access to Buildings	19
Student Housing Pilot’s Pointe Apartments (PPA) - Security and Access to Buildings	20
Maintenance of Campus Facilities	20
Law Enforcement Policies – LSU Shreveport Police Department (LSUS PD)	21
Enforcement and Arrest Authority	21
Jurisdiction	21
Relationships with Local and State Police	21
Memorandum of Understanding (MOU) with Local Law Enforcement Agencies	22
Monitoring and Recording of Criminal Activity at Student Organization Locations	22
Crime Prevention and Security Awareness – Programs, Training, and Events	22
Crime Prevention and Security Awareness - Services:	23
Alcohol and Drug Policy Statements	24
Drug and Alcohol Abuse Prevention Program (DAAPP)	24
LSUS Alcohol and Drug Policy	25
Registered Sex Offender Statement	26
Hazing Policy Statement	26
Criminal Laws and Fines related to Hazing in Louisiana	28
How to Report Incidents of Hazing at LSU Shreveport	28
Hazing Prevention and Awareness Programs at LSU Shreveport	29
Missing Residential Student Notification Policy and Procedure	29
Emergency Response & Notifications	30
Reporting an Emergency	30
Confirmation of a Significant Emergency or Dangerous Situation	30
Determining the Appropriate Segments of the Campus Community to Receive a Notification	31
Determining the Content of the Notification	31
Emergency Response and Immediate Notification Procedures	31
Emergency Response and Evacuation	32
Individuals and Offices Responsible for Emergency Response and Notification	32
Notification of the Larger Community	32
Emergency Response and Evacuation Testing	33
Timely Warnings	33
Louisiana State University Policy Statements: Dating Violence, Domestic Violence, Sexual Assault, and Stalking	34
Definitions	34
Bystander Intervention	37
Social-Ecological Model	38
Risk Reduction	38
Educational Programs and Campaigns on DVSAS	40
Procedures Victims of Dating Violence, Domestic Violence, Sexual Assault or Stalking Should Follow	42
Reporting Incidents of Domestic Violence, Dating Violence, Sexual Assault, and Stalking	43
Written Notification of Available Victim Services and Assistance	44
Confidentiality	45
Protective Orders	45
Requesting Supportive Measures and Accommodations	46
Disciplinary Actions in Cases of Alleged Dating Violence, Domestic Violence, Sexual Assault or Stalking	47
Permanent Memorandum 73 – Prohibiting Power-based Violence, including Sex and Gender-based Harassment and Discrimination, and Sexual Misconduct	47
Policy Statement 2.14.01 Sexual Harassment and Sexual Relationships Between University Employees and Students	66
Louisiana Board of Regents Uniform Policy on Power- Based Violence and Sexual Misconduct	67
Fire Safety Report	69
Fire Statistics in Student Housing	70
Fire Safety Systems in Student Housing	71



[bookmark: _Toc239340060][bookmark: _Toc240008642]Louisiana State University Shreveport 2026 Annual Security and Fire Safety Report


[bookmark: _Toc209424239][image: A person in a suit and tie]
[bookmark: _Toc239340061][bookmark: _Toc240008643]Message from the Chancellor
Since my arrival at LSUS in July 2023, I have been struck by what a caring and welcoming community this is. As part of our obligation under the Clery Act, LSUS is committed to transparency in reporting to the campus incidents of criminal activity that occur on campus. This report will provide detailed crime statistics for the past year. 
Dr. Robert T. Smith, Chancellor 
[image: A person in a police uniform]
[bookmark: _Toc209424240][bookmark: _Toc239340062][bookmark: _Toc240008644]Message from the Chief of University Police
Welcome to Louisiana State University – Shreveport (LSUS)! I am Allen Johnson, Chief of Police for the LSUS Police Department.
Our mission is to maintain a safe campus that supports a positive learning and working environment for students, faculty, and staff. Our officers are fully commissioned by the State of Louisiana and have the same authority as other local and state law enforcement officers. Our team brings a wide range of experience in areas such as patrol, investigations, narcotics, traffic, and tactical response.
We encourage you to review our Annual Security and Fire Safety Report which outlines required reporting for crimes including sex- and power-based offenses and domestic violence, as well as incidents from the past year.
The LSUS Police Department provides 24/7 service to the campus community. Please contact us if you need assistance or wish to report suspicious activity.
Best wishes for a safe and successful year!
Allen D. Johnson, Chief of University Police
[bookmark: _Toc209424237]Emergency and Resource Numbers

Emergencies and First Responders 
Emergency						911
LSUS Police Department					318-455-5497 (Cell)
Shreveport Police Department				318-673-7300
Shreveport Fire Department				318-673-6650
Caddo Parish Sheriff’s Office				318-675-2170
State Fire Marshal’s Office				318-676-7145 or 800-256-5452
Nearby Medical Facilities 
Christus Shreveport-Bossier Health System
Highland Shreveport				318-681-5000
Bossier City ER Hospital				318-681-7000
Ochsner LSU Health Shreveport				318-626-0000
Willis-Knighton Health System
Pierremont					318-212-3000
Quick Care Pierremont				318-212-3520
Main Medical Center				318-212-4000
South 						318-212-5000
Bossier City					318-212-7000
On Campus Resources
Dean of Students					318-797-5116
Office of Civil Rights and Title IX				318-797-5071
Student Advocacy 					318-795-2402
Community Standards 					318-797-5117
Counseling Services					318-797-5365
https://www.lsus.edu/student-life/counseling-services
Disability Support Services				318-795-2402
Student Activities					318-797-5393
Admissions and Records					318-797-5061 or 800-229-5957
Financial Aid 						318-797-5363
Student Success Center					318-795-2486
Career Services						318-797-5062
[bookmark: _Toc209424287]Local and National Helplines and Resources
National Sexual Assault Hotline				800-656-4673
Project Celebration Sexual Assault Center (Local)	318-227-7900
National Domestic Violence Hotline			1-800-799-7233
Louisiana Coalition Against Domestic Violence		888-411-1333
National Dating Abuse Hotline				1-866-331-9474
National Suicide Prevention Line				988 or 1-888-628-9454 for Spanish
Veteran’s Suicide Prevention				800-273-8255, Press 1
LGBTQ+ Suicide Crisis Line				1-866-488-7386
Substance Misuse Hotline				800-622-2255


[bookmark: _Toc209424241][bookmark: _Toc240008645]Annual Disclosure of Clery Crime Statistics
The annual disclosure of crime statistics is prepared using data collected from multiple sources, including:
· LSU Shreveport Police Department
· Designated non-police university officials, such as:
· Student Affairs: Dean of Students, Student Conduct Office, Title IX Office, CARE Coordinator
· Campus Security Authority reports given to the Clery Compliance Office
· External law enforcement agencies (LEA), including:
· Local LEAs: Shreveport Police Department, Caddo Parish Sheriff’s Office, Bossier City Police Department, Bossier Parish Sheriff’s Office, and Louisiana State Police
· Other agencies with jurisdiction over non-campus locations, particularly those in areas frequented for student travel and activities
For reporting purposes, all crime statistics are recorded based on the calendar year in which the incident was reported. These statistics are gathered, compiled, and published in the Annual Security and Fire Safety Report (ASFSR) and formally submitted to the U.S. Department of Education by the LSU Shreveport Clery Office, which is housed within the University Police Department. This table is formatted to meet accessibility standards for the Americans with Disabilities Act.
[bookmark: _Toc240008646]Louisiana State University Shreveport Clery Crime Statistics
	Primary Criminal Offenses
	Year
	On-Campus: Student Housing
	On-Campus: Other
	On-Campus: Total
	Non-Campus
	Public Property
	Total

	Murder/Nonnegligent Manslaughter
	2023
	0
	0
	0
	0
	0
	0

	Murder/Nonnegligent Manslaughter
	2024
	0
	0
	0
	0
	0
	0

	Murder/Nonnegligent Manslaughter
	2025
	0
	0
	0
	0
	0
	0

	Manslaughter by Negligence
	2023
	0
	0
	0
	0
	0
	0

	Manslaughter by Negligence
	2024
	0
	0
	0
	0
	0
	0

	Manslaughter by Negligence
	2025
	0
	0
	0
	0
	0
	0

	Rape
	2023
	0
	0
	0
	0
	0
	0

	Rape
	2024
	0
	0
	0
	0
	0
	0

	Rape
	2025
	1
	0
	1
	0
	0
	1

	Statutory Rape
	2023
	0
	0
	0
	0
	0
	0

	Statutory Rape
	2024
	0
	0
	0
	0
	0
	0

	Statutory Rape
	2025
	0
	0
	0
	0
	0
	0

	Fondling
	2023
	1
	2
	3
	0
	0
	3

	Fondling
	2024
	0
	1
	1
	0
	0
	1

	Fondling
	2025
	0
	1
	1
	0
	0
	1

	Incest
	2023
	0
	0
	0
	0
	0
	0

	Incest
	2024
	0
	0
	0
	0
	0
	0

	Incest
	2025
	0
	0
	0
	0
	0
	0

	Robbery
	2023
	0
	0
	0
	0
	0
	0

	Robbery
	2024
	0
	0
	0
	0
	0
	0

	Robbery
	2025
	0
	0
	0
	0
	0
	0

	Aggravated Assault
	2023
	0
	1
	1
	0
	0
	1

	Aggravated Assault
	2024
	0
	0
	0
	0
	4
	4

	Aggravated Assault
	2025
	0
	0
	0
	0
	2
	2

	Burglary
	2023
	0
	1
	1
	0
	0
	1

	Burglary
	2024
	1
	2
	3
	0
	0
	3

	Burglary
	2025
	2
	1
	3
	0
	0
	3

	Motor Vehicle Theft
	2023
	0
	0
	0
	0
	0
	0

	Motor Vehicle Theft
	2024
	0
	0
	0
	0
	0
	0

	Motor Vehicle Theft
	2025
	0
	0
	0
	1
	0
	1

	Arson
	2023
	0
	0
	0
	0
	0
	0

	Arson
	2024
	0
	0
	0
	0
	0
	0

	Arson
	2025
	0
	0
	0
	0
	0
	0



	Violence Against Women Act (VAWA) Offenses
	Year
	On-Campus: Student Housing
	On-Campus: Other
	On-Campus: Total
	Non-Campus
	Public Property
	Total

	Dating Violence
	2023
	2
	0
	2
	0
	0
	2

	Dating Violence
	2024
	4
	0
	4
	0
	1
	5

	Dating Violence
	2025
	0
	0
	0
	0
	1
	1

	Domestic Violence
	2023
	0
	0
	0
	0
	0
	0

	Domestic Violence
	2024
	0
	0
	0
	0
	4
	4

	Domestic Violence
	2025
	0
	0
	0
	0
	0
	0

	Stalking
	2023
	0
	6
	6
	0
	0
	6

	Stalking
	2024
	2
	3
	5
	0
	1
	6

	Stalking
	2025
	4
	2
	6
	0
	1
	7



	Arrests and Disciplinary Referrals
	Year
	On-Campus: Student Housing
	On-Campus: Other
	On-Campus: Total
	Non-Campus
	Public Property
	Total

	Weapon Law Violation: Arrests
	2023
	0
	0
	0
	0
	0
	0

	Weapon Law Violation: Arrests
	2024
	0
	0
	0
	0
	0
	0

	Weapon Law Violation: Arrests
	2025
	0
	0
	0
	0
	0
	0

	Weapon Law Violation: Referral
	2023
	0
	0
	0
	0
	0
	0

	Weapon Law Violation: Referral
	2024
	0
	0
	0
	0
	0
	0

	Weapon Law Violation: Referral
	2025
	0
	0
	0
	0
	0
	0

	Drug Abuse Violation: Arrests
	2023
	0
	1
	1
	0
	0
	1

	Drug Abuse Violation: Arrests
	2024
	1
	0
	1
	1
	0
	2

	Drug Abuse Violation: Arrests
	2025
	0
	0
	0
	0
	0
	0

	Drug Abuse Violation: Referral
	2023
	6
	2
	8
	0
	0
	8

	Drug Abuse Violation: Referral
	2024
	2
	0
	2
	0
	0
	2

	Drug Abuse Violation: Referral
	2025
	4
	0
	4
	0
	0
	4

	Liquor Law Violation: Arrests
	2023
	0
	0
	0
	0
	0
	0

	Liquor Law Violation: Arrests
	2024
	0
	0
	0
	0
	0
	0

	Liquor Law Violation: Arrests
	2025
	0
	0
	0
	0
	0
	0

	Liquor Law Violation: Referral
	2023
	0
	0
	0
	0
	0
	0

	Liquor Law Violation: Referral
	2024
	0
	0
	0
	0
	0
	0

	Liquor Law Violation: Referral
	2025
	0
	0
	0
	0
	0
	0



	Hazing
	Year
	On-Campus: Student Housing
	On-Campus: Other
	On-Campus: Total
	Non-Campus
	Public Property
	Total

	Hazing
	2023
	0
	0
	0
	0
	0
	0

	Hazing
	2024
	0
	0
	0
	0
	0
	0

	Hazing
	2025
	0
	0
	0
	0
	0
	0



	Hate Crimes
	Year
	Total

	Hate Crimes
	2023
	0

	Hate Crimes
	2024
	0

	Hate Crimes
	2025
	0



	Unfounded
	Year
	Total

	Unfounded
	2023
	1

	Unfounded
	2024
	1

	Unfounded
	2025
	2




[bookmark: _Toc240008647]Clery Act Compliance
The Jeanne Clery Campus Safety Act (20 U.S.C. § 1092(f)), commonly known as the Clery Act, is a pivotal federal law that mandates colleges and universities across the United States to disclose information about crime on and around their campuses. It aims to promote transparency and enhance campus safety.
Under the Clery Act, institutions must:
· Publish an Annual Security Report (ASR) by October 1, including campus safety policies, resources, and crime statistics for the past three years, organized by Clery Act categories.
· Publish an Annual Fire Safety Report if on-campus housing is provided, with data on fire incidents, prevention, safety policies, and emergency response. LSU Shreveport combines this with the ASR as the Annual Security and Fire Safety Report (ASFSR).
· Issue Timely Warnings or Emergency Notifications for ongoing threats or confirmed emergencies.
· Maintain a Public Crime Log with details of all reported crimes, available upon request.
· Report Hate Crimes and VAWA-related Crimes, including sexual assault, dating violence, domestic violence, and stalking.
· Offer prevention and awareness education for students and employees on topics such as dating violence, domestic violence, sexual assault, stalking, and hazing.
· Disclose policies and procedures for handling dating violence, domestic violence, sexual assault, and stalking in the ASR.
· Collect and report crime data according to Clery Act guidelines.
· Submit annual crime statistics to the U.S. Department of Education.
· If a campus police department is maintained, keep a daily crime log open to the public.
· If on-campus housing is provided, disclose missing student procedures, maintain a fire log, and submit annual fire statistics to the U.S. Department of Education.

Recent Amendments to the Clery Act:
· 2022 Violence Against Women Act (VAWA) Reauthorization: This amendment expanded the Clery Act's provisions by enhancing protections and support for survivors of sexual assault, domestic violence, dating violence, and stalking. It also emphasized the importance of prevention programming and clarified reporting requirements.
· [bookmark: _Toc209424244]2024 Stop Campus Hazing Act (SCHA): Signed into law on December 23, 2024, the SCHA amends the Clery Act to require institutions to report hazing incidents in their Annual Security Reports (ASRs). It also mandates the development of anti-hazing policies, the implementation of hazing awareness and prevention programs, and the publication of a Campus Hazing Transparency Report.
[bookmark: _Toc240008648]Who Was Jeanne Clery?
Jeanne Clery was a 19-year-old freshman at Lehigh University. She was bright, kind, and full of potential, just beginning her college experience when her life was tragically cut short. On April 5, 1986, she was raped and murdered in her campus residence hall after an attacker entered through a propped-open dorm door.
After her death, Jeanne’s parents, Connie and Howard Clery, uncovered a troubling reality. Students had not been informed about a pattern of violence on campus. In the three years before Jeanne’s murder, 38 violent crimes had occurred, yet there were no systems in place to notify or protect students and families. Determined to prevent similar tragedies, the Clery family became strong advocates for campus safety and transparency. Their efforts led to what is now commonly known as The Clery Act.
Jeanne’s legacy lives on through this law, which requires colleges and universities to share crime information and take responsibility for campus safety. It helps students and families make informed decisions and promotes greater accountability on campus.
[bookmark: _Toc209424246]

[bookmark: _Toc240008649]Clery Crime Definitions
Criminal Offenses
· Murder and Non-Negligent Manslaughter is the willful killing of one human being by another. Non-Negligent Manslaughter would include those that die as a result of a fight, argument, quarrel, assault and those that die during the commission of another crime.
· Manslaughter by Negligence is the killing of another person through gross negligence. In other words, it is simply something that a reasonable and prudent person would not do.
· Sexual Assault is an offense that meets the definition of rape, fondling, incest, or statutory rape as used in the FBI's uniform crime reporting program. Per the National Incident-Based Reporting System User Manual from the FBI UCR program, a sex offense any “sexual act directed against another person, without the consent of the victim, including instances where the victim is incapable of giving consent”. 
· Rape: Penetration, no matter how slight, of the vagina or anus, with any body part or object, or oral penetration by a sex organ of another person, without the consent of the victim.
· Fondling: Touching of private body parts of another person for the purpose of sexual gratification, without the consent of the victim, including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or permanent mental incapacity.
· Incest: sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited by law.
· Statutory Rape: sexual intercourse with a person below the statutory age of consent.
· Robbery the taking, or attempting to take, anything of value from the care, custody, or control of a person or persons by force or threat of force or violence and/or by putting the victim in fear.
· Aggravated Assault is an unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily injury. This type of assault is accompanied by the use of a weapon or by means likely to produce death or great bodily harm. It is not necessary that injury result from an aggravated assault when a gun, knife, or other weapon is used which could or probably would result in a serious potential injury if the crime were successfully completed. Aggravated assault also includes poisoning/drugging.
· Burglary the unlawful entry of a structure to commit a felony or a theft. For reporting purposes this definition includes: unlawful entry with intent to commit a larceny or a felony; breaking and entering with intent to commit a larceny; housebreaking; safecracking; and all attempts to commit any of the aforementioned.
· Motor Vehicle Theft is the theft, or attempted theft, of a motor vehicle. Motor vehicle thefts are best defined when a person does not have lawful access to, but exercises control over, another’s automobile. Statistics are also counted for those where the vehicles were later found abandoned, or if the vehicle was used for “joyriding”.
· Arson is the willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house, public building, motor vehicle or aircraft, or personal property of another kind.
Violence Against Women Act (VAWA) Offenses
· Dating Violence is violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the victim. The existence of such a relationship shall be determined based on the reporting party’s statement and consideration of the length of the relationship, the type of relationship, and the frequency of interaction between the people involved in the relationship. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not include acts covered under the definition of domestic violence.
· Domestic Violence refers to a felony or misdemeanor crime committed by:
· By a current or former spouse or intimate partner of the victim.
· By a person with whom the victim shares a child in common.
· By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner.
· By a person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction in which the crime of violence occurred;
· By any other person against an adult or youth victim who is protected from that person’s acts under the domestic or family violence laws of the jurisdiction in which the crime of violence occurred.
· Stalking is defined as engaging in a course of conduct directed at a specific person or persons that would cause a reasonable person to either fear for their own safety or the safety of others, or experience substantial emotional distress. For the purposes of this definition:
· Course of conduct means two or more acts directed at a specific person, carried out directly, indirectly, or through third parties by any method, device, or means, including following, monitoring, observing, surveilling, threatening, communicating to or about the person, or interfering with the person's property.
· Reasonable person refers to a person under similar circumstances and with similar identities as the Complainant/Victim, who would likely experience a similar level of fear, concern for safety, or emotional distress if subjected to the same conduct.
· Substantial emotional distress means mental suffering or anguish that may, but does not necessarily, require medical or other professional treatment or counseling.
Hate Crimes
A criminal offense committed in part or entirely because of the offender’s bias against the victim’s actual or perceived race, gender, gender identity, religion, sexual orientation, ethnicity, national origin, or disability. It is not a separate crime but is classified as a hate crime when there is evidence of bias. LSUS uses the FBI’s Hate Crime Data Collection Guidelines to determine classification.
What Is Bias? Bias is a preformed negative opinion or attitude toward a person or group based on one or more of the following Clery-recognized categories:
· Race – a group of persons who possess common physical characteristics, e.g., color of skin, eyes, and/or hair; facial features, etc., genetically transmitted by descent and heredity which distinguish them as a distinct division of humankind (Asian, Black, White, Etc.)
· Ethnicity – a group of people whose members identify with each other, through a common heritage, often consisting of a common language, culture (often including a shared religion) and/or ideology that stresses common ancestry (Hispanic, Samoan, Korean, Irish, Turkish, German, Etc.)
· National Origin refers to a person's actual or perceived country of birth. This category is distinct from ethnicity, but can be related. For example, a person may be ethnically Chinese but have an American national origin. 
· Religion – a group of persons who share the same religious beliefs regarding the origin and purpose of the universe and the existence or nonexistence of a supreme being, e.g., Islam, Catholic, Judaism, Protestant, Atheist, Etc.
· Gender – a person or group of persons based on their actual or perceived gender, e.g., male or female.
· Gender Identity – a person or group of persons based on their actual or perceived gender identity, e.g., bias against transgender or gender non-conforming individuals
· Sexual Orientation – a person’s enduring pattern of emotional, romantic, and/or sexual attraction to others, commonly described with terms such as heterosexual, homosexual, bisexual, pansexual, and asexual
· Disability – Individuals with physical or mental impairments that may be temporary or permanent and may be congenital or acquired through heredity, accident, injury, aging, or illness.
When Is Crime Classified as a Hate Crime? If the facts of a case indicate that the offender committed the crime because of bias against the victim's actual or perceived protected characteristic(s), the offense is classified as a hate crime.
Clery-Reportable Hate Crime Offenses: Certain crimes are reported as hate crimes under the Clery Act only when there is evidence of bias motivation, even if the crimes themselves are not typically Clery-reportable. These include:
· Larceny/Theft – The unlawful taking of property from another’s possession or constructive possession. (Constructive possession refers to control over property even without physical custody.)
· Simple Assault – An unlawful physical attack without a weapon and without serious injury (e.g., no broken bones, severe cuts, or loss of consciousness).
· Intimidation – Placing someone in reasonable fear of bodily harm through threats or other conduct, without physical contact or display of a weapon.
· Destruction/Damage/Vandalism of Property – Willful or malicious destruction or defacement of property (excluding arson), including acts like breaking, marking, or painting property without the owner’s consent.
Hazing
Any intentional or reckless act done during initiation or membership in a group that causes harm or puts someone at unreasonable risk, including forcing, pressuring, or threatening someone to do things they wouldn’t normally do. Hazing is still a violation even if the person involved agrees or chooses to participate.
Alcohol, Drug, and Weapon Law Violations
· Liquor Law Violations: The violation of laws or ordinance prohibiting: the manufacture, sale, transporting, furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a still; furnishing liquor to minor or intemperate person; using a vehicle for illegal transportation of liquor; drinking on a train or public conveyance; all attempts to commit any of the aforementioned. (Drunkenness and driving under the influence are not included in this definition).
· Drug Law Violations: Violations of state and local laws relating to the unlawful possession, sale, use, growing, manufacturing, and making of narcotic drugs. The relevant substances include: opium or cocaine and their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol, methadone); and dangerous non-narcotic drugs (barbiturates, Benzedrine).
· Weapon Law Violations: The violation of laws or ordinances dealing with weapon offenses, regulatory in nature, such as: manufacture, sale, or possession of deadly weapons; carrying deadly weapons, concealed or openly; furnishing deadly weapons to minors; aliens possessing deadly weapons; all attempts to commit any of the aforementioned
[bookmark: _Toc209424270][bookmark: _Toc240008650]Daily Crime Log
The LSU Shreveport keeps a crime log readily available for public view. This log contains incidents for the previous sixty days and can be requested at the campus police department located in the Administration Building Room 133 during normal business hours Monday- Friday 08:00AM-04:30PM. This report includes the date and time of the incident as well as notes. No personal information is included to protect the privacy of individuals in the report. The LSU Shreveport Police will continue to update the crime log continuously as crimes are investigated. For requests of the crime log for longer than 60 days, an emailed request to the Clery Compliance Director at cleryact@lsus.edu is required and the log will be released within two business days.
[bookmark: _Toc209424280][bookmark: _Toc240008651]Campus Security Authorities
[bookmark: _Toc209424247]A Campus Security Authority (CSA) is an individual who has significant responsibility for student and campus activities and, as a result, may receive reports of crimes or safety concerns from students, employees, or visitors. CSAs identified at LSU Shreveport receive regular training on their responsibilities. CSA status is based on the actual duties and responsibilities of the position. Employees who have significant responsibility for students and campus activities may be CSAs regardless of their title.
CSA Responsibilities
A Campus Security Authority (CSA) is responsible for helping an institution collect accurate campus crime information for Clery Act reporting. CSAs are not investigators or decision-makers. Key responsibilities include:
1. Receive reports of crimes from students, employees, or others who disclose an incident
2. Promptly report Clery-reportable crimes and relevant details (such as date, location, and nature of the incident) to the institution's designated Clery compliance office or campus police/security department
3. Report incidents shared in good faith, even if the victim does not want to file a police report or the CSA is unsure whether the incident meets a specific crime definition
4. Provide information about available resources and reporting options when appropriate
5. Maintain confidentiality to the extent possible, while fulfilling required reporting obligations.
6. CSAs do not investigate incidents, determine whether a crime occurred, or make disciplinary decisions.
Common examples of Campus Security Authorities (CSAs) include employees and officials who have significant responsibility for student and campus activities and are therefore likely to receive reports of crimes. Examples include:
· Dean of Students and student affairs staff 
· Residence Life staff, including Resident Assistants (RAs) and Residence Directors 
· Athletic directors, coaches, and assistant coaches 
· Advisors to student organizations and clubs 
· Greek Life/Fraternity and Sorority advisors or coordinators 
· Student conduct and judicial affairs officials 
· Campus security officers and campus police personnel 
· Employees designated by institutional policy to receive crime reports, such as Title IX or student support officials (when identified by the institution as reporting contacts) 
· Individuals who supervise student workers
Generally not considered CSAs:
· Faculty whose only responsibility is classroom teaching
· Clerical, administrative support, or cafeteria staff
· Professional and pastoral counselors acting within their counseling roles 
A simple rule of thumb: if a position has significant responsibility for students outside the classroom and students are reasonably likely to report crimes to that person, the position is often designated as a CSA.
Who is exempt from the CSA requirements at LSU Shreveport?
· [bookmark: _Hlk146281323]Professional Counselors AND Pastoral Counselors
· Note: The exemption applies only when an individual is serving the University in a counseling role. Holding a counseling license, certification, degree, or religious credential alone does not make someone exempt. Employees whose duties include advising, teaching, coaching, administration, student affairs, or other student-serving responsibilities may still be CSAs and must report Clery-related incidents to the Office of Clery Compliance.
[bookmark: _Toc240008652]Clery Geography Categories
Under the Clery Act, all institutions of higher education are required to report crime statistics based on the location where each incident occurred. These locations are categorized into four primary geographic areas for the LSUS Campus: On-Campus, Residential Facilities (Subset Category of On-Campus), Non-campus, and Public Property. 
1. On-Campus Property: This includes any building or property owned or controlled by LSU Shreveport, within the same reasonably contiguous geographic area, or used to support the institution’s educational purposes (including residence halls).
2. Residential Facilities (On-Campus Subset): This category includes on-campus housing and is reported separately, though incidents are also counted under the general “on-campus” category.
3. Non-campus Property: Properties owned or controlled by officially recognized student organizations; Buildings or properties owned or controlled by LSUS that are used for educational purposes, frequently used by students, and located outside the main campus area.
Included locations:
· Locations used for LSUS study abroad programs;
· Hotel stays and trips by student athletes or other student organizations that met certain criteria
Note on Spring Street Museum and Pennzoil Property:
The LSUS Foundation has acquired these properties for future educational and fundraising purposes. As of this publication, it is not currently used for academic purposes as defined by Clery and is not included in statistical reporting.
4. Public Property: This includes public property that is within campus boundaries or is immediately adjacent to and accessible from campus.
Included areas:
The section of the C. Bickham Dickson Lake that borders our Red River Watershed Management Institute, all bus stops on campus or on the roadways directly surrounding the campus, Youree Drive, Millicent Way, and East Kings Highway.


[bookmark: _Toc240008653]Clery Map
If you would like to view the LSUS Clery Map webpage on LSUS’s website, you can visit the following link: https://www.lsus.edu/current-students/the-clery-act/clery-map
 [image: Clery Geography map that shows the primary LSUS Main Campus.] 
[bookmark: _Toc209424288][bookmark: _Toc240008654]Louisiana State University Shreveport Policy Statements
Louisiana State University Shreveport (LSUS) operates under a combination of LSUS campus-specific and LSU system-wide policies to guide and govern our community. Our local Policy Statements (PS) are developed specifically for LSUS to address the needs of our campus and ensure compliance with applicable laws and standards. In addition to these campus policies, LSUS follows Permanent Memorandums (PMs) issued by Louisiana State University in Baton Rouge. Together, these policies support our commitment to a safe, respectful, and equitable environment for all students, faculty, and staff. More information on these policy types can be found in the next two following sections.
[bookmark: _Toc209424289][bookmark: _Toc240008655]LSU Permanent Memorandums
Permanent Memoranda (PMs) represent policies of Louisiana State University (LSU) main campus. Along with the bylaws and regulations of the LSU Board of Supervisors, they are binding on all institutions associated with LSU. In other words, they serve as "umbrella policies" that apply to all institutions within the LSU System, ensuring consistency and alignment across campuses. LSU takes care to assure that Permanent Memoranda, when issued, are in compliance with then applicable controlling laws, rules, regulations and policies. However, it is recognized that changes in such laws, rules, regulations and policies may result in all or a portion of a PM becoming incorrect or outdated until necessary revision is made. In such cases, those portions of Permanent Memoranda that are contrary to or in conflict with any controlling law, rule, regulation or policy are superseded. To the extent that the remainder of a Permanent Memoranda is unaffected by a change in controlling laws, rules, regulations or policies, the remaining portion of the PM will remain valid and in effect (unless the PM itself states otherwise). PMs do not grant rights to any party.
· Link to LSU Permanent Memorandums (https://www.lsu.edu/administration/policies/permanentmemoranda.php)
[bookmark: _Toc209424290][bookmark: _Toc240008656]LSU Shreveport Policy Statements
The intent of these Policy Statements (PS) is to provide a centralized and accessible collection of official written policies specific to Louisiana State University Shreveport (LSUS). While not exhaustive on every topic, the statements offer a comprehensive overview of the University's mission, administrative framework, and operational expectations. These policies are uniquely applicable to LSUS and do not extend to any other campus within the LSU System. Together, they serve as a guiding resource for members of the LSUS community, outlining the principles and procedures that support effective governance and institutional integrity.
· Link to LSUS Policy Statements 
(https://www.lsus.edu/faculty-and-staff/human-resources/policy-statements)
[bookmark: _Toc209424266][bookmark: _Toc240008657]Crime and Incident Reporting Procedures
There is no specific policy on reporting crimes set forth in the LSU System Permanent Memorandums, nor is there a stand‑alone policy on reporting crimes within the LSU Shreveport Policy Statements. However, information on how and where to report crimes, emergencies, and suspicious activity is widely disseminated through this Annual Security and Fire Safety Report, campus safety publications, orientation programs, supplemental trainings, online resources, flyers/posters/signs throughout campus with information on reporting options, and ongoing outreach by the LSU Shreveport Police Department and other University Departments that receive crime reports. These efforts are designed to ensure that students, employees, and visitors understand their reporting options and can access them quickly and effectively when needed.
[bookmark: _Toc240008658]Reporting Crimes, Emergencies, and Public Safety Concerns
Community members, students, faculty, staff, and guests are regularly encouraged to promptly report all crimes, emergencies, and public safety-related incidents to the LSU Shreveport Police Department (LSUSPD). This publication emphasizes LSUSPD because campus police officers patrol the LSUS campus 24 hours a day, 7 days a week, 365 days a year, enabling them to respond quickly and effectively to incidents and emergencies that occur on campus. 
When reporting a crime or emergency, individuals should be prepared to provide (if available):
· A brief description of the incident
· The time and location of the occurrence
· The last known location of any suspects
· Whether weapons were involved
· A description of the suspect(s), including physical characteristics and clothing
· Any other relevant details
[bookmark: _Toc240008659]Crime Reporting Contacts
For the purposes of victim assistance, campus safety, and timely warning assessments, the University encourages the prompt reporting of all crimes and suspicious incidents. Reports should be made to the LSU Shreveport Police Department (LSUSPD), which is best equipped to respond to incidents at any time, investigate crimes, assess potential threats, and navigate victims resources and support. If reporting directly to LSUSPD is not feasible or preferred, reports may also be made to one of the designated Campus Security Authorities (CSAs) listed below. Reported crimes are evaluated for potential Timely Warning Notifications and inclusion in the University's annual crime statistics. 
To report a crime or emergency, contact:
· LSUS Police Department: Emergency (318) 455-5497 or non-emergency (318) 797-5082
· Shreveport Police (emergency): 911
· Dean of Students: (318) 797-5116 or the Dean of Students Webpage
· https://www.lsus.edu/current-students/dean-of-students
· Office of Civil Rights and Title IX: (318) 797-5071 or the Office of Civil Rights and Title IX webpage
· https://www.lsus.edu/current-students/dean-of-students/civil-rights-and-title-ix
· Office of Community Standards (Misconduct and Hazing Reporting): Links for misconduct reporting and hazing reporting can be submitted on the Community Standards Webpage
· https://www.lsus.edu/communitystandards
· Shreveport Police (non-emergency): (318) 673-7300
[bookmark: _Toc240008660]Response to Reports
An LSU Shreveport Police Officer is available 24 hours a day at the telephone number listed above to receive calls and provide assistance. During periods of high call volume or major incidents, officers may only be able to answer one call at a time. Individuals may also submit crime reports through the RAVE Guardian App, which are received by the on-duty officer and responded to promptly, 24 hours a day.
When responding to a reported incident, the dispatched officer will take appropriate action, including making contact with involved parties, conducting an investigation, documenting relevant information, and helping connect individuals with available resources. Officers will also assist with filing police reports and other required documentation when appropriate.
To ensure an effective institutional response and provide supportive measures, police reports and Student Affairs reports may be shared internally on a need-to-know basis. Student-related matters may be referred to the Dean of Students, employee matters to Human Resources, and incidents involving sexual misconduct, harassment, or discrimination to the Title IX Office.
The LSUS Police Department also works closely with local law enforcement agencies to monitor and document off-campus criminal activity involving students and recognized student organizations. Relevant information may be shared with university leadership to support campus safety and compliance efforts.
Reports requiring specialized investigative resources will be referred to the Shreveport Police Department or another appropriate law enforcement agency. While crimes occurring off campus should generally be reported directly to the jurisdictional law enforcement agency, LSUS Police will accept reports and assist with forwarding them when appropriate.
[bookmark: _Toc240008661]Notification of Final Case Results to Victims of Crime
Louisiana State University Shreveport (LSUS) will, upon written request, disclose to the alleged victim of a crime of violence or a non-forcible sex offense (Incest or Statutory Rape), the results of any disciplinary proceeding conducted by the institution against a student who is the alleged perpetrator of that crime or offense. If the alleged victim is deceased as a result of the crime or offense, the victim's next of kin shall be treated as the alleged victim for purposes of this paragraph.
LSUS will provide both the accuser and the accused with simultaneous written notification of the result of any institutional disciplinary proceeding arising from an allegation of dating violence, domestic violence, sexual assault, or stalking. In such cases, the University will provide this notification automatically and a written request from the victim is not required.
· According to section 16 of title 18 of the United States code, the term “crime of violence” means:
· An offense that has an element of the use, attempted use, or threatened use of physical force against the person or property of another, or
· Any other offense that is a felony and that, by its nature, involves a substantial risk that physical force against the person or property of another may be used in the course of committing the offense.
· The results of a disciplinary proceeding means—only the institution’s final determination with respect to the alleged sex offense and any sanction that is imposed against the accused
[bookmark: _Toc209424245][bookmark: _Toc240008662]Preparing the Annual Disclosure of Crime Statistics
Louisiana State University Shreveport (LSUS) publishes its Annual Security and Fire Safety Report (ASFSR) by October 1 each year. The report provides information on campus safety and security policies, crime prevention programs, emergency response procedures, and resources available to students, faculty, staff, and prospective students and their families. It also includes Clery Act crime statistics for the previous three calendar years.
Crime statistics are collected and reported for incidents occurring within Clery-defined geographic areas, including on-campus property, non-campus property owned or controlled by the University, and public property adjacent to and accessible from campus. Statistics are compiled based on the calendar year in which the crime was reported to ensure consistency, accuracy, and compliance with federal reporting requirements.
The ASFSR is prepared by the LSUS Clery Office, housed within the University Police Department, using information gathered from a variety of sources. These sources include the LSUS Police Department; designated non-police officials such as the Dean of Students, Student Conduct Office, Title IX Office, and Campus Security Authorities (CSAs); and external law enforcement agencies, including the Shreveport Police Department, Caddo Parish Sheriff’s Office, Bossier City Police Department, Bossier Parish Sheriff’s Office, Louisiana State Police, and other agencies with jurisdiction over qualifying non-campus locations and student travel destinations. For statistical purposes, crime statistics reported to any of these sources are recorded in the calendar year the crime was reported.
All Campus Security Authorities (CSAs) receive annual training on their responsibilities under the Clery Act, including the requirement to report Clery-reportable crimes through the CSA Reporting Form (https://www.lsus.edu/current-students/the-clery-act/csa-reporting-form) available on the Clery Office webpage. CSA reports are reviewed by the Clery Office and, when appropriate, included in the University's annual Clery crime statistics and Annual Security and Fire Safety Report. To ensure complete and accurate data collection, the Clery Office annually contacts all designated CSAs to confirm whether they received any Clery-reportable crime reports during the previous calendar year.
LSUS utilizes two primary records management systems: Omnigo, used by University Police, and Maxient, used by Student Affairs. Incidents received by Student Affairs and the Title IX Office through Maxient that may qualify for Clery reporting are submitted to the Clery Office through the CSA reporting process for review and classification.
The University also conducts annual outreach to local law enforcement agencies and agencies with jurisdiction over our campus’ Clery geography and qualifying student travel locations to request crime statistics. All good-faith efforts to obtain this information are documented within the Clery Office. The Clery Compliance Officer reviews, classifies, and enters all reportable crime data into Omnigo, the University's centralized repository for Clery-related records and statistics. Records include source information identifying how and from whom each report was received, ensuring transparency, accuracy, and compliance with Clery Act reporting requirements. When incidents are reported through confidential or private reporting channels, personally identifying information is not entered into. Instead, non-identifying statistical information is maintained to protect individual privacy while ensuring the University fulfills its Clery Act reporting obligations.
After all data has been collected and verified in Omnigo, the Clery Coordinator prepares the ASFSR and Annual Disclosure of Crime Statistics. The report is reviewed by University Police and Student Affairs and then approved by the Chancellor prior to publication. The final report is published on the LSUS website, and a Notice of Availability is distributed annually to all students, faculty, and staff. Printed copies are available upon request, and the University's crime statistics are submitted to the U.S. Department of Education in accordance with Clery Act requirements.
[bookmark: _Toc240008663]Voluntary Confidential Reporting
LSU Shreveport does not currently maintain a general policy or formal procedure governing confidential crime reporting. However, individuals who experience or witness a crime but do not wish to pursue action through the University or the criminal justice system are encouraged to consider making a confidential report.
The purpose of a confidential report is to respect an individual’s desire for privacy while allowing the University to take appropriate steps to promote the safety and well-being of the campus community. Information provided through confidential reporting helps the University maintain accurate records of crimes occurring on or near campus, identify potential crime trends or patterns, and determine whether a timely warning or other safety notification may be necessary to protect others.
Reports submitted through these channels are included in LSU Shreveport’s annual Clery Act crime statistics. However, identifying personal information is not included in these reports, helping to preserve the anonymity and privacy of those involved.
Although these reporting options are not formalized in university policy, LSU Shreveport offers several voluntary confidential reporting resources for members of the campus community:
1. RAVE Guardian App: LSU Shreveport encourages students, faculty, staff, and visitors to use the free RAVE Guardian mobile app as a convenient way to report crimes, suspicious activity, safety concerns, and emergencies. The app provides several safety features, including direct phone and text communication with LSUS Police, the ability to share photos and videos, access to campus safety resources, receive safety notifications from the university, and personal safety timers that can notify designated contacts and LSUS Police if assistance is needed.
A key feature of RAVE Guardian is its anonymous reporting option, which allows individuals to submit tips and report criminal activity or safety concerns without identifying themselves. This option is particularly valuable for those who may be reluctant to come forward due to privacy concerns, fear of retaliation, or uncertainty about whether they wish to pursue a formal complaint. 
Anonymous reports enable community members to share important information that may assist LSUS Police and University officials in identifying threats, addressing safety concerns, and maintaining a safe campus environment. Anonymous reports can also contribute to the University's understanding of crime trends and may be included in Clery Act statistical reporting, helping LSU Shreveport maintain accurate crime data while protecting the privacy of those who submit reports. RAVE Guardian is available for download through all major mobile app stores. For more information on our campus’ Alert System, visit this link: https://www.lsus.edu/lsus-emergency-response/alert-system
[bookmark: _Toc209424269][image: A qr code on a white background to Download RAVE App]
2. [bookmark: _Toc209424252]Confidential Advisors: Confidential Advisors are specially trained faculty and staff members who support students, faculty, and staff by providing information, resources, and guidance regarding applicable laws, university policies, and available options. They serve as a safe, confidential resource where individuals can ask questions, discuss concerns, report crimes, and explore their options without initiating a formal report or investigation under PM-73 or law enforcement.
Because Confidential Advisors are designated campus resources that may receive reports of crimes, they are also classified as Campus Security Authorities (CSAs) under the Clery Act. As CSAs, they are required to report Clery-reportable crimes disclosed to them through the university’s CSA reporting process. However, these reports may be submitted without personally identifying information, helping to maintain the individual's confidentiality while ensuring the university meets its federal reporting obligations. A current list of LSUS Confidential Advisors is available on the LSUS Confidential Advisors webpage:
https://www.lsus.edu/current-students/dean-of-students/title-ix-and-equity/confidential-advisors.
The only official policy that mention confidentiality for reporting crimes is in Permanent Memorandum 73: Prohibiting Power-based Violence. This memorandum is primarily governed under the Civil Rights and Title IX Office and has this section on confidentiality (page 14-15):
“Unless waived in writing by the Complainant, the identity of the Complainant is confidential and not subject to disclosure. The following exceptions apply:
1. Identified to someone employed by the institution to investigate allegations if the disclosure is necessary to investigate the report 
2. Identified to a law enforcement officer if necessary to conduct a criminal investigation into the allegations of the report 
3. Identified to the alleged perpetrator of the incident to the extent required by law
4. Identified to a potential witness to the incident in order to conduct an investigation of the report”
[bookmark: _Toc209424281][bookmark: _Toc240008664]Pastoral and Professional Counselors
Campus “Pastoral Counselors” and Campus “Professional Counselors”, when acting as such, are not considered a campus security authority and are not required to report crimes for inclusion in the annual disclosure of crime statistics. However, LSU Shreveport does not currently have a formal voluntary confidential reporting procedure for inclusion in the Annual Security and Fire Safety Report. Therefore, professional and pastoral counselors cannot notify their clients of that type of reporting option at LSU Shreveport.
· Pastoral Counselors are individuals affiliated with a religious organization, recognized as providing confidential counseling within the scope of that role. LSU Shreveport does not currently employ a Pastoral Counselor.
· Professional Counselors are licensed or certified mental health professionals whose responsibilities include providing psychological counseling to members of the institution’s community and who is functioning with the scope of their licensure or certification.
[bookmark: _Toc240008665]Campus Security and Access to Buildings Policies
[bookmark: _Toc240008666]General Campus Security and Access to Buildings
Most academic and administrative buildings at LSU Shreveport are open to students, employees, and visitors from 7:00 a.m. to 5:00 p.m., Monday through Friday. Each department is responsible for securing its offices and interior spaces at the close of each business day. Beginning at 5:00 p.m., an officer from the LSU Shreveport Police Department (LSUS PD) secure exterior building doors, except in facilities with approved evening activities. Once those activities conclude, the buildings are locked. LSUS PD maintains 24-hour patrols of campus facilities and grounds to help ensure the safety and security of the university community. Unauthorized entry into university-owned or controlled facilities is strictly prohibited and may result in criminal charges.
After normal business hours, all individuals seeking access to campus buildings must be able to present a valid photo ID. Faculty and staff who plan to work alone or remain in a building after hours are encouraged to notify LSUS PD in advance and provide their location and anticipated time on campus. Events or activities scheduled outside normal operating hours require prior approval from the Office of Events Management. Once approved, event details are provided to LSUS PD to facilitate security planning and support. Students may be granted after-hours access for academic purposes only and must have instructor approval. Instructors must submit a roster of participating students and their student ID numbers to the Chief of Police prior to the requested access period.
Policy Statement No. 6.11.00 – Key Control Policy establishes the University's procedures for controlling access to campus buildings and protecting university facilities and property. The policy provides that campus buildings are secured outside of normal operating hours, and that keys are issued only to authorized faculty, staff, and students with departmental recommendation and appropriate approval. Keys are provided solely for university business, remain the property of the University, and may not be loaned, transferred, or duplicated. Individuals issued keys are responsible for securing facilities after use and for ensuring unauthorized people do not gain access to restricted areas. In conjunction with this policy, faculty, staff, and student employees who are issued University keys receive instruction that keys are a critical security asset and must be safeguarded at all times to help protect the safety of the campus community and University property. The policy also outlines accountability measures for the issuance, return, and management of keys. Keys must be returned when employment or authorized access ends, transfers occur, or upon request by authorized officials. Lost or stolen keys must be reported immediately to Facility Services and University Police, and departments are required to maintain accurate key records and conduct annual inventory of issued keys. The Office of Facility Services serves as the University's authorized source for keys and access cards and oversees key issuance, returns, and lock modifications to help maintain the security of campus buildings and their contents. The complete Key Control Policy is available at: https://www.lsus.edu/Documents/Policy%20Statements/6.11.00.pdf
[bookmark: _Toc240008667][bookmark: _Toc209424320]Student Housing Pilot’s Pointe Apartments (PPA) - Security and Access to Buildings
Pilot’s Pointe Apartments is located on the north side of the LSU Shreveport campus, just across Pierre Bayou, and has provided student housing opportunities since 1993. The community consists of sixteen buildings, including one building that serves as the Office and Clubhouse, and fifteen residential buildings. The property currently provides 394 bed spaces for eligible residents. The community is available for lease primarily to actively enrolled LSU Shreveport students. In certain limited circumstances, apartments may also be leased to students from other institutions of higher education in our immediate area or to faculty and staff. Pilot’s Pointe Apartments is not open to the general public.
Pilot’s Pointe Apartments is a gated community. Residents are issued a gate access card and a personalized access code that allow entry through both the main vehicle gate and designated pedestrian gates. Access to the community is restricted to residents, authorized guests, the management team, and the LSU Shreveport Police Department. To further enhance safety and security, surveillance cameras are installed throughout the complex to monitor common areas and property access points. 
[bookmark: _Toc209424321]Staff including a General Manager, Resident Assistants (RAs), and maintenance personnel operate and manage the property. The General Manager is responsible for hiring, training, and supervising Resident Assistants and maintenance staff. Resident Assistants serve as a primary resource for residents by assisting with maintenance requests, housing concerns, and other residential matters. To support resident safety, at least one Resident Assistant   is on call each night and may be reached at 318-517-0747 for security concerns or apartment-related emergencies. To further enhance safety, a nighttime security patrol remains within the gated complex to monitor for suspicious activity, assist with security concerns, and help maintain a secure living environment for residents.
Residents may host guests; however, they are responsible for the conduct and behavior of their guests at all times while on the property. Guests may only enter the community when accompanied by a resident or through approved guest access procedures. Residents are prohibited from sharing gate access cards or personalized access codes with non-residents. All guests must comply with community policies and conduct standards, respect the rights of other residents, and follow all safety and security requirements. Guests who engage in disruptive, unlawful, or unsafe behavior may be required to leave the property and may be prohibited from returning. Repeated guest-related violations may result in disciplinary action against the sponsoring residents in accordance with housing policies and community standards.
For additional information regarding amenities, leasing opportunities, or resident policies, visit https://pilotspointe.com/ or contact the Pilot’s Pointe Apartments office at 318-333-3407.
[bookmark: _Toc240008668]Maintenance of Campus Facilities
Facilities and grounds are continuously maintained to minimize hazardous conditions and support a safe campus environment. The Louisiana State University Shreveport Police Department regularly patrols campus and reports malfunctioning lighting, safety hazards, and other physical maintenance concerns to Facility Services for corrective action. Members of the university community are also encouraged to report maintenance and safety issues to help ensure timely resolution.
Maintenance and repair requests, key requests, and heating, ventilation, and air conditioning (HVAC) concerns should be submitted through the Limble work order management system.
Issues involving elevator operations should be reported immediately to the Central Plant at 318-797-5007 (Extension 5007). If there is no answer, contact Facility Services at 318-797-5360 (Extension 5360) for assistance.
[bookmark: _Toc240008669]Law Enforcement Policies – LSU Shreveport Police Department (LSUS PD)
[bookmark: _Toc209424249][bookmark: _Toc240008670]Enforcement and Arrest Authority
The primary mission of the LSU Shreveport Police Department (LSUS PD) is to provide a safe and secure environment for students, faculty, staff, and visitors. LSUS PD serves as the primary law enforcement agency and first responder for incidents and emergencies occurring on university property. All LSUS PD officers are employees of the State of Louisiana and are commissioned as "University or College Police Officers" pursuant to Louisiana Revised Statute 17:1805. This designation grants officers the authority to maintain public order, carry service weapons, investigate criminal activity, establish probable cause, and make arrests for violations of federal, state, and local law; as well as university policy. To enhance visibility and campus safety LSUS PD expanded its team with additional part-time officers and upgraded much of its equipment. In Fall 2024, the department opened a new satellite office on the 1st floor of the University Center. This high-traffic location is staffed Monday through Friday, from 8:00 AM to 4:30 PM, providing a convenient place for students and faculty to ask questions, share concerns, or seek assistance.
[bookmark: _Toc240008671]Jurisdiction
Although all LSUS Police Officers are commissioned law enforcement officers with statewide jurisdiction, their duties in support of the university are primarily focused on the main campus area. For university purposes, their primary jurisdiction includes all university-owned, leased, or controlled property, including buildings, grounds, roads, and parking areas, as well as areas immediately adjacent to campus, where they are authorized to exercise their law enforcement powers and make arrests. In cases involving violent crimes or serious offenses originating within their primary jurisdiction, officers may continue investigations and pursue and arrest suspects who flee beyond that jurisdiction, consistent with applicable state law, mutual aid agreements, and other law enforcement authority provisions. However, officers are generally discouraged from pursuing suspects beyond the department's primary jurisdiction when the underlying offense is limited to a traffic violation or other minor, nonviolent criminal offense, unless circumstances present an immediate threat to public safety.
[bookmark: _Toc240008672]Relationships with Local and State Police
The LSUS Police Department maintains strong working relationships with a variety of local, state, and federal law enforcement agencies. These partnerships enhance campus safety through coordinated training, information sharing, collaborative investigations, and joint response efforts. Although the LSUS Police Department is the primary law enforcement agency responsible for campus safety and security, local, state, and federal law enforcement agencies also have jurisdiction on campus and may investigate crimes and make arrests as authorized by law. LSUS PD maintains a strong primary working relationship with the Shreveport Police Department (SPD) and the Caddo Parish Sheriff's Office (CPSO), our key local law enforcement partners. We also collaborate closely with a variety of federal, state, and regional agencies, including the Federal Bureau of Investigation (FBI), the Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF), the Louisiana State Police and its Bureau of Investigations, and the Governor's Office of Homeland Security and Emergency Preparedness (GOHSEP), to support public safety, criminal investigations, and emergency response efforts. LSUS PD also collaborates with campus police departments at other colleges and universities throughout the Shreveport area. These cooperative relationships strengthen the department's ability to prevent and investigate crime, share resources, and respond effectively to incidents affecting the university community. In situations where an incident is connected to LSUS but occurs off-campus, officers coordinate with local law enforcement agencies as a professional courtesy. The department encourages the accurate and timely reporting of crimes to both campus and local law enforcement authorities, particularly when a victim elects not to report the incident independently or is unable to do so. 
[bookmark: _Toc209424250][bookmark: _Toc240008673]Memorandum of Understanding (MOU) with Local Law Enforcement Agencies
Shreveport Police Department (SPD) and Caddo Parish Sheriff’s Office (CPSO)
LSUS PD works primarily with the Shreveport Police Department (SPD) to coordinate responses to crimes and incidents on campus and in nearby areas. SPD is the primary law enforcement agency for the City of Shreveport and has jurisdiction over violations of Louisiana state law occurring within the city. SPD responds to incidents upon request, whether the request comes from LSUS or individual citizens, and patrols the city 24/7. LSUS PD also maintains a cooperative working relationship with the Caddo Parish Sheriff's Office (CPSO), which provides law enforcement services throughout Caddo Parish and may assist with investigations, information sharing, and public safety matters when appropriate.
While LSUS PD is typically the first agency to respond to incidents and leads most investigations and arrests within its primary jurisdiction, the department recognizes that certain incidents may require resources beyond its operational capacity. As a smaller law enforcement agency, LSUS PD frequently partners with SPD as its primary external law enforcement partner and may also collaborate with CPSO when specialized personnel, equipment, investigative expertise, or additional resources are needed. SPD plays an especially important supporting role in the investigation of serious and complex crimes, including alleged sexual assaults.
Recognizing the need for additional investigative resources and specialized expertise in sexual assault and abuse investigations, LSUS PD and the Office of Civil Rights and Title IX adopted a Memorandum of Understanding (MOU) with SPD an CPSO pursuant to Act 152 of 2015. This MOU was established to ensure that allegations of sexual assault and abuse receive a coordinated response from agencies with the appropriate personnel, training, and investigative capabilities. This MOU does not apply to other types of crimes. Although responsibility for initiating a case depends on how a complaint is received, all parties involved work together to support survivors, facilitate university accommodations, meet reporting requirements, and provide timely warnings to the campus community when necessary.
This MOU can be viewed on the LSUS Office of Civil Rights and Title IX webpage: https://www.lsus.edu/Documents/Title%20IX/2026/MOU%20w.local%20police%20departments%2C%20LSU-S%20UPD%2C%20LSUHSC-S%20UPd%20-%20Title%20IX.pdf
[bookmark: _Toc240008674]Monitoring and Recording of Criminal Activity at Student Organization Locations
LSU Shreveport does not have any officially recognized student organizations that own or control housing facilities or other off-campus properties that would be classified as non-campus locations under the Clery Act. Several recognized student organizations operate and hold meetings within LSUS-owned or controlled campus facilities. The university maintains a clearly defined campus boundary, as identified on the institution's Clery Geography Map, and is not aware of any officially recognized student organizations that regularly meet, operate, or maintain locations outside of those campus boundaries. Therefore, LSU Shreveport's understanding is that all recognized student organizations conduct their activities within the LSUS campus geography.
If an external law enforcement agency is requested by a citizen to respond to an incident occurring on campus, that agency will often notify the LSU Shreveport Police Department (LSUS PD) and either request that LSUS PD respond or inform the department after the response has occurred. However, these notifications are generally provided as a professional courtesy, and external law enforcement agencies are not required to notify or involve LSUS PD when responding to calls for service within their jurisdiction. The exception is for reported sexual assaults, where the Shreveport Police Department (SPD), pursuant to the Memorandum of Understanding adopted under Act 152 of 2015, and the Caddo Parish Sheriff's Office (CPSO), when appropriate, may coordinate with LSUS PD and the Office of Civil Rights and Title IX to ensure a comprehensive and survivor-centered response.
[bookmark: _Toc240008675]Crime Prevention and Security Awareness – Programs, Training, and Events
Campus Police Department and Clery Compliance Programs and Awareness Events
· R.A.D. (Rape Aggression Defense) Training – (Female Faculty, Staff, and Students)
A women-only self-defense program that teaches personal safety awareness, risk reduction, prevention strategies, and basic physical defense techniques. The training is offered periodically throughout the year to female students, faculty, and staff and is led by two certified female Campus Police officers trained as R.A.D. instructors. Participants gain practical skills and confidence to enhance their personal safety in everyday situations.
· Emergency Action Planning Trainings – (STAFF/FACULTY)
Training provided by the LSUS Police Department and covers emergency response procedures for incidents such as fires, natural disasters, active shooters, and other threats to campus safety. The training is offered one to two times per year, based on campus needs, and is tailored specifically to each building. Sessions are conducted within the building itself and are designed for the faculty and staff who work in that location, ensuring participants understand building-specific evacuation routes, shelter locations, and emergency response procedures.
· Resident Assistant Safety Training – (Residential Assistants)
Provided each semester to Resident Assistants (RAs) and covers their role in supporting campus safety, recognizing and reporting incidents, and identifying situations that require immediate contact with Campus Police. The training also includes emergency response procedures and personal safety best practices. While RAs are provided guidance on how to respond to various situations, they are consistently instructed to prioritize their own safety and well-being during any emergency, avoid placing themselves in dangerous situations, and promptly contact Campus Police or emergency responders when assistance is needed. The training reinforces that RAs are not expected to intervene in unsafe situations but rather to serve as informed reporters and resources for residents.
· Campus Security Authority (CSA) Training – (Identified Campus Security Authorities)
Provided to Campus Security Authorities upon hire and annually thereafter. The training reviews CSA responsibilities under the Clery Act, including how to recognize and report Clery-reportable crimes that occur within the institution's Clery Geography. The program helps ensure CSA personnel understand their reporting obligations and their role in supporting campus safety and compliance.
· Quarterly Active Shooter Training – (Campus Police)
Active Shooter/Aggressor Response Training is conducted by the LSUS Police Department on a quarterly basis to prepare officers for responding to active shooter and active aggressor incidents. The training includes both classroom instruction and realistic, scenario-based exercises designed to enhance response tactics, coordination, decision-making, and threat mitigation. Live simulations are conducted in campus facilities, allowing officers to train in the actual environments they protect and become familiar with building layouts, access points, and potential challenges they may encounter during an emergency. This ongoing training helps ensure officers are prepared to respond effectively to critical incidents across campus.
· NCBRT Threat Assessment Training – (STAFF/FACULTY)
Provided to faculty and staff to increase awareness of behaviors and warning signs that may indicate a potential threat to campus safety. The training focuses on recognizing concerning or suspicious behavior, understanding the threat assessment process, and knowing how and when to report concerns. Participants are equipped with practical strategies to help identify risks early, promote intervention when appropriate, and support violence prevention efforts across campus. While offered once to date, the goal is to provide this training on an annual basis.
Office of Human Resource & Risk Management - Mandatory EMPLOYEE Trainings
All employees must complete multiple annual training courses to remain compliant with institutional, state, and federal standards. Training that can relate to crime prevention and awareness include:
· Preventing Sexual Harassment Training
· Power-Based Violence Prevention Training
· Ethics for Public Servants Training
· Quarterly Safety Newsletters from the Director of Environmental Health and Safety
· Confidential Advisor Training (***optional and intended only for those who are designated as confidential advisors)
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· POST Certified Law Enforcement Officers: The LSUS Police Department is fully staffed with commissioned law enforcement officers who provide campus coverage 24 hours a day, 7 days a week, 365 days a year. Every officer is armed and participates in regular training to maintain the skills and knowledge necessary to serve the campus community effectively. This training prepares officers to respond confidently to routine calls for service, criminal activity, and emergency situations. Our team is composed of experienced law enforcement professionals who have served our communities and bring a diverse range of specialized training and expertise. 
· RAVE Application: A free personal safety app that helps students, faculty, staff, and visitors stay connected to campus safety resources. Users can receive emergency alerts, quickly contact campus police or 911, submit anonymous tips, report suspicious activity, access important campus information, and use safety features such as a virtual escort or safety timer when traveling alone.
· License Plate Readers: License Plate Readers (LPRs) are camera systems that automatically capture and read vehicle license plates as vehicles enter or exit an area. These systems help campus police and security monitor traffic, identify vehicles associated with criminal activity, support investigations, and enhance overall campus safety. Our institution has these installed at every roadway entrance to the main campus. This coverage helps campus security maintain awareness of vehicles entering and leaving campus, providing an additional layer of security for students, faculty, staff, and visitors.
· Camera Security System: LSUS utilizes a comprehensive campus-wide security camera system that provides 24/7 monitoring of both outdoor areas and the interiors of campus buildings. Cameras are strategically positioned throughout campus to maximize coverage of facilities, public spaces, parking areas, and major access points, helping enhance safety, support incident investigations, and assist campus police in maintaining a secure environment.
· Safety Escorts: If you're working or attending classes late, officers are available to escort you to your vehicle upon request. Please note: LSUS PD does not provide ride services or transportation off campus due to liability restrictions.
· Student Housing Night Patrols: Campus Police officers provide 24/7 patrol coverage across campus. To further enhance the safety and security of residential students, a dedicated Campus Police officer is assigned to the student housing grounds throughout the night. The officer remains on the student housing premises for the duration of their shift, providing a continuous security presence, conducting regular patrols, and responding promptly to any concerns or emergencies.
· LSUS Police Newsletter: Promotes campus safety, security, and awareness by highlighting recent and upcoming events, safety awareness months, Clery Act information, crime prevention initiatives, and safety programs across campus. It provides information on victim resources, including both on-campus and community support services, as well as formal reporting and confidential options available to those affected by crime. The newsletter also features safety advisories and emerging crime trends, offers guidance on responding to incidents such as motor vehicle accidents and victimization, and encourages community feedback to help strengthen and improve campus safety efforts. Lastly, it also features University Police Department personnel, helping students, faculty, and staff become more familiar with the officers who serve the campus community.
· Vehicle Jump Start: If your car won’t start while on campus, call LSUS PD. An officer will come to your location, just raise your hood and be prepared to share your parking location.
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[bookmark: _Toc240008678]Drug and Alcohol Abuse Prevention Program (DAAPP)
In compliance with the Drug-Free Schools and Communities Act and the Education Department General Administrative Regulations (EDGAR Part 86: Drug and Alcohol Abuse Prevention), LSU Shreveport (LSUS) annually provides all students and employees with information regarding:
· Standards of conduct prohibiting unlawful possession, use, or distribution of alcohol and illicit drugs.
· Applicable legal sanctions under federal, state, and local laws for violations involving alcohol or illicit drugs.
· Health risks associated with alcohol misuse and illicit drug use.
· Available counseling, treatment, rehabilitation, and re-entry programs.
· Disciplinary sanctions that may be imposed for violations of university policies and standards of conduct.
Additional information regarding LSUS's Drug and Alcohol Abuse Prevention Program (DAAPP) is available in the Drug-Free Schools and Campuses Act Annual Notification, which is prepared and distributed annually by the Dean of Students Office, Community Standards Division. The annual notification is available at:
https://www.lsus.edu/Images/Dean%20of%20Students/Drug%20free%20schools%20and%20campuses%20act%20notification.Spring%202021.pdf
Prevention Education and Awareness Programs
LSUS provides alcohol prevention education to students through “Alcohol 101” (https://www.alcohol101.plus/), a State recommended, self paced online program. Alcohol 101 is designed to help students make informed and responsible decisions related to alcohol use by increasing awareness of the risks of binge drinking, encouraging healthier behaviors, and promoting understanding of how individual choices impact others. The program uses interactive scenarios and activities and provides students with personalized feedback upon completion. Drug awareness and prevention education is also provided in accordance with State and Federal guidelines through a combination of active and passive programming throughout the academic year. Information and resources are continuously available to students through the Student Handbook, the Community Standards website, and links hosted on the Dean of Students webpage.
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Alcohol and Underage Drinking
LSU Shreveport expects all students, faculty, staff, and visitors to comply with applicable federal, state, and local laws regarding alcoholic beverages. LSUS Police Department (LSUSPD) enforces all federal, state, and local laws related to the possession, use, and sale of alcoholic beverages, including Louisiana laws regarding underage drinking. Individuals under the age of 21 are prohibited from possessing, purchasing, or consuming alcoholic beverages. Alcohol is permitted within LSUS student housing (Pilot’s Pointe Apartments) for residents and guests who are 21 years of age or older and who comply with all University Housing policies and applicable laws. 
Under specific conditions outlined in the Serving, Possessing, and Consuming of Alcoholic Beverages University Policy Statement 3.32.00 (https://www.lsus.edu/Documents/Policy%20Statements/3.32.00.pdf), the legal sale, service, and distribution of alcoholic beverages may be permitted at certain University-sponsored events when approved by the University and conducted in accordance with applicable laws, LSU policies, and event authorization requirements. Outside of these exceptions, unauthorized use is prohibited.
In accordance with the LSUS Student Code of Conduct (https://www.lsus.edu/current-students/code-of-student-conduct), Section 10.2, Number 1, prohibited conduct includes: "Unlawful or unauthorized possession, use, distribution, delivery, or sale of alcohol and/or public intoxication; consumption that endangers oneself; or operating a vehicle while intoxicated or under the influence of alcohol."
Violations of university policy or applicable alcohol laws may result in university disciplinary action, including suspension or permanent dismissal from LSUS, mandatory participation in approved alcohol abuse treatment programs, termination of employment, referral to law enforcement authorities, criminal prosecution, or a combination of these sanctions.
Illegal Drugs and Controlled Substances
LSU Shreveport prohibits the unlawful possession, use, manufacture, distribution, sharing, furnishing, or sale of illegal drugs, controlled substances, and drug paraphernalia on university property and at university-sponsored activities. The LSUS Police Department (LSUSPD) enforces all applicable federal, state, and local laws related to illegal drugs and controlled substances and works with local, state, and federal law enforcement agencies as appropriate.
Louisiana law permits the use of medical marijuana by individuals who are legally authorized to do so. Recreational marijuana remains illegal. Students, faculty, staff, and visitors are expected to comply with all applicable federal, state, and University regulations regarding marijuana and other controlled substances. Marijuana use of any kind is not currently permitted within Pilot's Pointe Apartments. 
In accordance with the LSUS Student Code of Conduct (https://www.lsus.edu/current-students/code-of-student-conduct), Section 10.2, Number 7, prohibited conduct includes: "Possession, use, public intoxication, sharing, furnishing or distribution of illegal drugs, intoxicants, controlled substances, drug paraphernalia, prescription medication contrary to a valid prescription, or operating a vehicle while under the influence of drug(s)."
Violations of university policy or drug laws may result in university disciplinary action, including suspension or permanent dismissal from LSUS, mandatory participation in approved drug abuse treatment programs, termination of employment, referral to law enforcement authorities, criminal prosecution, or a combination of these sanctions.
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The federal campus crimes prevention act, enacted on October 28th, 2000, went into effect on October 28th, 2002. The law requires institutions of higher education to issue a statement advising the campus community where law enforcement agency information provided by the state concerning registered sex offenders may be obtained. It also requires sex offenders already required to register in a state to provide notice, as required, under state law, of each institution of higher education in that state at which a person is employed, carries on a vocation, volunteer services or is a student.
Under current state law, the computerized sex offender registry information can be obtained through local law enforcement agencies, such as the Caddo Parish Sheriff’s Office, or the Louisiana State Police through their sex offender registration information line at 1-800-858-0551 between the hours of 8:00 a.m. and 4:30 p.m. The Louisiana sex offender website is State Sex Offender and Child Predator Registry: https://www.icrimewatch.net/louisiana.php. The regularly updated information found within Louisiana’s Sex Offender Registry also meets the criteria as described within section 121 of the Adam Walsh Child Protection and Safety Act of 2006 (42 U.S.C. 16921).
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Louisiana State University Shreveport strictly prohibits hazing in all forms. In accordance with LSU Permanent Memorandum 80, Prohibition of Hazing (https://www.lsu.edu/administration/policies/pmfiles/pm_80.pdf) the university maintains a zero-tolerance approach to hazing and will address all reported or suspected incidents through established university procedures. This policy applies to all institutions within the Louisiana State University System. 
The LSU Shreveport Code of Student Conduct (https://www.lsus.edu/current-students/code-of-student-conduct) also addresses hazing in detail and holds individuals and organizations accountable for any violations (Section 10.2, Number 13). In addition to defining hazing, the Code identifies related forms of behavioral misconduct—such as coercion, endangerment, harassment, offensive behavior, and actions that compromise safety.
To support responsible decision-making, LSU Shreveport offers limited amnesty from university sanctions in specific circumstances. When granted, amnesty protects students or registered student organizations from disciplinary consequences under the Code of Student Conduct when they seek help during an emergency. However, amnesty does not apply to those who caused the emergency or engaged in misconduct. All requests for amnesty are reviewed and determined on a case-by-case basis as outlined in Section 3.4 of the Code of Student Conduct.
LSU PERMANENT MEMORANDUM 80, PROHIBITION OF HAZING
I. PURPOSE 
The Louisiana State University System, inclusive of all institutional components, is fully committed to maintaining a supportive educational environment free from hazing and which promotes the mental and physical well-being, safety, and respect of and among its students. As such, hazing is expressly prohibited. This policy applies to all LSU institutions. Refer to the respective institution’s internal protocols and procedures for specific reporting requirements pertaining to hazing. 
II. DEFINITIONS
Hazing: Any intentional, knowing, or reckless act occurring on or off university property, by one person alone or acting with others, directed against an individual when both of the following apply: 
A. The person knew or should have known that such an act endangers the physical health or safety of the other person or causes severe emotional distress; and 
B. The act was associated with pledging, being initiated into, affiliating with, participating in, holding office in, or maintaining membership in any organization. Acts of hazing include but are not limited to:
1. Disrupting the academic performance or class attendance of a person;
2. Physical brutality (e.g., whipping, beating, paddling, striking, branding, electric shocking, placing of a harmful substance on the body) or similar activity;
3. Physical activity (e.g., sleep deprivation, exposure to the elements, confinement in a small space, calisthenics) that subjects the other person to an unreasonable risk of harm or that adversely affects the physical health or safety of the individual or causes severe emotional distress; (Physical activity that is normal, customary, and necessary for a person's training and participation in an athletic, physical education, military training, or similar program sanctioned by the university is not considered hazing.)
4. Activity involving consumption of food, liquid, or any other substance, including but not limited to an alcoholic beverage or drug, that subjects the individual to an unreasonable risk of harm that adversely affects the physical health or safety of the individual or causes severe emotional distress; 
5. Kidnapping or dropping a person off campus without return transportation; or
6. Activity that induces, causes, or requires an individual to perform an action, duty, or task that involves the commission of a crime, violation of university policy, or an act of hazing. 
Organization: A fraternity, sorority, association, corporation, order, society, corps, cooperative, club, service group, social group, band, student organization, spirit group, athletic team, or similar group whose members are primarily students at, or former students of, a postsecondary education institution, including the national or parent organization of which any of the underlying entities provided for in this definition is a sanctioned or recognized member at the time of the hazing 
Pledging: Any action or activity related to becoming a member of an organization, including recruitment, rushing, and intake 
Reckless Behavior: An activity or behavior in which a reasonable person knew or reasonably should have known that the activity or behavior may result in injury to another, including but not limited to excessive consumption of alcohol, binge drinking, drag racing, consumption of any controlled dangerous substance, acts of hazing, or other similar activity 
Serious Bodily Injury: Bodily injury that involves unconsciousness, extreme physical pain; protracted and obvious disfigurement or protracted loss or impairment of the function of a bodily member, organ, or mental faculty; death; or a substantial risk of death 
III. ENFORCEMENT/SANCTIONS 
Any individual or organization found to have engaged in hazing shall be in violation of this policy and the respective institution’s Code of Student Conduct or related protocols and may be subject to disciplinary action.
Under La. R.S. 14:40.8, an individual who commits an act of hazing may be fined up to $10,000 and/or imprisoned for up to five years. If an organization has knowledge of hazing and fails to report it to law enforcement, the organization may be fined up to $10,000. In addition to criminal penalties, any individual or organization found responsible for hazing shall be expelled, suspended, or dismissed from the university and not permitted to return for at least one semester.
Under La. R.S. 14:502(C), failure to comply with the duty to give assistance may be punishable by a fine of up to $2,000 and/or imprisonment for up to five years. 
IV. REPORTING REQUIREMENTS 
It shall be the duty of all students and organizations to immediately report any violation or suspected violation of this policy to the appropriate university official. LSU institutions are required to create and maintain a reporting system with the option to report anonymously. Any violation of this policy shall be investigated and appropriate disciplinary action taken. Reports may be submitted to the appropriate office at the respective LSU institution. 
If an organization has taken disciplinary action against any of its members or potential members for hazing or has reason to believe that any member or potential member of the organization has participated in an incident of hazing, the organization shall report the incident to the university. If an organization or any of its members or potential members has been disciplined by a parent organization for hazing, the organization shall report the incident for which the organization was disciplined to the university. 
V. DUTY TO ASSIST 
In accordance with La. R.S. 14:502(A)(1), any person at the scene of an emergency who knows that another person has suffered serious bodily injury shall, to the extent that the person can do so without danger or peril to self or others, give reasonable assistance to the injured person by seeking or reporting the need for medical assistance. 
In accordance with La. R.S. 14:502(A)(2), any person who engages in reckless behavior, including hazing, that results in serious bodily injury shall, to the extent that the person can do so without danger or peril to self or others, give reasonable assistance to the injured person by seeking or reporting the need for medical assistance. 
VI. PREVENTION AND EDUCATION PROGRAMS 
Each new student shall be provided educational information on the dangers of and prohibition on hazing during the new student orientation process in materials provided by the university. In addition, beginning in Fall 2019, each new student shall be provided this information in person or electronically. 
Pursuant to La. R.S. 17:1801.1, each organization shall provide at least two hours of hazing prevention education annually to all members and prospective members, and anyone who is employed or volunteers with the organization. The education may be provided in person, electronically, or both. Annually, each organization shall submit a report to the institution with which it is affiliated related to the students, employees, and volunteers receiving such education evidenced by an attestation of such individuals receiving the education. Under La. R.S. 17:1801.1(C), the institution is required to terminate an organization’s operation on campus if it fails to comply with the education requirements required by law.
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Louisiana State University Shreveport complies with Louisiana's anti-hazing laws, including Louisiana Revised Statute (La. R.S.) 14:40.8 (Criminal Hazing) and La. R.S. 17:1801 (Hazing in Education Institutions), as well as the Louisiana Board of Regents Uniform Policy on Hazing.
Under La. R.S. 14:40.8 and La. R.S. 17:1801, hazing is defined as any intentional, knowing, or reckless act directed against another person in connection with initiation into, affiliation with, participation in, holding office in, or continued membership in an organization when the act endangers the individual's physical health or safety or causes severe emotional distress.
Examples of hazing include, but are not limited to:
· Physical brutality, such as paddling, whipping, beating, striking, branding, or similar activities;
· Sleep deprivation, confinement, exposure to the elements, excessive physical activity, or other conduct that creates an unreasonable risk of harm;
· Forced or coerced consumption of alcohol, drugs, food, liquids, or any other substance; and
· Activities that require or encourage an individual to commit a crime or engage in other hazing behaviors.
Under La. R.S. 14:40.8, a person found responsible for criminal hazing may be subject to criminal penalties, including fines of up to $1,000, imprisonment for up to six months, or both. When hazing results in serious bodily injury, death, or forced alcohol consumption resulting in a blood alcohol concentration of 0.30 percent or greater, penalties may increase to fines of up to $10,000 and imprisonment, with or without hard labor, for up to five years.
Under La. R.S. 17:1801, students who engage in hazing may also be subject to institutional disciplinary action, including suspension, dismissal, or expulsion from the institution for at least one academic term.
Louisiana law further requires organizations, educational institutions, and certain organizational representatives to report alleged hazing incidents to appropriate law enforcement authorities. Organizations and institutions that fail to comply with applicable reporting requirements may be subject to penalties under state law.
A person's consent to participate in a hazing activity is not a defense under Louisiana law. Individuals and organizations may face criminal, civil, and University disciplinary consequences for hazing-related conduct.
[bookmark: _Toc240008683]How to Report Incidents of Hazing at LSU Shreveport
Any student, employee, parent, or community member who witnesses, experiences, or becomes aware of possible hazing is encouraged to report it immediately. Reports may be submitted through the:
· Hazing Report Form (https://cm.maxient.com/reportingform.php?LSUShreveport&layout_id=3) or,
· Dean of Students Office or,
· University Police
Reports should include all known details to assist with the investigation, including: 
· Names of individuals involved (suspects, victims, and witnesses)
· Date and time of the incident
· Location of the incident
· A detailed description of what occurred
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Prevention education efforts include:
· Student Training: LSUS hazing prevention training is administered through Anti-Hazing Education (antihazingeducation.com). This State preferred program meets all federal requirements under the Stop Campus Hazing Act (SCHA). The Anti-Hazing Education course is a two-hour program focused on comprehensive hazing prevention and covers the impact of hazing, hazing statistics, recognizing and responding to hazing, repercussions of hazing, legal ramifications, and the Max Gruver story.
· Orientation Education: Students are provided hazing policy information verbally and through printed and electronic materials during New Student Orientation and student organization orientations.
· The LSUS Hazing webpage (https://www.lsus.edu/hazing): Informs students about the dangers of hazing, the legal consequences of hazing, and how to identify and report hazing. 
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The Higher Education Opportunity Act of 2008 amended the Clery Act to require institutions with on-campus student housing facilities to establish policies and procedures for responding to reports of missing residential students. Additionally, Suzanne's Law requires law enforcement agencies to enter information regarding individuals under the age of 21 reported missing into the National Crime Information Center (NCIC) without delay. This policy applies to students residing in LSU Shreveport's on-campus housing facilities, including Pilots Pointe Apartments (PPA).
Confidential Missing Person Contact Information
All residential students, regardless of age, are provided annually with the opportunity to designate one or more confidential contact persons who will be notified if the student is determined to be missing. The confidential contact person may be the same individual designated as the student's emergency contact; however, designation of a confidential missing person contact is separate from designation of an emergency contact. The designated contact information will be maintained confidentially, will be accessible only to authorized campus officials with a legitimate educational or safety interest, and may be disclosed only to law enforcement personnel in furtherance of a missing person investigation. 
Students 18 or older may designate one or more confidential contacts by completing a Confidential Contact Information Form and submitting it to the General Manager of Pilots Pointe Apartments. Students are responsible for ensuring that their confidential contact information remains current and accurate. For residential students under the age of 18 who are not emancipated, LSU Shreveport will notify the student's custodial parent or legal guardian within 24 hours of the determination that the student is missing, in addition to notifying any designated confidential contact person.
Reporting a Missing Residential Student
Any individual who has reason to believe that a residential student may be missing should immediately notify the LSU Shreveport Police Department (LSUS PD). Any report received by another campus office, employee, or housing staff member must be referred immediately to LSUS PD.
Contacts for Reporting a Missing Student
· LSU Shreveport Police Department, On-Duty Officer | 318-455-5497
· LSU Shreveport Chief of Police | 318-795-2392
· Pilots Pointe Apartments Main Office | 318-333-3407
· Pilots Pointe Apartments Resident Assistant On-Call | 318-517-0747
Investigation Procedures
Upon receiving a report that a residential student may be missing, LSUS PD will immediately initiate an investigation to determine the student's whereabouts and well-being. The investigation may include, but is not limited to:
· Contacting the reporting party;
· Contacting roommates, friends, faculty, staff, employers, and known associates;
· Reviewing university records and housing records;
· Attempting to contact the student through telephone calls, text messages, email, social media, and other available communication methods;
· Reviewing class attendance information, housing access information, vehicle information, and other relevant records as permitted by law; and
· Coordinating with local, state, or federal law enforcement agencies as appropriate.
Following its investigation, LSUS PD or the appropriate law enforcement agency will make an official determination regarding whether the student is considered missing.
Notification Procedures
If a residential student is determined to be missing:
1. The student's designated confidential contact person(s) will be notified within 24 hours of the determination that the student is missing.
2. If the student is under 18 years of age and not emancipated, the student's custodial parent or legal guardian and any designated confidential contact person will be notified within 24 hours of the determination that the student is missing.
3. Regardless of whether the student has designated a confidential contact person, is over the age of 18, or is an emancipated minor, LSUS PD will notify the appropriate local law enforcement agency with jurisdiction within 24 hours of the determination that the student is missing, unless the law enforcement agency was the entity that made the determination.
LSUS PD will continue to assist and cooperate with the investigating law enforcement agency until the student's whereabouts are confirmed or the matter is otherwise resolved.
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The University has developed emergency response and evacuation procedures designed to protect life and property during significant emergencies or dangerous situations occurring on campus. These procedures are coordinated through the LSU Shreveport Police Department (LSUSPD), University administration, and members of the Emergency Response Team (ERT).
Examples of significant emergencies or dangerous situations that may require emergency notification include, but are not limited to, active threats or active aggressors, fires, explosions, hazardous material releases, gas leaks, severe weather events, infectious disease outbreaks, major utility failures that pose an immediate threat to health or safety, natural disasters, and other incidents that present an immediate threat to the health or safety of the campus community.
LSUS will immediately notify the campus community upon confirmation of a significant emergency or dangerous situation involving an immediate threat to the health or safety of students or employees occurring on campus. Confirmation does not require that all details of the incident be known before emergency notification procedures are initiated.
LSUS will, without delay and taking into account the safety of the campus community, determine the content of the emergency notification and initiate the notification system. The University will not delay notification unless, in the professional judgment of the responsible authorities, issuing the notification would compromise efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency.
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Members of the campus community are encouraged to immediately report emergencies, suspicious activity, fires, hazardous material incidents, severe weather emergencies, criminal activity, accidents, injuries, or other dangerous situations to the LSUS Police Department by calling 318-455-5497, 318-797-5082, or 911 when appropriate. Individuals reporting an emergency should provide their name, location, nature of the incident, and any other information available to assist emergency responders.
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LSUS utilizes a coordinated assessment process to confirm whether a significant emergency or dangerous situation exists poses an immediate threat to the health or safety of students or employees. Reports may originate from students, employees, visitors, the LSUS Police Department, Facilities Services, Environmental Health and Safety (EHS), local law enforcement, fire departments, emergency medical personnel, weather authorities, public health agencies, or other reliable sources. 
Upon receiving a report, the appropriate University officials and emergency response personnel gather and evaluate available information to determine the nature, scope, location, and credibility of the threat. Depending on the circumstances, information may be obtained through direct observation, reports from first responders, consultation with subject matter experts, monitoring of weather conditions, assessments by Facilities Services or EHS personnel, or information provided by local, state, or federal agencies. 
The confirmation process may involve multiple University departments and external agencies working together to verify the existence of an emergency or dangerous situation. Depending on the type of incident, the University may activate all or a portion of its Emergency Response Team (ERT) to coordinate information gathering, evaluate conditions, and determine appropriate response actions. If an incident exceeds the capabilities of University personnel, LSUS will coordinate with external emergency responders and governmental agencies to assist in confirming and responding to the emergency.
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Once a significant emergency or dangerous situation has been confirmed, University officials will evaluate the nature and location of the incident to determine which segment or segments of the campus community may be affected. Notifications may be issued to a specific building, area of campus, residential population, or the entire campus community depending on the circumstances.
Factors considered in this determination include the scope of the threat, the population at risk, the potential for the incident to spread or escalate, and the operational impact on the University. Incidents affecting a limited area may result in targeted notifications to individuals in the affected location, while incidents that pose a broader threat to campus operations or community safety may result in campus-wide notifications. LSUS will continue to assess evolving conditions and may expand notifications to additional segments of the campus community as new information becomes available. 
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The content of emergency notifications is determined based on the specific circumstances of the incident and the information available at the time the notification is issued. University officials responsible for emergency response and communications will evaluate the nature of the threat and identify the protective actions necessary to safeguard students, employees, and visitors. 
Emergency notifications may include, as appropriate:
· The nature of the emergency or dangerous situation;
· The location of the incident;
· The population affected;
· Protective actions such as evacuation, shelter-in-place, avoidance of a specific area, or campus closure;
· Instructions for obtaining additional information; and
· Follow-up updates and all-clear messages when conditions change or the threat has ended. 
The amount of information released may vary depending on the circumstances of the incident, the urgency of the threat, and the need to provide timely and actionable safety information to the campus community.
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Emergency notifications may be distributed through one or more communication systems depending upon the circumstances of the incident. The University may use multiple notification methods to increase the likelihood that emergency information is received promptly by affected members of the campus community. Notification methods may include:
· The LSUS RAVE Alert Notification System (Auto enrolled through LSUS personnel and student records)
· Text Messages
· Email
· Really Simple Syndication (RSS) – LSUS website flag message
· Social Media
· Common Alerting Protocol (CAP) – a standardized alert message disseminated simultaneously across multiple communication platforms. CAP messages appear on all network connected screens (e.g., computers, TVs) and cannot be bypassed. Users must acknowledge and close the alert before regaining screen access.
· RAVE Guardian Application Notifications (only for those who have downloaded the application)
· The Rave Guardian application is available for download through all major mobile app stores. Simply open your device’s app store, search for Rave Guardian, and download the app to get started. For more information on our campus’ Alert System or to access download links, visit this link: https://www.lsus.edu/lsus-emergency-response/alert-system
· University Email Distribution List Communications
· Building Public Address (PA) Systems (only present in Noel Library and University Center, not primarily used)
· Fire Alarm Systems
· Local Media Outlets
· Direct communication from university officials or emergency responders
[bookmark: _Toc240008692]Emergency Response and Evacuation
When conditions warrant, LSU Shreveport may order the evacuation of a building, a portion of campus, or the entire campus. Building occupants are expected to immediately follow instructions provided by emergency personnel, emergency notifications, faculty members, supervisors, or Building Emergency Coordinators.
Faculty and staff assist with evacuating students and visitors, directing individuals to designated evacuation assembly locations, accounting for occupants when possible, and reporting missing persons to emergency responders. Occupants should remain at designated evacuation areas until instructed otherwise by emergency personnel or until an official "All Clear" message is issued.
For certain emergencies, such as severe weather or active threats, occupants may be instructed to shelter in place rather than evacuate. Emergency messages will provide specific protective actions appropriate to the situation.
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The following University officials and offices are responsible, as applicable, for confirming significant emergencies or dangerous situations, determining affected campus populations, determining notification content, initiating emergency notification systems, coordinating response efforts, and supporting emergency operations:
· Chancellor;
· Director of Media and Public Relations;
· Chief of Staff;
· Chief of University Police;
· Director of Environmental Health and Safety;
· Director of Facilities Services;
· Provost and Vice Chancellor for Academic Affairs;
· Vice Chancellor for Finance and Administration;
· Vice Chancellor for Student Affairs;
· Chief Information Officer; and
· Local law enforcement, fire, emergency medical, public health, emergency management, and other responding agencies, when appropriate.
Depending on the nature and scope of the incident, different University officials, departments, or external agencies may perform different functions within the emergency response and notification process.
[bookmark: _Toc240008694]Notification of the Larger Community
LSU Shreveport may disseminate emergency information to individuals and organizations outside the campus community when a situation has the potential to affect the surrounding community or when broader public awareness is necessary. Information may be distributed through the Office of Media and Public Relations using local media outlets, news releases, University web resources, social media channels, and other appropriate methods.
The Director of Media and Public Relations, in consultation with University leadership and emergency response officials, coordinates the development and dissemination of emergency information to the larger community. The methods used may vary depending on the nature and scope of the emergency and the populations that may be affected.
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LSU Shreveport conducts emergency response and evacuation tests at least once each calendar year to assess and evaluate the effectiveness of the University's emergency response and evacuation plans and capabilities. Tests may be announced or unannounced and may include drills, exercises, and appropriate follow-through activities designed to assess emergency procedures, communications, coordination, and response capabilities.
Tests may include tabletop exercises, emergency communications testing, evacuation drills, severe weather exercises, active threat exercises, fire drills, and coordinated emergency response activities involving campus and community partners. Tests are designed to address the University's emergency response and evacuation capabilities on a campuswide scale, including procedures applicable to university buildings and facilities.
Follow-through activities may include reviewing the results of the test, evaluating whether established goals were met, identifying areas for improvement, and implementing appropriate corrective or follow-up actions.
The University publicizes its emergency response and evacuation procedures to students and employees in conjunction with at least one test conducted each calendar year. Publicity may include University-wide email or text communications, emergency preparedness communications, training materials, or other methods designed to draw attention to the University's emergency response and evacuation procedures.
For each emergency response or evacuation test, LSU Shreveport documents:
· A description of the test;
· The date of the test;
· The start and end time of the test; and
· Whether the test was announced or unannounced.
Documentation of emergency response and evacuation tests is maintained for seven years in accordance with Clery Act record retention requirements.
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Louisiana State University Shreveport (LSUS) issues Timely Warning Notifications to alert the campus community about certain Clery Act crimes that occur within the University's Clery Geography and are determined to pose a serious or continuing threat to students, employees, or other members of the campus community. Timely Warnings are issued on a case-by-case basis after consideration of the nature of the crime, the continuing risk to the community, the timeliness and reliability of the information received, and any potential impact on law enforcement investigations.
Reports of potential Clery Act crimes are reviewed by the Clery Compliance Coordinator in consultation with the Chief of Police and other appropriate university officials. Information is received from multiple reporting sources, including the University Police Department's records management system (Omnigo) and reports submitted directly to the Clery Compliance Coordinator by Campus Security Authorities (CSAs), the Dean of Students, and Title IX personnel through CSA reporting forms and other direct communication methods. Each reported incident is evaluated to determine whether it constitutes a Clery-reportable crime and whether it poses a serious or continuing threat to the campus community. When a Timely Warning is determined to be necessary, a notification is prepared, reviewed through the University's established approval process, and authorized by designated university officials prior to dissemination. Timely Warnings are typically reviewed and approved through the following process:
1. Clery Compliance Coordinator: Performs the initial assessment regarding whether a Timely Warning appears warranted and prepares a recommendation for review.
2. Chief of Police: Reviews the Clery Compliance Coordinator’s determination and provides input related to law enforcement considerations, including any potential impact on investigative efforts. The Chief of Police will review all cases; however, the level of detail shared may be adjusted based on the confidentiality status of the incident, particularly in cases where the victim has declined police involvement.
3. Vice Chancellor for Finance and Administration: Reviews the findings and recommendations, provides feedback, and determines whether the matter should be elevated for final approval.
4. Chancellor: Reviews the findings and recommendations, provides feedback, and approves or denies the issuance of the Timely Warning.
5. Director of Media and Public Relations (upon Chancellor approval): Finalizes the messaging and distributes the Timely Warning through approved communication channels.
Timely Warnings are distributed to the campus community as quickly as possible using one or more communication methods designed to reach the broadest possible audience. These methods may include campus email, text messaging, the University website, social media, RAVE Guardian notifications, Common Alerting Protocol (CAP) messages, physical postings, and other communication channels deemed appropriate for the circumstances.
The content of a Timely Warning may include the nature of the crime, the date, time, and location of the incident, suspect information when available, safety precautions, and information on how to report additional information. Victim names and other personally identifiable information are never included. LSUS may withhold limited information if releasing it would compromise victim assistance efforts, jeopardize an active investigation, threaten safety, allow a suspect to evade detection, or lead to the destruction of evidence.
When an incident constitutes an immediate threat to the health or safety of the campus community, LSUS may issue an Emergency Notification instead of a Timely Warning. In such cases, a separate Timely Warning is not required if the Emergency Notification adequately addresses the threat and provides appropriate follow-up information.
The institution is not required to issue a timely warning with respect to crimes reported to an individual who qualifies as pastoral or professional counselor for the university.
[bookmark: _Toc240008697]Louisiana State University Policy Statements: Dating Violence, Domestic Violence, Sexual Assault, and Stalking
Louisiana State University Shreveport (LSUS) prohibits and does not tolerate the crimes of dating violence, domestic violence, sexual assault, and stalking. The University is committed to providing a safe and nondiscriminatory educational and work environment for all students, faculty, staff, and visitors. LSUS takes reports of these offenses seriously and responds promptly through supportive measures, appropriate investigations, and disciplinary action when warranted, in accordance with applicable federal and state laws and University policies.
[bookmark: _Toc240008698]Definitions
DATING VIOLENCE
Clery Definition: violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the victim. The existence of such a relationship shall be determined based on the reporting party’s statement and consideration of the length of the relationship, the type of relationship, and the frequency of interaction between the people involved in the relationship. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not include acts covered under the definition of domestic violence.
Louisiana State Law Definitions:
· RS 46:2151 Dating Violence: Includes but is not limited to physical or sexual abuse and any offense against the person as defined in the Criminal Code of Louisiana, except negligent injury and defamation, committed by one dating partner against the other. For purposes of this Section, "dating partner" means any person who is involved or has been involved in a sexual or intimate relationship with the offender characterized by the expectation of affectionate involvement independent of financial considerations, regardless of whether the person presently lives or formerly lived in the same residence with the offender. "Dating partner" shall not include a casual relationship or ordinary association between persons in a business or social context.
· RS 14:34.9 Battery of a Dating Partner: The intentional use of force or violence committed by one dating partner upon the person of another dating partner.
· RS 14:34.9.1 Aggravated Assault Upon a Dating Partner: An assault with a dangerous weapon committed by one dating partner upon another dating partner.

DOMESTIC VIOLENCE
Clery Definition: The term ‘‘domestic violence’’ includes felony or misdemeanor crimes committed by a current or former spouse or intimate partner of the victim under the family or domestic violence laws of the jurisdiction receiving grant funding and, in the case of victim services, includes the use or attempted use of physical abuse or sexual abuse, or a pattern of any other coercive behavior committed, enabled, or solicited to gain or maintain power and control over a victim, including verbal, psychological, economic, or technological abuse that may or may not constitute criminal behavior, by a person who —
· is a current or former spouse or intimate partner of the victim, or person similarly situated to a spouse of the victim;
· is cohabitating, or has cohabitated, with the victim as a spouse or intimate partner; shares a child in common with the victim; or
· commits acts against a youth or adult victim who is protected from those acts under the family or domestic violence laws of the jurisdiction.
Louisiana State Law Definitions:
There is not a specific definition for “Domestic Violence” in Louisiana Statute. However, there are related definitions for “Domestic Abuse Battery” and “Domestic Abuse Aggravated Assault”.
· RS 14:35.3 Domestic Abuse Battery: Domestic abuse battery is the intentional use of force or violence committed by one household member or family member upon the person of another household member or family member.
· "Family member" means spouses, former spouses, parents, children, stepparents, stepchildren, foster parents, foster children, other ascendants, and other descendants. "Family member" also means the other parent or foster parent of any child or foster child of the offender. 
· "Household member" means any person presently or formerly living in the same residence with the offender and who is involved or has been involved in a sexual or intimate relationship with the offender, or any child presently or formerly living in the same residence with the offender, or any child of the offender regardless of where the child resides.
· RS 14:37.7 Domestic Abuse Aggravated Assault: Domestic abuse aggravated assault is an assault with a dangerous weapon committed by one household member or family member upon another household member or family member.
STALKING
Clery Definition: engaging in a course of conduct directed at a specific person or persons that would cause a reasonable person to either fear for their own safety or the safety of others, or experience substantial emotional distress. For the purposes of this definition:
· Course of conduct means two or more acts directed at a specific person, carried out directly, indirectly, or through third parties by any method, device, or means, including following, monitoring, observing, surveilling, threatening, communicating to or about the person, or interfering with the person's property.
· Reasonable person refers to a person under similar circumstances and with similar identities as the Complainant/Victim, who would likely experience a similar level of fear, concern for safety, or emotional distress if subjected to the same conduct.
· Substantial emotional distress means mental suffering or anguish that may, but does not necessarily, require medical or other professional treatment or counseling.
Louisiana State Law Definitions: 
· RS 14:40.2 Stalking: the intentional and repeated following or harassing of another person that would cause a reasonable person to feel alarmed or to suffer emotional distress. Stalking shall include but not be limited to the intentional and repeated uninvited presence of the perpetrator at another person's home, workplace, school, or any place which would cause a reasonable person to be alarmed, or to suffer emotional distress as a result of verbal, written, or behaviorally implied threats of death, bodily injury, sexual assault, kidnapping, or any other statutory criminal act to himself or any member of his family or any person with whom he is acquainted.
· "Harassing" means the repeated pattern of verbal communications or nonverbal behavior without invitation which includes but is not limited to making telephone calls, transmitting electronic mail, sending messages via a third party, or sending letters or pictures.
· "Pattern of conduct" means a series of acts over a period of time, however short, evidencing an intent to inflict a continuity of emotional distress upon the person. Constitutionally protected activity is not included within the meaning of pattern of conduct.
· RS 14:40.3 Cyberstalking: Cyberstalking is the use of electronic mail or other electronic communications to engage in repeated unwanted conduct directed at a person that threatens, harasses, intimidates, or causes emotional distress, including making threats of bodily harm, property damage, or knowingly communicating false information with the intent to threaten, terrify, or harass.
SEXUAL ASSAULT
Clery Definition: an offense that meets the definition of rape, fondling, incest, or statutory rape as used in the FBI's uniform crime reporting program. Per the National Incident-Based Reporting System User Manual from the FBI UCR program, a sex offense any “sexual act directed against another person, without the consent of the victim, including instances where the victim is incapable of giving consent”.
Louisiana State Law Definitions: 
Louisiana law contains several statutes addressing offenses that may constitute sexual assault; however, it does not provide a general statutory definition of the term "sexual assault." An exception exists within Louisiana's Military, Naval, and Veterans Affairs Code. 
· RS 29:220 Article 120. Sexual Assault: any sexual act committed without a person's consent, including acts accomplished through threats, intimidation, deception, or when a person is asleep, unconscious, unaware, impaired by drugs or alcohol, or otherwise incapable of consenting. Sexual assault includes any sexual penetration or sexual act, however slight, involving another person without lawful consent.
RAPE
Clery Definition: Penetration, no matter how slight, of the vagina or anus, with any body part or object, or oral penetration by a sex organ of another person, without the consent of the victim.
Louisiana State Law Definitions: 
· RS 14:41 Rape: the act of anal, oral, or vaginal sexual intercourse with another person without that person's lawful consent. Sexual intercourse includes any penetration, however slight, of the anus or vagina by a body part or instrument, as well as oral sexual contact involving the mouth and the genitals or anus.
FONDLING
Clery Definition: Touching of private body parts of another person for the purpose of sexual gratification, without the consent of the victim, including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or permanent mental incapacity.
Louisiana State Law Definitions:
There is not a specific definition for “Fondling” in Louisiana Statute. However, the closest related definitions are “Misdemeanor sexual battery” and “Second degree sexual battery”.
· RS 14:43.1.1 Misdemeanor Sexual Battery: the intentional touching of the breasts or buttocks of the victim by the offender using any instrumentality or any part of the body of the offender, directly or through clothing, or the intentional touching of the breasts or buttocks of the offender by the victim using any instrumentality or any part of the body of the victim, directly or through clothing, when the offender acts without the consent of the victim.
· RS 14:43.2 Second Degree Sexual Battery: the intentional engaging in any of the following acts with another person when the offender intentionally inflicts serious bodily injury on the victim:
· The touching of the anus or genitals of the victim by the offender using any instrumentality or any part of the body of the offender, directly or through clothing.
· The touching of the anus or genitals of the offender by the victim using any instrumentality or any part of the body of the victim, directly or through clothing.
INCEST
Clery Definition: sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited by law.
Louisiana State Law Definitions:
Louisiana repealed its state statues related to Incest in 2014. Currently, incest is covered under RS 14:89 Crimes Against Nature. 
· RS 14:89 Crimes Against Nature (Incest Portion Only): The marriage to, or sexual intercourse with, any ascendant or descendant, brother or sister, uncle or niece, aunt or nephew, with knowledge of their relationship. The relationship must be by consanguinity, but it is immaterial whether the parties to the act are related to one another by the whole or half blood. The provisions of this Paragraph shall not apply where one person, not a resident of this state at the time of the celebration of his marriage, contracted a marriage lawful at the place of celebration and thereafter removed to this state.
STATUTORY RAPE
Clery Definition: sexual intercourse with a person below the statutory age of consent.
Louisiana State Law Definitions:
There is not a standalone definition on “Statutory Rape” in Louisiana State Statute. However, there are related definitions for “Felony Carnal Knowledge of a Juvenile” and “Misdemeanor Carnal Knowledge of a Juvenile”.
· RS 14:80.1 Misdemeanor Carnal Knowledge of a Juvenile: when a person who is 17 years of age or older engages in consensual oral, anal, or vaginal sexual intercourse with a person who is at least 13 years old but under 17 years old, is not the offender's spouse, and is more than two years but less than four years younger than the offender. Knowledge of the juvenile's age is not a defense, and any penetration, however slight, is sufficient to constitute the offense.
· RS 14:80 Felony Carnal Knowledge of a Juvenile: when a person who is 17 years of age or older engages in consensual oral, anal, or vaginal sexual intercourse with a person who is at least 13 years old but under 17 years old, is not the offender's spouse, and is at least four years younger than the offender. The offense may also apply to certain repeat offenders. Knowledge of the juvenile's age is not a defense, and any penetration, however slight, is sufficient to constitute the offense.

[bookmark: _Toc209424271]CONSENT
Louisiana State Statute Definition
RS 29:220 Article 120. Sexual Assault: Consent is a knowing, voluntary, and freely given agreement to engage in sexual activity. Consent may be expressed through words or actions and can be withdrawn at any time. Consent cannot be obtained through force, threats, intimidation, coercion, or deception, and cannot be given by a person who is asleep, unconscious, incapacitated, or otherwise unable to understand or agree to sexual activity.
LSUS Institutional Definition
Permanent Memorandum 73: Clear, knowing, and voluntary permission demonstrated through mutually understandable words or actions clearly indicating willingness to engage in a specific sexual activity and any conditions on the activity. It is active, not passive; and silence, absent actions evidencing permission, is not consent. Responsibility for obtaining consent lies with the individual initiating the sexual activity. Consent to engage in sexual activity may be withdrawn by any person at any time, as long as the withdrawal is reasonably and clearly communicated. Once withdrawal of consent is expressed, the sexual activity must immediately cease. Consent is automatically withdrawn by a person who, during the activity, becomes incapacitated. A current or previous consensual intimate relationship between the parties does not itself imply consent or preclude a finding of responsibility. To give consent, a person must be of legal age. Consent cannot be obtained through coercion, fraud, or from a person whom the alleged offender knows or should reasonably know is incapacitated. Use of alcohol or drugs does not diminish the responsibility to obtain consent.
· Purpose of the Definition of Consent: This is used in the University's investigation and resolution processes to determine whether sexual activity was voluntary and mutually agreed upon, and to assess whether reported conduct constitutes Sexual Assault, Sexual Misconduct, or another violation of the University's policy on power-based violence.
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Bystander intervention plays a vital role in promoting campus safety and reducing incidents of sexual misconduct, domestic violence, dating violence, and stalking. When individuals observe concerning behavior or circumstances that could lead to harm, they have the opportunity to take action. The University of Tennessee, Knoxville strives to create a community where members feel responsible for one another's well-being and are encouraged to step in when it is safe to do so. Effective bystander intervention involves recognizing warning signs, understanding the social and institutional factors that can contribute to violence, addressing obstacles to intervention, evaluating appropriate response strategies, and taking steps to help prevent harm.
If you believe someone is in immediate danger, or if intervening would place your own safety at risk, contact 911 or law enforcement immediately. When it is safe to do so, community members are encouraged to take action to help prevent harm and support those who may be at risk. There are three basic steps to responding as an active bystander:
1. Recognize the Concern
Pay attention to your surroundings and trust your instincts. If a situation appears unsafe, inappropriate, or potentially harmful, acknowledge that something may be wrong. Recognizing concerning behavior or warning signs is the first step toward preventing violence and supporting others.
2. Assess the Situation
Before taking action, evaluate the circumstances and determine the safest and most effective way to respond. Consider factors such as the environment, the people involved, the time and location, and your own level of safety. Every situation is different, and the most appropriate response may vary depending on the circumstances.
3. Take Action Using the Four Ds
Once you have identified a concern and considered your options, choose the intervention strategy that best fits the situation:
· Direct: Address the behavior or situation directly by speaking up, checking in with the person who may be at risk, or clearly communicating that the behavior is inappropriate.
· Distract: Defuse or interrupt the situation by creating a diversion, starting a conversation, or redirecting attention away from the concerning behavior.
· Delegate: Seek assistance from another person who may be in a better position to intervene, such as a friend, supervisor, faculty member, staff member, security officer, or law enforcement.
· Delay: If immediate intervention is not possible or safe, follow up with the affected individual afterward. Offer support, check on their well-being, and help connect them with available resources.
Prioritize Your Safety
Personal safety should always be a primary consideration when deciding whether and how to intervene. In some situations, direct action may not be the safest option. Instead, using distraction, delegation, or a combination of strategies may be more appropriate and effective. Depending on the circumstances, you may choose to use one or several of the Four Ds to help reduce risk and support those involved while protecting your own safety.
By recognizing potential harm, carefully assessing the situation, and using the Four Ds when appropriate, community members can help foster a safer and more supportive campus environment.
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Prevention of Dating Violence, Domestic Violence, Sexual Assault, and Stalking (DVSAS) requires an understanding of the factors that influence violence. The Center for Disease Control and Prevention recommends using the four-level social Ecological Model to better understand violence and the effect of potential prevention strategies.
1. Individual Level: The individual level focuses on personal knowledge, attitudes, beliefs, and skills that influence behavior. Prevention efforts at this level aim to increase awareness, build healthy relationship skills, promote understanding of consent, and encourage positive decision-making.
2. Relationship Level: The relationship level focuses on the influence of peers, family members, friends, intimate partners, and other close social connections. Prevention efforts seek to promote healthy interactions, positive communication, and supportive relationships while reducing behaviors that contribute to violence.
3. Community Level: The community level examines the settings in which social relationships occur, such as colleges, workplaces, neighborhoods, and organizations. Prevention efforts address campus culture, institutional practices, and environmental factors that can either increase or decrease the risk of violence.
4. Societal Level: The societal level focuses on broader social and cultural influences, including laws, policies, social norms, and institutional systems. Prevention efforts at this level seek to address conditions that may contribute to violence while promoting equity, safety, and respect across society.
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Being the victim of a crime is never your fault. Responsibility for violence, harassment, stalking, sexual misconduct, and other criminal behavior rests solely with the individual who chooses to commit the offense. No action, inaction, or decision by a victim causes or justifies violence, harassment, stalking, sexual misconduct, theft, or any other crime. Developing personal safety awareness can help individuals recognize potentially unsafe situations, make informed decisions, and respond effectively when concerns arise. Being mindful of your surroundings and staying alert to potential safety concerns can help you respond more quickly during unexpected situations.
Vehicle Safety
· Keep valuables secured and out of plain view.
· Do not leave your vehicle running while unattended.
· Lock your vehicle whenever it is parked, even if you expect to be away only briefly.
· Avoid leaving spare keys, key fobs, or other access devices inside an unattended vehicle.
· After entering your vehicle, lock the doors and remain aware of your surroundings before departing.
Home and Residence Safety
· Ensure doors and windows are properly secured.
· Verify that exterior lighting is functioning properly.
· Report or repair damaged locks, doors, or windows when possible.
· Familiarize yourself with guest and visitor policies in your residence hall, apartment complex, or housing community.
· Maintain current emergency contact information and a plan for reaching trusted individuals when needed.
While Walking or Traveling
· Remain attentive to your surroundings whenever possible.
· If using a phone or listening to music, be mindful of maintaining awareness of nearby people, traffic, and environmental conditions.
· Trust your instincts if a situation feels uncomfortable or concerning.
· When appropriate, seek well-lit, populated areas and travel with others
· The LSUS Police Department's friendly and professional officers are available to provide safety escorts throughout campus. If you would feel more comfortable walking with an officer, especially after dark, do not hesitate to reach out. To request a safety escort, call (318) 797-5082 or during After-Hours at (318) 455-5497
Responding to Concerning Situations
Individuals engaged in criminal activity often seek to avoid attention. Demonstrating awareness of your surroundings may help communicate that you have noticed what is happening around you. Examples may include:
· Maintaining awareness of people and activity in your environment.
· Clearly acknowledging someone's presence when appropriate.
· Creating distance from situations that make you feel unsafe.
· Seeking assistance from others when concerns arise.
Self-Defense Considerations
Self-defense can be used as a means of protecting yourself and facilitating a safe escape. Any actions taken should be appropriate to the situation and focused on ending the danger. When self-defense is necessary, respond confidently and prioritize reaching safety and contacting emergency assistance.
Reporting Suspicious Activity
If you observe behavior that appears suspicious, unsafe, or concerning:
· Prioritize your own safety.
· Avoid direct confrontation when possible.
· Note important details such as physical descriptions, vehicle information, location, and direction of travel.
· Report concerns to campus police, local law enforcement, or other appropriate authorities.
If You Experience or Witness a Crime
· Move to a safe location if possible.
· Contact 911 for emergencies or immediate threats to safety.
· Seek medical attention when appropriate.
· Preserve evidence that may assist an investigation.
· Report the incident to campus officials, law enforcement, or other available reporting resources.
Personal Safety Tools
Certain personal safety devices, when permitted by law and institutional policy, may provide an additional layer of security. Examples include:
· Personal safety alarms (popular brands include Birdie and Hootie, which can easily be purchased online)
· Flashlights
· Pepper spray or other lawful self-protection devices
· Mobile safety applications, like the RAVE Guardian Application
· Use firm verbal statements such as "No," "Stop," or "Leave me alone" to set boundaries and attract attention. If the situation is dangerous, speak loudly, yell, or even scream for help to alert others and get assistance.
Reporting Child Abuse or Neglect
Louisiana law requires certain individuals to report suspected child abuse or neglect, and anyone who suspects abuse or neglect is encouraged to make a report. Concerns may be reported to the Louisiana Department of Children and Family Services (DCFS) through its Child Abuse/Neglect Hotline or through local law enforcement.
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Programs to prevent dating violence, domestic violence, sexual assault, and stalking are comprehensive, intentional, and integrated initiatives designed to prevent and address these forms of violence. These programs include education, awareness campaigns, prevention strategies, and community partnerships that are culturally relevant, inclusive of diverse identities and communities, sustainable, responsive to community needs, and informed by research or assessed for effectiveness. They also address risk and protective factors at the individual, relationship, institutional, community, and societal levels to promote a safe and supportive environment for all members of the campus community. At LSUS, these programs clearly communicate that our institution prohibits and does not tolerate the crimes of dating violence, domestic violence, sexual assault, and stalking.
Primary Prevention Programs
Primary Prevention Programs are defined as programming, initiatives and strategies intended to stop dating violence, domestic violence, sexual assault and stalking before they occur through the promotion of positive and healthy behaviors that foster healthy, mutually respectful relationships and sexuality, encourage safe bystander intervention, and seek to change behavior and social norms in healthy and safe directions. Examples of these programs might include programs that promote good listening and communication skills, moderation in alcohol consumption and common courtesy.
Sexual Assault and Violence Education (SAVE) Office
· Anchored in Knowledge DVSAS 101 – (ALL STUDENTS)
Given to all students through Moodle and coming soon to the SAVE Program webpage, this training program introduces students to domestic violence, sexual assault, stalking, and other forms of power-based violence. Participants learn about consent, recognize unhealthy behaviors, identify support resources, and gain skills to help prevent and respond to violence in their communities.
· Small Actions, Big Impact (Bystander Intervention Training) – (ALL STUDENTS)
Available to all students through Moodle and coming soon to the SAVE Program webpage, this training program teaches students how to recognize potentially harmful situations, assess them safely, and take appropriate action using proven bystander intervention strategies to help create a safer campus community.
· Student Focus Groups: The SAVE Program conducts student focus groups throughout the academic year to gather student perspectives on campus safety, prevention programming, and institutional response. Feedback is used to strengthen programming and ensure prevention efforts reflect the needs of the campus community.
· Coordinated Community Response Team (CCRT): The SAVE Program coordinates the University's Coordinated Community Response Team (CCRT), a multidisciplinary group consisting of campus partners dedicated to prevention, response, victim support, student well-being, and campus safety. The CCRT meets regularly to strengthen institutional collaboration, improve response protocols, identify gaps in services, and coordinate prevention initiatives across campus.
Civil Rights and Title IX Office
· Student Title IX Training: LSUS provides face-to-face Title IX training to incoming freshmen through Freshman Seminar and offers additional sessions for classes, student organizations, and other student groups upon request. The training focuses on cultivating awareness and prevention of sexual violence and includes campus-specific information regarding prevention efforts, bystander intervention, reporting procedures, institutional policies, and available resources. Participants learn:
· How to recognize sexual misconduct and power-based violence
· The importance of consent and respectful relationships
· Safe and effective bystander intervention strategies
· How and where to report concerns
· Available support services and campus resources
· Ways to contribute to a safer campus environment
· A Walk in Their Shoes (October 2025 and February 2026): This awareness walk or interactive event encourages participants to reflect on the realities and impacts of dating violence while fostering conversations about healthy relationships, respect, empathy, and community responsibility. Participants are encouraged to consider behaviors and attitudes that contribute to healthy, violence-free relationships.
· We Are in the Red Zone (September 2025): This campaign educates students about the "Red Zone," the period at the beginning of the academic year when new students may experience increased vulnerability to sexual violence. Programming commonly includes consent education, bystander intervention messaging, healthy relationship education, and prevention-focused resources.
· Love and Boundaries (November 2025): This educational program focuses on healthy relationships, communication, consent, respect, personal boundaries, and recognizing unhealthy relationship behaviors. Participants learn skills that support mutually respectful relationships and reduce the likelihood of relationship violence.
· CRUSH® Domestic Violence (February 2025): This interactive prevention program engages participants in conversations about domestic violence, healthy relationships, respect, accountability, and violence prevention. As part of the event, participants receive a can of grape Crush® soda, with the purple color serving as a symbol of Domestic Violence Awareness Month. Participants are then encouraged to physically "crush" the can as a visual and symbolic commitment to rejecting domestic violence and supporting healthy, respectful relationships.
For a complete and current list of Title IX and Civil Rights Office programs, events, and educational initiatives, please visit: https://www.lsus.edu/current-students/dean-of-students/civil-rights-and-title-ix/title-ix-prevention-and-awareness
Office of Human Resource & Risk Management
All employees must complete multiple annual training courses to remain compliant with institutional, state, and federal standards. Training that can relate to crime prevention and awareness include:
· Preventing Sexual Harassment Training - (ALL STAFF/FACULTY): A training program that covers how to recognize, prevent, and respond to sexual harassment and sexual misconduct in the workplace. It helps employees understand appropriate workplace conduct and their responsibilities when they become aware of concerns. LSUS requires employees to complete this training annually through the LSUS Employee Training Portal.
· Power-Based Violence Prevention Training - (ALL STAFF/FACULTY): A training program that covers the prevention and awareness of power-based violence, including sexual assault, dating and domestic violence, stalking, sexual harassment, and other forms of sexual misconduct. The training helps employees recognize these behaviors and understand their responsibilities for responding and reporting. LSUS requires employees to complete this training annually through the LSUS Employee Training Portal.
Awareness or Response Programs
Awareness Programs are community wide or audience-specific programming, initiatives and strategies that increase audience knowledge, and share information and resources to prevent violence, promote safety and reduce perpetration.
Sexual Assault and Violence Education (SAVE) Office
· EmpowerED Response to DVSAS - (STAFF - UNIVERISTY POLICE)
Offered in person and coming soon to Docebo, this training program provides University Police officers with knowledge of domestic violence, sexual assault, and stalking, while emphasizing trauma-informed, victim-centered response practices. Participants learn effective communication strategies, the impact of trauma, available resources, and best practices for supporting survivors while carrying out investigative responsibilities.
· Trauma-Informed Approach to Student Conduct - (STAFF – STUDENT CONDUCT BOARD)
Offered in person and coming soon to Docebo, this training program equips participants to respond to reports of power-based violence using a trauma-informed approach. Participants learn about the impact of trauma, strategies to minimize re-traumatization, equitable decision-making practices, and ways to support survivors throughout institutional response processes.
· Faculty and Staff DVSAS Awareness Training - (ALL STAFF/FACULTY)
Offered in person each semester, this training program provides faculty and staff with essential knowledge about domestic violence, sexual assault, and stalking. Participants learn to recognize signs of abuse, respond appropriately to student disclosures, understand reporting responsibilities, and connect students with available resources to help foster a safe and supportive campus environment.
· Green Flag Campaign - (CAMPUSWIDE)
The Green Flag Campaign promotes healthy relationships by highlighting positive behaviors such as respect, communication, consent, and support. Our campus posts large informational posters in every building on campus and distributes interactive social media posts to educate students, encourage engagement, and foster a culture of healthy relationships and mutual respect.
· Campus Climate Survey: The SAVE Program administers a campus climate survey to all students to assess perceptions of safety, experiences with power-based violence, awareness of available resources, and the overall campus climate. The survey is distributed electronically through email and QR codes and is used to inform prevention programming, resource allocation, and institutional improvement efforts.
Civil Rights and Title IX Office
· Proclamation Signing for Sexual Assault Awareness Month, recognizing the institution's commitment to preventing sexual violence and supporting survivors.
· Stalking Awareness (January 2025 and 2026): This initiative educates students and employees about stalking behaviors, warning signs, reporting options, safety planning, and available support resources. Programming may include informational displays, educational materials, presentations, awareness campaigns, and resource distribution.
· What Were You Wearing Exhibit (March 2026): This exhibit challenges common myths and victim-blaming attitudes by displaying stories and clothing associated with survivors of sexual violence. It helps participants understand that sexual assault is never caused by a person's clothing or appearance.
· Denim Day (April 2026): An internationally recognized awareness campaign that encourages individuals to wear denim in solidarity with survivors of sexual violence. The event raises awareness about sexual assault, victim blaming, consent, and support for survivors.
· Not Just Jeans (April 2026): Often conducted in conjunction with Denim Day programming, this initiative focuses on dispelling myths surrounding sexual assault and victim blaming. Through displays, educational materials, or presentations, participants learn that sexual violence is never justified by someone's appearance, clothing, or behavior.
· Silent Witness: An Empty Place at the Table (October 2025): This visual awareness display honors victims impacted by domestic violence and highlights the serious consequences of relationship violence. The exhibit often includes survivor stories, statistics, educational materials, and resource information.
· Domestic Violence Awareness Photo Shoot (October 2025): This campaign uses photography, survivor messages, advocacy statements, or awareness-themed imagery to draw attention to domestic violence and encourage conversations about support, resources, and prevention efforts.
For a complete and current list of Title IX and Civil Rights Office programs, events, and educational initiatives, please visit: https://www.lsus.edu/current-students/dean-of-students/civil-rights-and-title-ix/title-ix-prevention-and-awareness
[bookmark: _Toc240008703]Procedures Victims of Dating Violence, Domestic Violence, Sexual Assault or Stalking Should Follow
The University is required to provide victims of dating and domestic violence, sexual assault, and stalking with a written explanation of their rights and options, whether the assault happened off or on campus, including information about the procedures they may follow after reporting misconduct; the availability of confidentiality and privacy protections; campus and community support services and resources; options for requesting accommodations and protective measures; and the procedures applicable to institutional disciplinary proceedings arising from reports of prohibited conduct.
Experiencing dating violence, domestic violence, sexual assault, or stalking can be overwhelming, and there is no right or wrong way to respond. You DO NOT have to involve law enforcement or any campus affiliated resources unless you want to. If you have experienced sexual assault, you may seek immediate medical care at any local emergency room, where staff can connect you with a sexual assault advocate for support and information about available options. 
You may also choose to have a medical forensic exam even if you are not ready to report the incident to law enforcement. Evidence collected during the exam may be preserved for up to one year, allowing you time to decide whether to pursue a police report. To help preserve potential evidence, avoid bathing, showering, changing clothes, eating, drinking, smoking, brushing your teeth, or cleaning the area where the incident occurred until evidence can be collected, if possible.
It is also important to preserve other forms of evidence, including text messages, emails, social media communications, photos, videos, call logs, voicemails, and other relevant records. If visible injuries or property damage are present, consider taking photographs and documenting dates, times, locations, and other details related to the incident. This information may be helpful during institutional investigations, disciplinary proceedings, or law enforcement investigations. 
Regardless of whether you choose to report, you deserve care, support, and respect. Resources are available to help you understand your options and access assistance. 
[bookmark: _Toc240008704]Reporting Incidents of Domestic Violence, Dating Violence, Sexual Assault, and Stalking
If you have experienced Domestic Violence, Dating Violence, Sexual Assault, or Stalking, you have options. You are not to blame. No one deserves to be harmed, and support is available. Depending on your needs, preferences, and desired outcome, you may choose to report the incident to any, all, or a combination of the resources listed below:
Title IX Office (Formal Reporting)
The incident will be investigated and resolved in accordance with Permanent Memorandum 73: Title IX Policy Prohibiting Sexual Misconduct. Reporting to Title IX does not result in legal or criminal outcomes unless requested. If a victim chooses to report the incident to law enforcement, the Title IX Office will provide assistance and support throughout the reporting process. You may be asked about the incident and its location, but you only need to share what you are comfortable with. Once reported, the school must investigate. If there is a violation, a disciplinary hearing will evaluate evidence and determine if the accused will face consequences (suspension, expulsion, etc.). Additionally, your school can provide accommodation to support victims. This includes connecting victims to counseling, health, mental health, victim advocacy, legal assistance, visa and immigration assistance, student financial aid and other services available for victims, both within the institution and in the community.
· How to Report: Title IX Reporting Form (https://cm.maxient.com/reportingform.php?LSUShreveport&layout_id=6)
318-797-5071
Noel Memorial Library, Room 142C
Law Enforcement (Formal Reporting)
You may report the incident by contacting or visiting the LSUS Police Department, your local law enforcement agency, or by calling 911 in an emergency. Law enforcement can investigate the incident, work to hold offenders accountable through the criminal justice process and connect victims with available support services and resources. While individuals may report at any time, reporting as soon as possible may help preserve evidence and support the investigation process.
· Campus Police Business Hours Phone: 318-797-5082
· Campus Police After Hours Phone: 318-455-5497
When someone fills out a police report, they provide information about an incident to law enforcement. An officer will review the details, document what happened, and create an official report. Depending on the nature of the incident, the report may be used to start an investigation, collect evidence, interview witnesses, or support legal proceedings. After the report is filed, the case may be assigned to an investigator, or it may be kept on record for documentation purposes if no further action is needed. An investigator may ask questions about what happened, when and where the incident occurred, who was involved, whether there were any witnesses or evidence, and whether the individual has any immediate safety concerns.
Confidential Resources
Counseling Services: Provides confidential emotional support, coping strategies, and referrals to additional resources. Information shared with a licensed counselor is generally kept confidential, except in limited circumstances required by law.
· Request a Counseling Appointment (https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=EH6EE3UetUWxXcUSV_DDELCm1az4ewZEmK5psDlYHPVUOEdOU0ZONTJTRDlaQUZPUzdKWlFVS1U2NyQlQCN0PWcu)
318-797-5365
Counseling@lsus.edu
Confidential Advisor: Receive specialized training on applicable laws and campus policies to support and advise victims throughout a complaint process. They serve as a confidential resource where community members can ask questions, discuss concerns, and receive information about available options and resources. Speaking with a Confidential Advisor does not require an individual to make a report to the Title IX Office or law enforcement. However, if a victim chooses to report an incident, the Confidential Advisor can provide information, support, and assistance in connecting them with the Title IX Office, law enforcement, or other available resources.
· List of Confidential Advisors with Contact Information 
(https://www.lsus.edu/current-students/dean-of-students/civil-rights-and-title-ix/confidential-advisors)
Procedures LSUS Will Follow in the Case of Alleged Dating Violence, Domestic Violence, Sexual Assault or Stalking
[bookmark: _Toc240008705]Written Notification of Available Victim Services and Assistance
LSUS will provide written notification to students and employees regarding available counseling, health, mental health, victim advocacy, legal assistance, visa and immigration assistance, student financial aid, and other support services available both within the University and in the community. Information regarding these resources are primarily obtained through the Title IX Coordinator.
ON-CAMPUS RESOURCES
Title IX Coordinator
Assistance with reporting options, supportive measures, accommodations, and referrals to campus and community resources.
Location: Noel Memorial Library, Room 142C
Phone: 318-797-5071
Website: LSUS Civil Rights & Title IX Webpage
Counseling Services Office
Provides counseling and mental health support services to students.
Location: Noel Memorial Library, Room 141
Phone: 318-797-5365
Website: LSUS Counseling Services Webpage
University Police
Provides emergency response, criminal reporting assistance, safety planning, and referrals to additional resources.
Location: Administration Building, Room 124
Phone: 318-455-5497
Website: LSUS Police Webpage
Students seeking information regarding financial aid assistance that may be available following an incident are encouraged to contact the Office of Financial Aid or the Title IX Coordinator for guidance and referrals. Visa and immigration assistance referrals may also be coordinated through the Title IX Coordinator. 
COMMUNITY RESOURCES
Medical Care and Evidence Collection
· Ochsner LSU Health Shreveport | 1541 Kings Hwy Shreveport, LA 71103 | 318-626-0000
· Christus Highland Medical Center | 1453 E Bert Kouns Industrial Loop, Shreveport, LA 71105 | 318-681-4500
· Willis-Knighton Pierremont | 8001 Youree Dr, Shreveport, LA 71115 |318-212-3000 
· Willis-Knighton Bossier | 2400 Hospital Dr, Bossier City, LA 71111 | 318-212-5000 
· Christus Bossier Emergency Hospital | 2531 Viking Dr, Bossier City, LA 71111 | 318-681-7000
Confidential Behavior and Mental Health Support
· David Raines Community Health Centers
Phone: 318-425-2252 for Shreveport; 318-549-2500 for Bossier City 
· Northwest Louisiana Human Services – Behavioral Health
Phone: 1-866-416-5370 
· Providence Counseling Group
Location: 2920 Knight Street, Suite 112, Shreveport, Louisiana 71105 
Phone: 318-787-0204 
· Samaritan Counseling Center:
Location: 1525 Stephens Ave, Shreveport, LA 71101 
Phone: 318-221-6121
Law Enforcement
· Caddo Parish Sheriff's Office | 318-675-2170
· Shreveport Police Department | 318-673-7300
· Emergency Assistance | 911 
State and National Victim Resources
· National Center for Victims of Crime | 1-202-467-8700 
· Sexual Assault
· (Local) Project Celebration, Inc. 24/7 Hotline: 318-227-7900
· (State) Louisiana Foundation Against Sexual Assault (LaFASA) | 1-888-995-7372
· National Sexual Assault Hotline (RAINN) | 1-800-656-4673
· Domestic Violence
· (Local) Project Celebration, Inc. Domestic Violence 24/7 Hotline: 318-226-5015
· (State)Louisiana Coalition Against Domestic Violence (LCADV) | 1-888-411-1333
· National Domestic Violence Hotline | 1-800-799-7233
Students and employees seeking legal assistance, immigration assistance, victim advocacy services, protective order information, or referrals for other support services should contact the Title IX Coordinator, who will provide information regarding available resources and referral options. LSUS will update available resource information annually to reflect currently available services.
[bookmark: _Toc240008706]Confidentiality
If you are a victim of Domestic Violence, Dating Violence, Sexual Assault, or Stalking, the University will protect the confidentiality of your personally identifying information and any supportive or protective measures provided to you, to the extent permitted by law and consistent with the University's ability to provide those services. The LSUS Police Department maintains public records in accordance with applicable laws and will not include personally identifying information about victims, such as names, addresses, dates of birth, contact information, identification numbers, or any other identifiers. In compliance with the Clery Act, reports made to Student Affairs, Title IX, Campus Police, or Campus Security Authorities (CSAs) (https://www.lsus.edu/current-students/the-clery-act/csa-reporting-form) are shared with the Clery Compliance Officer for statistical reporting and evaluation of potential timely warnings and for inclusion in the Daily Crime Log. Upon request, personally identifying information will be withheld from these reports. In some cases, limited information may need to be shared with University personnel responsible for implementing accommodations or protective measures. Such information will only be shared with individuals who have a legitimate need to know and will be handled with appropriate confidentiality safeguards.
[bookmark: _Toc240008707]Protective Orders
Individuals who have experienced Sexual Assault, Domestic Violence, Dating Violence, or Stalking may seek a Protective Order (PO) or Temporary Restraining Order (TRO) through the Louisiana court system. These court orders are intended to help prevent abuse and enhance an individual's safety by restricting contact or requiring a person to stay away from another individual. LSUS does not issue Protective Orders or Temporary Restraining Orders but will enforce any court-issued order to the extent permitted by law. The Title IX Office can assist with implementing a no-contact order between individuals involved in an incident reported to them.
Additionally, Project Celebration, Inc. provides free and confidential Protective Order assistance to individuals seeking a court order for protection from an abuser. Advocates can explain the protective order process, help complete required paperwork, provide court accompaniment, and answer questions about available legal options. This support helps individuals understand their rights, navigate the court process, and pursue safety with guidance and advocacy throughout each step. You can call the Caddo/Bossier Parish location at 318-221-8003 from 8am to 4pm Monday through Friday to request assistance. If you are not in the listed parishes, please visit the PCI Contact Webpage (https://www.projectcelebration.com/contact-us).
For assistance in filling out protective order forms you may contact the following options:
· Title IX Office: 
318-797-5071
titleix@lsus.edu
Noel Memorial Library, Room 142C
· LSUS Campus Police: 
Campus Police Business Hours Phone: 318-797-5082
Campus Police After Hours Phone: 318-455-5497
· Project Celebration Inc:
318-221-8003
CaddoOutreach@projectcelebration.com
To directly fill out protective orders, you can visit the following webpages depending on the parish you reside in:
· Caddo Parish: Caddo Parish Clerk of Court Protective Orders 
(https://web.caddoclerk.com/protective-orders/)
· Bossier Parish: Bossier Clerk of Court Protective Order Form 
(https://bossierclerk.com/#!/departments/documents)
[bookmark: _Toc240008708]Requesting Supportive Measures and Accommodations
The Title IX Coordinator is responsible for coordinating the implementation of supportive measures and for evaluating requests for changes to a student's academic, living, transportation, and/or working situations following an alleged incident of sex discrimination, sexual harassment, sexual assault, dating violence, domestic violence, or stalking. The University will provide written notification to individuals reporting such conduct regarding available supportive measures, how to request those measures, and the assistance available to help them access resources and accommodations. Upon request, the University will provide reasonably available supportive measures and protective measures regardless of whether the individual chooses to report the incident to campus police or local law enforcement. The Title IX Coordinator, in consultation with other appropriate University officials as needed, will assess the individual's expressed needs and determine appropriate measures based on the specific circumstances of the case. Factors that may be considered include, but are not limited to, the nature and severity of the allegations, any ongoing impact on the reporting party, shared academic, residential, employment, transportation, or extracurricular environments, safety concerns, and any existing protective orders or other measures already in place. The University will make every effort to minimize the burden on the reporting party when implementing supportive measures and protective measures. Supportive measures will be kept confidential to the extent possible, provided that maintaining confidentiality does not impair the University's ability to provide the requested support.
Supportive measures are individualized, non-disciplinary, and non-punitive services designed to restore or preserve equal access to the University's education programs and activities. Available supportive measures may include, but are not limited to:
· Referrals to counseling, medical, healthcare, advocacy, or other support services;
· Referrals to campus or local law enforcement, when requested;
· Referrals to community-based service providers;
· Safety planning and risk-reduction strategies;
· Mutual restrictions on contact or other limitations on communication or interaction between parties;
· Student financial aid counseling;
· Relocation of on-campus housing or other housing-related accommodations;
· Changes to academic schedules, course sections, instructors, class locations, academic deadlines, attendance requirements, or other academic arrangements;
· Academic support services, deadline extensions, excused absences, incompletes, course withdrawals, remote learning options, or other course-related adjustments, when appropriate;
· Changes to work schedules, work locations, reporting structures, supervisory relationships, or other employment-related arrangements;
· Transportation accommodations;
· Referrals for visa or immigration assistance; and
· Any other supportive or protective measures deemed appropriate and reasonably available by the Title IX Coordinator.
Individuals seeking supportive measures should contact the Title IX Coordinator. Requests will be evaluated on a case-by-case basis, and the University will implement reasonably available measures designed to protect the safety and well-being of the reporting party while maintaining access to educational programs and activities.
[bookmark: _Toc240008709]Disciplinary Actions in Cases of Alleged Dating Violence, Domestic Violence, Sexual Assault or Stalking
LSUS uses two internal policies to determine disciplinary action in cases of alleged dating violence, domestic violence, sexual assault or stalking. Additionally, the institution is subjected to complying with the Louisiana Board of Regents Uniform Policy on Power- Based Violence and Sexual Misconduct.
1. Permanent Memorandum 73 (https://www.lsu.edu/administration/policies/pmfiles/pm-73.pdf) – Prohibiting Power-based Violence, including Sex and Gender-based Harassment and Discrimination, and Sexual Misconduct: Crime Reporting, Filing Complaints for Sexual Misconduct
2. Policy Statement 02.14.01 (https://www.lsus.edu/Documents/Policy%20Statements/2.14.01.pdf) Sexual Harassment and Sexual Relationships Between University Employees and Students
3. Louisiana Board of Regents Uniform Policy on Power- Based Violence and Sexual Misconduct (https://www.laregents.edu/wp-content/uploads/2022/09/BOR-POLICY-ON-POWER-BASED-VIOLENCE-Updated.pdf)
Please see the following section for the policies used to govern proceedings for non-criminal action regarding allegations of dating violence, domestic violence, sexual assault or stalking.
[bookmark: _Toc209424275][bookmark: _Toc240008710]Permanent Memorandum 73 – Prohibiting Power-based Violence, including Sex and Gender-based Harassment and Discrimination, and Sexual Misconduct
Any member of the university community may file a complaint by submitting a LSUS Sexual Misconduct Reporting Form located at https://cm.maxient.com/reportingform.php?LSUShreveport&layout_id=6 for sexual misconduct as detailed in Title IX Policy Prohibiting Sexual Misconduct (PM-73) located at https://www.lsu.edu/administration/policies/pmfiles/pm-73.pdf . A complaint must include details of the alleged policy violation and be signed (electronically or by hand) by the complainant. If it falls under PM-73, the university will initiate an investigation. If it does not, it may still be reviewed under other university policies (e.g., the Code of Student Conduct). Students and employees involved will be informed of their rights and options throughout the process. We offer formal documents and resources to do so.
Full outline of the Permanent Memorandum 73 (https://www.lsu.edu/administration/policies/pmfiles/pm-73.pdf) - Prohibiting Power-based Violence, including Sex and Gender-based Harassment and Discrimination, and Sexual Misconduct.
PURPOSE AND COMMITMENT 
This Permanent Memorandum outlines the procedures for addressing and resolving allegations of power-based violence including sex- and gender-based harassment and discrimination, and Sexual Misconduct (e.g. sexual assault, stalking, dating violence, domestic violence, sexual exploitation, retaliation, etc.). Such procedures are required and governed by (1) Title IX of the Education Amendments of 1972, which prohibits sex discrimination in any education program or activity receiving federal financial assistance, (2) Act 472 of the 2021 Regular Legislative Session of the Louisiana Legislature, and (3) the Board of Regents Uniform Policy on Power-Based Violence. LSU’s Title IX Coordinator is responsible for administering this policy at all University locations. 
Power-based violence, and sex- and gender-based harassment and discrimination, including Sexual Misconduct, violate an individual’s fundamental rights and personal dignity and will not be tolerated. LSU prohibits and is committed to an environment free of discrimination on the basis of sex, gender, and Sexual Misconduct. This policy affirms these principles and provides recourse for individuals whose rights have been violated. 
LSU will affirmatively promote prevention, awareness and training programs to encourage individuals to report concerns or complaints. Everyone has a responsibility to prevent, and report acts of prohibited conduct. Any LSU employee who has knowledge of sex- and gender-based harassment and discrimination, including Sexual Misconduct, must file a report with the Title IX Coordinator. 
LSU will take prompt, thorough, and impartial action to discipline those who violate this policy, prevent recurrence of prohibited behavior, and effect equitable remedies. 
NON-DISCRIMINATION NOTICE
LSU is committed to creating an environment of inclusion and respect among students, faculty, staff and the community at large. LSU does not discriminate on the basis of race, creed, color, marital status, sexual orientation, gender identity, gender expression, religion, sex, national or ethnic origin, age, disability, genetic information, veteran's status, or any other status or organization protected by state or federal law, in its programs and activities. This includes all aspects of LSU’s education programs and activities, including admission and employment. The entire LSU community is responsible for fostering a welcome environment conducive to learning and working. 
Inquiries regarding the non-discrimination policy should be directed to the individual or individuals designated in each campus’s applicable policy. Inquiries about the application of Title IX or this policy may be directed to the Title IX Coordinator. Inquiries or concerns regarding Title IX may also be made to the U.S. Department of Education Office for Civil Rights; Dallas office, OCR.Dallas@ed.gov, (214) 661-9600. 
This Permanent Memorandum applies to incidents of power-based violence including harassment and discrimination on the basis of sex, gender, gender identity, gender expression, and sexual orientation. 
DEFINITIONS
A. General Definitions:
Actual Knowledge: Any reasonable information of sex- and gender-based harassment and discrimination, including Sexual Misconduct or allegations of such provided to a Title IX Coordinator, Deputy Coordinator, or any other Mandatory Reporter. Actual Knowledge would also include personal observation by any employee of such conduct. 
Administrative Resolution: A process by which allegations and evidence are presented to a Decision-Maker for determination as to whether a Respondent is responsible for a violation of this policy. Administrative Resolution is not used in cases where the allegation could violate Title IX, or where probable cause indicates that the Respondent found in violation faces suspension or expulsion from LSU, or termination of employment. 
Advisor: May be any person not otherwise a party or witness to the case, selected by a party or appointed by LSU to accompany the party to meetings related to the Resolution Process, to advise the party on that process, and to conduct questioning for the party at the Hearing, if any. The Advisor may, but is not required to, be an attorney. Participation shall be limited as stated herein. 
Confidential Resource: Those deemed confidential by law or professional ethics, or individuals explicitly selected, trained, and designated by LSU to provide confidential support to students and employees for concerns arising under this policy. Confidential Resources may also help facilitate supportive measures and assist with reporting to Title IX and/or law enforcement, if desired by the Complainant. 
Complainant: An individual who is alleged to be the victim of conduct that could constitute power-based violence, or sex- or gender-based harassment or discrimination under this policy. 
Decision-Maker: A trained individual who reviews all relevant and directly related evidence including the investigation report and makes a decision regarding responsibility based on preponderance of the evidence as well as any applicable sanctions. A Decision-Maker is used during the Administrative Resolution Process. 
Determination Letter: A letter provided by the Hearing Panel to the parties and their Advisors at the conclusion of the Formal Resolution Process. This letter summarizes the allegations and applicable policies, the investigation, and the findings and sanctions of the panel. 
Formal Complaint: A document filed by a Complainant or signed by the Title IX Coordinator alleging sex- or gender-based harassment or discrimination (including Sexual Misconduct) against one or more Respondents and requesting LSU to investigate the allegation. 
Formal Resolution: A process by which allegations and evidence are presented in a live hearing to a Hearing Panel for determination as to whether a Respondent is responsible for a violation of this policy. 
Hearing Panel: A body of three trained individuals assembled to hear testimony and weigh evidence resulting in a decision regarding responsibility based on the preponderance of the evidence. 
Incident Report: Initial report alleging sex- or gender-based harassment or discrimination. An Incident Report does not, by itself, trigger an investigation. 
Informal Resolution: A process whereby the parties voluntarily work with a professional to reach a mutually agreeable resolution of the complaint. 
Interim Measures: Remedial measures taken to help deescalate and offer a short- term temporary resolution during the pendency of a resolution under this policy. 
Mandatory Reporter: Any employee given the duty of reporting actual notice of incidents of sexual violence, or any other misconduct prohibited by this policy. All LSU employees including Graduate Assistants are considered Mandatory Reporters (also referred to as “responsible employees”) with a few notable exceptions which are identified in this policy. 
Notice: A report of sex- or gender-based discrimination or harassment, including Sexual Misconduct, made to the Title IX Coordinator, Deputy Coordinator or any Mandatory Reporter. 
Resolution Process Pool: A pool of trained LSU officials who can serve in any of the following roles at the direction of a Title IX Coordinator: Hearing Panelist, Hearing Panel Chair, Appeals Reviewer, or as Advisor for the Complainant or the Respondent. Pool members cannot serve in more than one role for a given case. 
Respondent: A person alleged to have engaged in actions that could constitute power-based violence, or sex- or gender-based harassment or discrimination, including Sexual Misconduct, under this policy. 
Title IX Coordinator: Individual designated by the University to be responsible for responding to all complaints of possible sex- or gender-based harassment or discrimination and to coordinate appropriate responses to such complaints. All references to Title IX Coordinator in this document include Title IX Coordinator or designee. 
B. Policy Definitions:
Coercion: The use of unreasonable express or implied threats, intimidation, or physical force placing an individual in fear of immediate harm or physical injury or causes a person to engage in unwelcome sexual activity. Coercion may include administering a drug, intoxicant or other substance with the intent to incapacitate prior to engaging in sexual activity. 
Consent: Clear, knowing, and voluntary permission demonstrated through mutually understandable words or actions clearly indicating willingness to engage in a specific sexual activity and any conditions on the activity. It is active, not passive; and silence, absent actions evidencing permission, is not consent. Responsibility for obtaining consent lies with the individual initiating the sexual activity. 
Consent to engage in sexual activity may be withdrawn by any person at any time, as long as the withdrawal is reasonably and clearly communicated. Once withdrawal of consent is expressed, the sexual activity must immediately cease. Consent is automatically withdrawn by a person who, during the activity, becomes incapacitated. A current or previous consensual intimate relationship between the parties does not itself imply consent or preclude a finding of responsibility. 
To give consent, a person must be of legal age. Consent cannot be obtained through coercion, fraud, or from a person whom the alleged offender knows or should reasonably know is incapacitated. Use of alcohol or drugs does not diminish the responsibility to obtain consent. 
Dating Violence: Violence, when on the basis of sex or gender, committed by a person who is or has been in a social relationship of a romantic or intimate nature with the Complainant. The existence of such a relationship shall be determined based on the Complainant’s statement and with consideration of the length of the relationship, the type of relationship and the frequency of interaction between the persons involved in the relationship. For the purposes of this definition, Dating Violence includes, but is not limited to, sexual or physical abuse or threat of such abuse. Dating Violence does not include acts covered under the definition of Domestic Violence. 
Domestic Violence: A felony or misdemeanor crime of violence, when on the basis of sex or gender, committed by a current or former spouse or intimate partner of the Complainant; a person with whom the Complainant shares a child in common; a person who is cohabitating with, or has cohabitated with, the Complainant as a spouse or intimate partner; a person similarly situated to a spouse of the Complainant under the domestic or family violence laws of Louisiana; or by any other person against an adult or youth who is protected from that person’s acts under the domestic abuse or family violence laws of Louisiana. 
*To categorize an incident as Domestic Violence, the relationship between the parties must be more than people living together as roommates. The people cohabitating must be current or former spouses or have an intimate relationship. 
Hazing: Acts likely to cause physical or psychological harm or social ostracism to any person within the LSU community when related to the admission, initiation, pledging, joining, or any other group-affiliation activity. Hazing falls under this policy when based either in whole or in-part on sex- or gender-based harassment and discrimination. 
Hostile Environment Harassment: Unwelcome conduct, determined by a reasonable person, to be so severe, pervasive, and objectively offensive, that it effectively denies a person equal access to an education program or activity. 
Incapacitation: An individual is considered to be incapacitated if, by reason of mental or physical condition, the individual is manifestly unable to make a knowing and deliberate choice to engage in sexual activity. Being drunk or intoxicated can lead to incapacitation; however, drunkenness or intoxication is not necessarily the same as incapacitation. Incapacitation is a state beyond drunkenness or intoxication. Individuals who are asleep, unresponsive, or unconscious are incapacitated. Other indicators that an individual may be incapacitated include, but are not limited to, inability to communicate coherently, inability to dress/undress without assistance, inability to walk or stand without assistance, slurred speech, loss of coordination, vomiting, or inability to perform other physical or cognitive tasks without assistance. 
Intimidation: Implied threats or acts that cause an unreasonable fear of harm in another. 
Power-based Violence: Any form of interpersonal violence intended to control or intimidate another person through the assertion of power of the person, including but not limited to dating violence, domestic violence, sexual assault, sexual harassment, and stalking. Violations categorized as power-based violence are further described in the Louisiana Board of Regents Policy on Power-Based Violence/Sexual Misconduct. 
Quid Pro Quo Sexual Harassment: An employee conditioning the provision of aid, benefit, or service on the Complainant’s participation in unwelcome sexual conduct. 
Retaliation: Any acts against an individual for the purpose of interfering with or discouraging an individual from exercising a right or privilege under this policy. Activities protected from retaliation include reporting or opposing sex- or gender- based harassment and discrimination; filing a Formal Complaint; and participation in an investigation, process or Hearing, whether as a party, witness, Hearing Panel member, appeals officer, or Advisor. Prohibited retaliatory acts include, but are not limited to, intimidation, threats, coercion or discrimination. 
Sex and Gender Discrimination: Behaviors and actions that deny or limit a person’s ability to benefit from, and/or fully participate in the educational programs, activities and services because of a person’s actual or perceived sex or gender. 
Sexual Assault: Sexual contact or penetration without consent. Sexual Assault also includes sexual battery as defined in La. R.S. 14:43.1.
Sex Offenses, Forcible: Any sexual act directed against another person, without the consent of the Complainant including instances where the Complainant is incapable of giving consent. 
· Forcible Rape: Penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration by a sex organ of another person, without the consent of the Complainant. 
· Forcible Sodomy: Oral or anal sexual intercourse with another person, forcibly and/or against that person’s will, or not forcibly or against the person’s will (non-consensually) in instances where the Complainant is incapable of giving consent because of age or because of temporary or permanent mental or physical incapacity. 
· Sexual Assault With An Object: To use an object or instrument to penetrate, however slightly, the genital or anal opening of the body of another person, forcibly and/or against that person’s will, or not forcibly or against the person’s will (non-consensually) in instances where the Complainant is incapable of giving consent because of age or because of temporary or permanent mental or physical incapacity. 
· Forcible Fondling: The touching of the private body parts of another person (buttocks, groin, breasts) for the purpose of sexual gratification, forcibly and/or against that person’s will (non- consensually), or not forcibly or against the person’s will in instances where the Complainant is incapable of giving consent because of age or because of temporary or permanent mental or physical incapacity. 

Sex Offenses, Non-forcible : Non-forcible sexual intercourse. 
· Incest – non-forcible sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited by Louisiana law. 
· Statutory Rape – Non-forcible sexual intercourse with a person who is under the statutory age of consent of Louisiana. 
Sexual Assault also includes sexual battery as defined in La. R.S. 14:43.1. 
Sexual Exploitation: An individual taking non-consensual or abusive sexual advantage of another for their own benefit or for the benefit of anyone other than the person being exploited, and that conduct does not otherwise constitute sexual harassment under this policy. Examples of sexual exploitation include, but are not limited to, non-consensual observation of individuals who are undressed or engaging in sexual acts, non-consensual audio- or videotaping of sexual activity, prostituting another person, human trafficking, allowing others to observe a personal consensual sexual act without the knowledge or consent of all involved parties, and knowingly exposing an individual to a sexually transmitted infection without that individual’s knowledge. 
Sexual Harassment: Conduct on the basis of sex or gender that satisfies one or more of the following: Quid pro Quo Harassment; Hostile Environment Harassment; or Retaliation. 
Sexual Misconduct: A sexual act or contact of a sexual nature that occurs, regardless of personal relationship, without the consent of the other person(s), or that occurs when the person(s) is unable to give consent or whose consent is coerced or obtained in a fraudulent manner. Examples include but are not limited to threatening or causing physical harm; extreme verbal, emotional, or psychological abuse; or other conduct which threatens or endangers the health or safety of any parson. For the purpose of this Policy, Sexual Misconduct includes, but is not limited to, sexual abuse, violence of a sexual nature, Sexual Harassment, Sexual Assault, Sexual Exploitation, as well as Dating Violence, Domestic Violence and Stalking when on the basis of sex or gender, as well as crimes of a sexual nature as defined in Title 14 of the Louisiana Revised Statutes or at La. R.S. 44:51. 
Sexually Oriented Criminal Offense: Any sexual assault offense as defined in La. R.S. 44:51, and any sexual abuse offense as defined in La. R.S. 14:403. 
Sexual Orientation Discrimination: Behaviors and actions that deny or limit a person’s ability to benefit from, and/or fully participate in the educational programs, activities, and services because of a person’s actual or perceived sexual orientation. 
Stalking: Engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear the person’s safety or the safety of others or suffer substantial emotional distress. For the purposes of this definition: 
· Course of conduct means two or more acts, including, but not limited to, acts in which the stalker directly, indirectly, or through third parties, by any action, method, device, or means, follows, monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with a person’s property. 
· Reasonable Person means a reasonable person under similar circumstances and with similar identities to the Complainant. Substantial emotional distress means significant mental suffering or anguish that may but does not necessarily require medical or other professional treatment or counseling. 
· Nothing in these definitions will be interpreted in a way that violates the First Amendment rights of any individual.
SCOPE OF POLICY 
This policy applies to all members of the University community, including faculty, staff, students, volunteers, organizations, and any other affiliate that participates in activities associated with LSU. Title IX law applies to educational institutions and specifically covers sexual misconduct under a limited set of circumstances. Title IX has jurisdiction over conduct that occurs:
· Where the Complainant is an LSU student, or an LSU employee acting within their job responsibilities; 
· Where LSU exercised substantial control over the Respondent in the context of where or how the alleged incident occurred; 
· In the course of LSU’s operations;
· On an LSU campus or any other University owned, leased, controlled or operated location; 
· Within the bounds of the United States; and 
· At any LSU sponsored event or organizational activity in the United States whether on or off campus. 
Sex- or gender-based harassment and discrimination have broad jurisdiction that includes all Title IX allegations, but also many more allegations that involve possible sex- or gender-based harassment or discrimination that do not rise to the level of a Title IX violation. If the sex- or gender-based harassment or discrimination does not meet Title IX jurisdictional requirements, then the allegation is “dismissed” as a Title IX case. The case still may be considered for possible investigation and resolution under this policy or the applicable student code of conduct, employee policies, or other relevant policies or procedure. (i.e. non-sex or gender-based misconduct). Such cases include, but are not limited to: 
· Sex- or gender-based harassment or discrimination that does not meet the required definitions under Title IX; 
· Off-campus or online conduct, social media or other electronic media/communication where:
· The University deems that the off-campus sexual misconduct effectively deprives someone of access to LSU’s educational programs or employment; 
· The Title IX Coordinator, in their discretion, exercises jurisdiction, such as when the Sexual Misconduct may affect the safety or well-being of the LSU community 
· Instances of power-based violence that are independent of sexual misconduct. 
Further, even when the Respondent is not a member of the LSU community, supportive measures, remedies, and resources may be available to the Complainant by contacting the Title IX Coordinator. Students are responsible for their conduct from notice of admission through the awarding of a degree or departure from the University. Employees are covered by this policy when representing LSU (or deemed to be a representative of LSU) whether before, during, or after work. This policy also applies to any person who is both a student and an employee at LSU. 
This policy may also address any alleged misconduct (e.g.: student code of conduct, employee code of conduct, etc.) that is ancillary to or concurrent with alleged violations of this policy. Officials in the Resolution Process may consult with relevant departments (e.g.: HR, Student Affairs, Academic Affairs, etc.) regarding the ancillary or concurrent misconduct to help ensure greater uniformity in addressing such conduct. 
This policy is not intended to infringe on or restrict rights guaranteed by the United States Constitution including free speech under the First Amendment, due processes clauses of the Fifth and Fourteenth Amendments and the Fourth Amendment. Additionally, this policy is not meant to inhibit or prohibit educational content or discussions inside or outside of the classroom that include germane, but controversial or sensitive, subject matter protected by academic freedom. 
PROCEDURES 
Addressing allegations of sex- or gender-based harassment and discrimination is a necessarily detailed process committed to a fair and impartial resolution. In the sections below, the process is largely outlined in chronological order of reporting, supportive measures, investigating, options for resolution, and appeal. The LSU Title IX Coordinator will aid in administering the process and serve as a consultant on cases involving Power- Based Violence and Sexual Misconduct on all LSU campuses. Individual campuses are encouraged to adopt a Policy Statement to support this Permanent Memorandum by providing more explicit information at the local level. 
Amnesty Policy 
LSU encourages reporting and seeks to remove barriers in reporting of power-based violence and sex- or gender- based harassment or discrimination, including sexual misconduct. A Complainant and/or witness who, in good faith, reports an alleged violation of this policy and/or serves as a witness may not be disciplined by the institution in which they are enrolled or employed for code of conduct violations reasonably related to the incident, such as underage drinking or unauthorized use of facilities, provided such violation did not place the health and safety of any other person at significant risk of harm. Immunity does not apply to a person who perpetrates or assists in the perpetration of the reported incident. 
Retaliation 
LSU expressly prohibits retaliation against an individual who reports incidents of power-based violence, the parties involved, and their witnesses. Specifically, retaliation against anyone who in good faith reports what they believe to be power-based violence, cooperates with an investigation covered in this policy, or opposes conduct they believe to violate this policy may be subject to disciplinary action. However, an individual who reports retaliation but is identified as the perpetrator of, or having assisted in the perpetration of, the power-based violence reported, will still be subjected to an investigation and potential disciplinary action under this policy. Anyone who believes they have been retaliated against should immediately report it to the Title IX Coordinator who will treat it as an Incident Report. 
LSU Title IX Coordinator and Title IX Campus Coordinators 
The LSU Title IX Coordinator serves as the Title IX Campus Coordinator for the LSU A&M campus and is responsible for administering this policy at all University locations. The LSU Title IX Coordinator can be contacted at: 

LSU Title IX Coordinator 118 Himes Hall 
Baton Rouge, LA 70803 
Email: titleix@lsu.edu 
Phone : 225-578-9000 
Fax: 225-578-4442 
Each campus has a designated Title IX Campus Coordinator who serves as the local responder to complaints of power-based violence and Sexual Misconduct on individual campuses and is responsible for managing intake, providing supportive measures, convening Hearing Panels, and implementing sanctions. The Campus Coordinator works closely with the LSU Title IX Coordinator throughout the investigation and resolution processes.
 A listing of Title IX Campus Coordinators can be found here: https://www.lsu.edu/civil-rights/about/contact-us.php 
REPORTING MISCONDUCT 
1. Mandatory Reporting: All employees, with few exceptions, are required to report instances of sex- or gender-based harassment and discrimination, including Sexual Misconduct and Power-Based Violence (e.g. sexual assault, stalking, dating violence, domestic violence, sexual exploitation, retaliation, etc.) for which they are not the Complainant, but of which they are aware. The term “employee” includes students working in a position such as a teaching assistant or a residential advisor. An employee who fails to promptly make the report without good cause or, with the intent to harm or deceive, knowingly makes a report that is false, shall be terminated in accordance with the institution’s disciplinary procedures. 
Reports must be made to Title IX Coordinator. Incident Reports must include the following information if known:
· Identity of the alleged Complainant;
· Identity of the alleged perpetrator; 
· Type of power-based violence or retaliation alleged to have been committed; 
· Any other information about witnesses, location, date, and time that the incident occurred; and 
· Any other relevant information 
Reports to the Title IX Coordinator can be made in person, via phone, online, or email. A link to each campus’ Title IX page may be found on the LSU Title IX page at https://www.lsu.edu/titleix/ 
In the event that the incident is a safety threat to the individual or the community, the report should be shared with a campus CARE team and/or law enforcement as appropriate. 
Anyone subjected to any type of power-based violence is encouraged to file a complaint with the Title IX office. Any individual who has experienced any form of power-based violence is also urged to utilize supportive measures available through the University whether or not the person who caused the harm is a university community member. Supportive measures are available whether or not a Formal Complaint is filed. 
2. Limited Exceptions: There are limited exceptions to the reporting requirement. These exceptions represent LSU’s commitment to providing victims and survivors of power- based trauma with confidential support and resources needed to address their needs. Employees who do not have to report power-based trauma to the Title IX Coordinator:
1. The following are confidential by reason of law:
a. Mental health counselors acting within the scope of their licensure at the time of the report; 
b. Staff operating in a Student Health Center capacity at the time of the report;
c. Staff providing services through a psychological services or other HIPAA protected center acting within the scope of their licensure at the time of the report;
d. Clergy acting within the scope of their credentials at the time of the report. 
2. Campuses may designate others as Confidential Resources so long as they receive annual training and are specifically listed on the campus’s webpage. 
* Note, these confidential resources must still report non-identifiable data consistent with the Clery Act’s requirements. 
3. The following are exceptions to the Mandatory Reporter reporting requirement:
a. Information disclosed at public awareness events (e.g.: Take Back the Night, candlelight vigils, protests, speak outs), or other public forums in which individuals may disclose incidents of prohibited conduct as part of educating others, or 
b. Disclosures made in the course of academic work product consistent with the assignment (ex. public speaking class, creative writing assignment, group work)
c. Disclosure is made indirectly, as in overhearing a conversation 
In such cases, faculty are encouraged to contact the student to determine whether or not the student intended to report the matter to LSU to obtain supportive measures and/or to file a complaint. If so, the faculty member should report the matter to the Title IX Coordinator, in a manner consistent with this policy. In either case, the faculty member is encouraged to provide the student with the Title IX Coordinator’s contact information. 
Confidentiality
Unless waived in writing by the Complainant, the identity of the Complainant is confidential and not subject to disclosure. The following exceptions apply: 
1. Identified to someone employed by the institution to investigate allegations if the disclosure is necessary to investigate the report 
2. Identified to a law enforcement officer if necessary to conduct a criminal investigation into the allegations of the report 
3. Identified to the alleged perpetrator of the incident to the extent required by law 
4. Identified to a potential witness to the incident in order to conduct an investigation of the report 
Initial Contact with Complainant 
Upon notice of a possible complaint through an Incident Report, the Title IX Coordinator will provide the Complainant on, and assistance with, reporting options including filing a Formal Complaint with LSU, and filing a criminal complaint with law enforcement (if applicable). The Title IX Coordinator will also provide the Complainant with options for other available supportive measures, including health care, counseling, academic adjustments, work adjustments, etc. 
Individuals are strongly encouraged to report the offense to campus police or local law enforcement if they believe criminal conduct occurred (i.e. sexual assault, sexual battery, stalking, etc.). The Title IX Coordinator will offer to assist the individual in contacting campus or local law enforcement. 
To the extent possible, the Complainant, and those who receive the complaint, should preserve evidence and not disturb a potential crime scene. (This includes preserving all text or email communications that may be related to the incident).
Supportive Measures 
Supportive measures are offered to both parties upon receipt of notice of an alleged violation of this policy. It is not required that the matter be investigated for the parties to receive supportive measures. Such measures often apply while the resolution process under this policy is pending, and such measures can continue even following the conclusion of the process. LSU will implement measures in a way that does not unreasonably burden the other party. 
Supportive measures are non-disciplinary, non-punitive individualized services offered as appropriate and as reasonably available. They are offered without fee or charge to the parties to restore or preserve access to LSU’s education program or activity, including measures designed to protect the safety of all parties and/or LSU’s educational environment, and/or to deter harassment, discrimination, or retaliation. 
The Title IX Coordinator shall bear responsibility for coordinating the effective implementation of supportive measures. Supportive measures are maintained as confidential to the extent possible, provided confidentiality does not impair LSU’s ability to provide those supportive measures. Such supportive measures may include, but are not limited to: 
a. Referral for counseling, medical, or other healthcare services; 
b. Referral to campus or local advocacy programs; Referral to campus or local law enforcement; 
c. Referral to community-based service providers 
d. Safety Planning; 
e. Implementing a no contact order, or other contact limitations; 
f. Student financial aid counseling; 
g. Relocating an on-campus student’s housing to a difference on- campus location; 
h. Changing an employee’s work environment (e.g. reporting structure, office/workspace relocation); 
i. Transportation accommodations; 
j. Academic support, extensions of deadlines, or other course/program- related adjustments; 
k. Alternative course completion options (e.g. Remote, Online, Incompletes, Withdrawals, etc.); 
l. Referred for visa/immigration assistance; 
m. Any other actions deemed appropriate by the Title IX Coordinator. 
A Title IX Coordinator may suspend a Respondent from participating in the education program or activity on an emergency basis, and a Complainant has the right to request the Respondent be barred from a class in which the Complainant is enrolled. Should such action be warranted based on threat assessment, the dean, provost, and any other appropriate individuals such as the Athletic Director shall be notified in writing and informed of the limitations as well as the predicted timeline. In all cases where the Respondent has been removed from classes or participation in activities for which a scholarship has been awarded, every effort will be made to resolve the case expeditiously. The interim action shall be in effect while requests for review and review are pending. 
In order to determine whether an emergency removal or limitation is warranted, a Title IX Coordinator must undertake an individualized safety and risk analysis, resulting in a determination that the Respondent presents an immediate threat to the physical health or safety of any other individual arising from the allegations. Written notice of the emergency removal will be provided to the Respondent through, at a minimum, the institutional email address. The following timeline will be adhered to: 
a. The Respondent shall have a right to notify the Title IX Coordinator in writing within three business days of any request to challenge the suspension or limitation; 
b. The Title IX Coordinator shall provide an opportunity to meet (virtually or in person, at the discretion of the Title IX Coordinator) within three business days of receipt of notice; 
c. Title IX Coordinator shall provide notice in writing of the decision within three business days after the meeting via institutional email. 
Rights Of Complainant and Respondent Following a Report 
The Complainant shall have the discretion and right to decide whether or when to file a Formal Complaint, report to law enforcement, and determine whether to proceed with a Formal Complaint. The Complainant also has the right to receive assistance from LSU in doing so. 
The Respondent shall have the right to be presumed not responsible of all allegations until found responsible for the alleged conduct by a Hearing Panel under this policy. 
The Complainant and Respondent have equal rights, including but not limited to: 
a. To be treated with dignity and respect by LSU officials; 
b. To receive a prompt, fair, and impartial process consistent with these procedures; 
c. To be offered and to receive reasonable supportive measures; 
d. To receive timely, written notice of the allegations, proceedings, processes and outcomes under this policy; 
e. To have an Advisor of their choice present at any meeting or hearing under this policy and to have that Advisor conduct cross-examination of the parties and witnesses in a hearing; 
f. To refuse to engage in informal resolution of a Formal Complaint; 
g. To present witnesses, including fact and expert witnesses, and any relevant evidence; 
h. To receive amnesty for certain student misconduct, such as drug or alcohol violations, that occurred ancillary to the complaint at hand and consistent with this policy; 
i. To not have inadmissible prior sexual history/predisposition used by the Decision-Maker; 
j. To be free from retaliation for reporting violations of this policy or cooperating with an investigation; 
k. A right to review and comment on all evidence prior to a decision being made (for Administrative Resolution and Formal Resolution); 
l. To be simultaneously informed in writing of the outcome or resolution of the complaint, any sanctions, and the rationale for the outcome, any appeal, or any other decision considered final; 
m. To exercise a right of appeal as afforded in this policy. 
Additionally, parties participating in a Formal Resolution also have the following rights: 
a. The right to review and comment on all relevant and directly related evidence at least 10 days prior to completion of the final investigation report; 
b. The right to review and comment on the final investigation report (if applicable) at least 10 days prior to a decision; 
c. The right to be present for the entire hearing, whether in person or via video technology. 
Campuses are encouraged to elaborate in a separate Victim’s Rights policy. 
COMPLAINT AND INVESTIGATION 
In order for an investigation into a complaint of sex- or gender-based harassment and discrimination to occur, the Complainant, or under certain circumstances the Title IX Coordinator, must file a Formal Complaint. This is a step beyond an Incident Report, which is the first notification to the Title IX office that a possible violation occurred. The Incident Report does not trigger an investigation. The Formal Complaint will be reviewed, and a determination made as to whether the offense meets the criteria to be considered as a Title IX complaint. If it does, a Title IX investigation will proceed. If it does not, the allegation may be investigated under the student Code of Conduct or other employee policies. Below is a detailed explanation of the process. 
Initial Response to Reports
Upon Actual Knowledge of a report of sex- or gender-based harassment and discrimination, including Sexual Misconduct through an Incident Report, the Title IX Coordinator will promptly contact the Complainant to discuss and provide the following:
a. The availability of supportive measures regardless of whether a Formal Complaint is filed; 
b. The process for filing a Formal Complaint as well as process for an investigation including an appeal; 
c. Complainants’ preference for manner of resolving the complaint and any barriers to proceeding; 
d. Information on the rights and responsibilities as a party in this matter including the right to have an Advisor of their choice; 
e. Jurisdiction of Title IX policy versus power-based violence conduct and differences between procedures: 
f. Instruct the Complainant not to destroy any potentially relevant documentation in any format; 
g. Explain the prohibition against retaliation; 
h. Provide a copy of PM 73 and any other relevant policies; 
i. The right to file a complaint with law enforcement, if the conduct alleged is criminal in nature, and to be assisted in doing so; and 
j. The legal requirement to communicate necessary non- identifiable details of the report to the campus police department for entry into the institution’s daily crime log. 
If the Title IX Coordinator has cause to believe that, as a result of the incident, there is reason to believe the safety of any person is in imminent danger, the Title IX Coordinator must immediately inform the Chancellor of the campus. 
Formal Complaint Process 
The Formal Complaint Process commences with the filing of a Formal Complaint by a Complainant or signed by a Title IX Coordinator alleging sex- or gender-based harassment or discrimination, including Sexual Misconduct, against one or more Respondents and requesting LSU to investigate the allegation. A Formal Complaint may be filed with the Title IX Coordinator in person, by mail, electronic mail, or submission through designated online portals. 
A Complainant may file a Formal Complaint with a Title IX Coordinator at any time; there is no time limitation on doing so. A Formal Complaint must be submitted by the Complainant and include the following components: 
a. Facts alleging prohibited conduct under this policy including time, date, location, name of individuals involved; 
b. A signature (electronic or handwritten) or other designation that the Complainant is the individual choosing to file a Formal Complaint; 
c. Some allegation or evidence the conduct occurred at a location or event covered by this policy; and 
d. A statement that the Complainant is a student, employee, or other person seeking to participate in a program or activity of the university. 
The Title IX Coordinator will assess whether all necessary components are present in the complaint; whether the allegation, if true, would be a violation of Title IX and/or other applicable code of conduct or policies related to sex or gender discrimination; and whether the complaint falls within the Title IX jurisdiction. The Title IX Coordinator will make the decision to either begin a Title IX investigation, dismiss the Title IX complaint but begin an investigation outside of Title IX or dismiss the complaint as a whole.
If the Formal Complaint warrants dismissal under Title IX because it does not meet the Title IX threshold under this policy, the Complainant will be notified in writing by the Title IX Coordinator, typically within five business days of filing. Other discretionary reasons for dismissal may include withdrawal of complaint; at the time of complaint, the Complainant is no longer participating or attempting to participate as part of the LSU community; or Respondent is no longer affiliated with LSU. 
A Formal Complaint under this policy may be consolidated with other complaints when there are multiple allegations of conduct that arise out of the same facts or circumstances, such as when there are multiple Complainants or Respondents. This policy may also address any alleged misconduct (e.g. student code of conduct, employee code of conduct, etc.) that is ancillary to or concurrent with alleged violations of this policy. 
In very limited circumstances, a Title IX Coordinator may file a Formal Complaint when the Complainant decides not to do so if it is determined that the allegations present a risk of substantial harm to community member(s). This may include, but is not limited to, use of threats; use of weapons; use of violence; a continued pattern of behavior; and/or predatory behavior. If the Respondent is an employee, LSU may also be required to act on alleged misconduct irrespective of a Complainant’s wishes. 
Advisors 
Each party is permitted to have an Advisor of their choice present with them in all meetings and proceedings under this policy. The Advisor may be, but is not required to be, an attorney. The Advisor must participate in a training session on protocol in order to serve in this role during a Hearing Panel. The Advisor may not answer questions on behalf of their advisee. They also cannot act as a spokesperson except during a Prehearing Conference or the Hearing when conducting cross- examination of a party or a witness. Once a party shares the identity and contact email address for their Advisor, that Advisor shall be copied on correspondence from LSU on the case in accordance with the Procedures section of this policy. A party may change Advisors at any time but must provide prompt notice to the Title IX Coordinator and/or the Title IX Investigator.
Notice and Investigation 
Upon determining that an investigation is warranted under this policy, the LSU Title IX Coordinator will appoint the trained Investigator(s). Assigned investigators should not be the Title IX Coordinator or the Decision Maker. When an investigation commences the Respondent, the Complainant, and their Advisors shall be sent a detailed, written Notice of the Investigation and Allegation (NOIA) including, at a minimum, the following: 
a. As summary of the allegation with reasonable specificity; 
b. The identity of the parties (if known); 
c. The specific policies implicated; 
d. The date and location of the incident (if known); 
e. The right for the parties to have an Advisor of their choice, who may be – but is not required to be – an attorney, present for all resolution- related proceedings, and that LSU can help appoint an Advisor, if desired by the party. 
f. A statement that LSU presumes the Respondent is not responsible of all allegations until found responsible for the alleged conduct by a hearing panel under this policy; 
g. A statement that the parties may inspect and review evidence, including the investigation report, consistent with these procedures, prior to a decision being made; 
h. A statement about LSU’s policy on retaliation; 
i. A statement indicating that LSU policy prohibits knowingly false statements or knowingly submitting false information during the resolution process; 
j. A request to meet with the Title IX Investigator; 
k. An indication that the resolution process complies with Title IX’s 
Regulations contained in Section 106.45 of 20 U.S.C. 1681; 
l. The notice of investigation and allegations may be amended during the course of the investigation, and any amendments will be promptly communicated to the parties. 
 The Investigator will make a good faith effort to conduct a thorough, prompt, and impartial investigation based on the facts and circumstances of each complaint within 45 days of the receipt of the Formal Complaint. This timeframe may expand, or contract based on factors such as the complexity or severity of the allegation, as well as the involvement of external parties (e.g. law enforcement). Complex or consolidated investigations may take longer. The burden of proof and burden of gathering evidence is on the University, and the University will provide the Complainant and Respondent equal opportunity to present facts, expert witnesses, and other inculpatory and exculpatory evidence. The parties will not be restricted from discussing the allegations or gathering evidence. 
LSU will comply with law enforcement requests for cooperation and such cooperation may require LSU to temporarily suspend the fact-finding aspect of an investigation under this policy while the law enforcement agency is in the process of gathering evidence. LSU will promptly resume its investigation as soon as notified by law enforcement that it has completed the initial evidence gathering process. LSU may provide up to 10 business days to allow for the law enforcement agency criminal process/investigation to unfold prior to resuming the fact-finding aspect of the investigation under this policy. Police investigations and reports are not determinative of whether harassment occurred under Title IX or university/ policy, and therefore the University has the responsibility to respond promptly and effectively. 
To maintain safety, to limit the impact of alleged misconduct, and to avoid any instance of retaliation, LSU will implement appropriate interim actions and supportive measures to the parties in the case, as well as the campus community during the law enforcement agency's investigation. 
The investigation shall include meetings with the parties involved, including witnesses and any other parties the Investigator may deem appropriate. All investigation interviews will be recorded by the Investigator and no unauthorized recordings are permitted. The Respondent and Complainant will be given the opportunity to identify witnesses and request that they be interviewed. An attempt will be made to interview all available, relevant witnesses with follow-up interviews conducted as necessary. 
The Investigator may seek and collect, and parties may submit, any documents or other relevant information, including, but not limited to: 
a. Photographs 
b. Emails or text messages 
c. Video or audio recordings 
d. Information from social media 
e. Screenshots or other communications 
The University will not access, consider, disclose, or otherwise use records that are made or maintained by a physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting or assisting in their professional capacity, and which are made and maintained in connection with the provision of treatment to the party, unless the university obtains the party’s voluntary, written consent to do so as part of the investigation process 
At the conclusion of the investigation, the Investigator shall prepare a comprehensive draft investigative report that summarizes the investigation, and all relevant evidence obtained. The draft report shall be sent electronically to each party and the party’s Advisor, if identified. All evidence shall be included, even that on which the university does not intend to rely in reaching a determination regarding responsibility and shall include inculpatory and exculpatory evidence whether obtained from a party or other source.
The parties shall have 10 business days, from the date the draft report and the evidence are submitted to the parties, to review and submit a written response. All reasonably available evidence to be presented by the parties at the hearing must be submitted to the Investigator prior to completion of the final investigative report. The Investigator will review the comments and prepare a final report, incorporating as deemed necessary any relevant feedback. 
The final investigative report shall include a description of procedural steps taken from receipt of the formal complaint up to the decision, a timeline of the alleged incident(s) and facts and circumstances surrounding the complaint. The report will fairly summarize relevant evidence, but all evidence shall be included, even that on which LSU does not intend to rely in reaching a determination regarding responsibility. This includes inculpatory and exculpatory evidence whether obtained from a party or other source. The investigative report will not make any recommendation or decision about whether a violation occurred, nor make any formal assessment of credibility. The final report will be sent electronically, along with all evidence, to each party and Advisor, if identified, and to the Decision-Maker or Hearing Panel Chair. 
Resignation While a Case is Pending
If a student permanently resigns from LSU or an employee resigns or retires from LSU while a case is pending, the Title IX Coordinator will have the discretion to continue the investigation to the extent possible. The employee also will not be eligible for rehire. In either case, LSU will, continue to address and remedy any systemic issues or concerns that contributed to the alleged violation, and provide supportive measures to the Complainant and others, as deemed necessary or appropriate by the Title IX Coordinator. 
RESOLUTIONS 
This policy has three options for resolution following the filing of a Formal Complaint: Informal Resolution, Administrative Resolution, and Formal Resolution. Informal Resolution is a voluntary process intended to provide parties the opportunity to mutually control the outcome and is most often used in lower-level cases of sex- or gender-based harassment or discrimination. Informal Resolution can be used at any time during the resolution process. Administrative Resolution involves a thorough and impartial investigation, a review of all evidence and the investigation report by the parties, and an impartial Decision- Maker who reviews all evidence, the investigation report, and poses written questions to the parties in writing prior to making a decision. Formal Resolution is used for Title IX cases, as well as any case where suspension, expulsion, or termination is possible. Formal Resolution involves a thorough and impartial investigation, a review of all evidence and the investigation report by the parties, a live hearing before an impartial panel of three individuals, and a decision by those decision-makers. The parties may also appeal any decision from the Administrative or Formal Resolution processes. 
Informal Resolution 
Informal Resolution is a process whereby the parties work with a professional to reach a resolution of the complaint without a decision by a Decision-Maker or a Hearing Panel regarding whether a policy is violated. This process is completely voluntary and requires the consent of both parties. A party may terminate the informal resolution process at any time before conclusion. Informal Resolution can include approaches such as mediation, Restorative Justice, Alternative Dispute Resolution, or other agreements between the parties. Informal Resolution does not use an investigation, calling of witnesses, or a report of findings with sanctions. The parties themselves create an outcome that resolves the complaint. 
 The LSU Title IX Coordinator, in consultation with the applicable Title IX Campus Coordinator, must determine that the circumstances and parties are appropriate for informal resolution and shall appoint a trained individual to facilitate the process. Complaints involving violence that resulted in significant harm to others (e.g.: domestic violence, dating violence, etc.) are not appropriate for informal resolution. Informal Resolution will never be required as a condition of enrollment or continuing enrollment, employment or continuing employment or enjoyment of any other right; require a waiver of right to investigation and adjudication under the Formal Resolution process; nor be utilized to resolve an allegation against a Respondent employee by a student Complainant. If a Formal Complaint is resolved through Informal Resolution, a written agreement shall be issued including any terms, obligations or outcomes. Agreements will be drafted by the informal process facilitator, and must have the approval of the Complainant and Respondent. Upon approval of both parties, the Formal Complaint shall be dismissed. The agreement shall be promptly shared electronically with the parties by the Title IX Coordinator. 
Discussion and information generated during the Informal Resolution process are considered confidential and shall not be used or admissible in the Formal Resolution process. Institutionally-imposed sanctions are not possible as the result of the Informal Resolution process. At the discretion of the Title IX Coordinator, however, a failure of the parties to uphold certain elements of the agreement may warrant referral for discipline. No facilitator of an informal process may be called as a witness in any procedure under this policy. The results of Informal Resolution are not subject to appeal. 


Administrative Resolution 
The Administrative Resolution process is the procedure by which allegations in a Formal Complaint are sex- or gender-based but do not rise to the level of requiring a Formal Hearing under Title IX, are otherwise identified as power-based violence, or for which Informal Resolution is either inappropriate or where one or both parties chose not to use Informal Resolution. The Administrative Resolution includes an investigation into the allegations and a single Decision-Maker who will determine the findings and sanctions. 
The determination as to whether or not an Administrative Resolution is appropriate is made by the Title IX Coordinator, and must account not just for the nature and severity of the alleged violation, but also for the disciplinary history of the Respondent. Cases appropriate for Formal Resolution are not able to use the Administrative Resolution process unless the Respondent has accepted responsibility for all allegations. Administrative Resolution will never be used unless a Formal Complaint is filed. The investigation for Administrative Resolution follows the procedures set forth in Section B of this policy. 
 Questioning During Administrative Resolution 
At the conclusion of the investigation, but prior to dissemination of the final investigation report, the Title IX Coordinator will appoint a trained, impartial person – typically from the Resolution Process Pool or from the Administrative Law Judges from the Louisiana Department of Administrative Law – to serve as Decision-Maker in the case. The final report will then be sent to the Decision-Maker, the parties, and their Advisors. Upon receipt of the final report, the Decision-Maker will contact the parties and their Advisors and offer them the opportunity to provide a list of questions, if desired, that the party would like asked of the other party and the witnesses. These questions must be submitted within five business days following the Decision-Maker’s outreach. Upon receipt of such questions, the Decision- Maker will determine the relevance of each question and ask the relevant questions of the other party and the witnesses. The Decision-Maker can also ask their own questions of the parties and the witnesses. This questioning – both from the parties and by the Decision-Maker – is done in writing. This is not a formal, in-person hearing, rather a decision by a trained Decision-Maker. 
Decision-Making 
Once the Decision-Maker, the parties and their Advisors have received a copy of the final investigation report, the Decision-Maker will review the investigation report, as well as all relevant evidence, the parties’ additional statements, and responses to the draft investigation report. The Decision- Maker will then apply the preponderance of the evidence standard when determining responsibility. In order to find a Respondent responsible under the preponderance of the evidence standard, the evidence must show that the charge is more likely supported than not. If the Respondent is found responsible, the Decision-Maker may request input from the parties to evaluate possible sanctions. The Decision-Maker may also request input from relevant LSU officials in determining the appropriate sanctions (e.g.: HR, Student Affairs, etc.). Prior conduct history of the Respondent will also be considered when determining an appropriate sanction. 
The Decision-Maker will prepare and provide to the Title IX Coordinator, typically within 10 business days of receiving the final investigation report, a written determination which will include: 
a. Identification of the allegations constituting a violation of this policy; 
b. A description of the procedural steps taken from receipt of the Formal Complaint through determination, including any notifications to the parties, interviews with parties and witnesses, evidence gathered and hearings held; 
c. Findings of fact supporting the determination; 
d. Conclusions regarding the application of the policy to the facts; 
e. A statement explaining the sanction for each policy violation found “responsible;” 
f. Whether additional remedies designed to restore or preserve equal access will be provided by LSU to the Complainant. 
The Title IX Coordinator is responsible for effective implementation of any sanctions and sharing of outcomes. Students found responsible for violating this policy may expect the range of sanctions to include, but not be limited to, warning, disciplinary probation, deferred suspension, suspension, expulsion, psychological assessment, counseling, social restrictions, limited presence on campus, and/or revocation of admission or degree. Additional sanctions may also be imposed when appropriate. Students for whom sanctions are assigned will have a notation placed on their transcript indicating they have been found responsible for violations of code of conduct. (See Appendix D) 
An employee found responsible for violating this policy may expect the range of sanctions to include, but not be limited to, suspension, demotion, psychological assessment, counseling, restricted presence on campus and/or termination of employment. 
Both the Complainant and Respondent will be informed in writing of the outcome of any corrective action or disciplinary process. The written determination prepared by the Decision-Maker shall be simultaneously shared electronically by the Title IX Coordinator with all parties and Advisors. With limited exceptions such as imminent risk to the safety of others, sanctions from a Formal Hearing are not implemented until the conclusion of the appeals process. 
Either party can file an appeal as is described in Section D below. The determination regarding responsibility and sanctions becomes final either: 
a. If appealed, the date written notice is provided to the parties of the appeal result, or 
b. If not appealed, the date on which an appeal would no longer be considered timely. 
With limited exceptions, sanctions from the Administrative Resolution process are not implemented until the conclusion of the appeals process. 
 Formal Resolution 
The Formal Resolution process is the procedure by which allegations in a Formal Complaint are presented in a formal PM 73 Hearing for a determination as to whether any of the policies were violated. 
The determination as to whether or not a matter rises to the level of a Formal Resolution is made by a Title IX Coordinator and must account not just for the nature and severity of the alleged violation but also for the disciplinary history of the Respondent. Formal Resolution is used where the allegation either constitutes a possible violation of Title IX (as defined in this policy), or where probable cause indicates that an allegation, if true, could reasonably result in suspension, expulsion, or termination of the Respondent. 
The Investigation for Formal Resolution follows the procedures set forth in Section B of this policy. A minimum of 10 business days must pass once the final investigative report has been disseminated before the Hearing takes place. During this time, the Title IX Coordinator will secure members and name the chair of the Hearing Panel and ensure both parties have an Advisor who will be present during the Hearing Panel. At their discretion, the Hearing Panel Chair may, for good cause, issue one delay in the hearing of no more than 10 business days. 
Pre-Hearing Conference 
A Pre-Hearing conference shall be coordinated by the Title IX Coordinator, or designee, and chaired by the Hearing Panel Chair. Parties and Advisors are encouraged, but not required, to be present. Pre-Conference hearings may be conducted in person, via video technology, or a hybrid approach depending on the wishes of the parties and the Hearing Panel Chair. 
This conference shall be conducted at least two business days prior to a scheduled Hearing Panel. Pre-Hearing Conferences are not recorded. The purpose of the pre-hearing conference shall be to: 
a. Identify the panelists and address any objections to members of the Hearing Panel; 
b. Address evidentiary issues or questions to be posed at the hearing (i.e. numbers of witnesses, use of documents, relevance of evidence, expected length of hearing, etc.); 
c. Ensure parties have Advisors available to conduct cross examination and that the Advisor is familiar with the hearing process under this policy; 
a. Provide a forum to address any questions related to the Hearing Panel process and procedures. 
Hearing Panel 
The PM 73 Hearing Panel is appointed by the Title IX Coordinator and shall consist of one chair and two other individuals trained in adjudication. Hearing Panel chairs and members are typically selected from the trained Resolution Process Pool, or from the trained group of Administrative Law Judges, but the Title IX Coordinator may go outside of that group as long as the individuals have received appropriate training. The Hearing Panel shall afford each party an opportunity to present evidence and for their Advisor to question opposing parties and witnesses. Hearings may be conducted in person, via video technology, or a hybrid approach depending on the wishes of the parties and the Hearing Panel Chair. 

Advisors in Hearings 
Each party is permitted to have an Advisor present with them throughout the Hearing. The Advisor may not answer questions on behalf of their advisee, and their role in the hearing is limited to cross-examination and questioning of the other party and the witnesses, and to consult with their advisee throughout the Hearing as needed. If a party does not have an Advisor at the Hearing, one shall be provided by LSU at no cost, typically selected from the Resolution Process Pool. The Advisor is the only person who may conduct cross-examination on behalf of a Complainant or Respondent. An Advisor will be appointed even in situations where a party elects not to participate in the Hearing. 
 
Presentation of Evidence 
The following describes the Hearing process. 
· The Hearing Panel Chair will oversee and manage the procedure and order for presentation of evidence. The Hearing will be recorded and the recording or transcript will be made available for the parties for review. No unauthorized recordings are permitted. 
· At the beginning of the Hearing, the Investigator will present a summary of the final Investigation Report and the relevant evidence and will be subject to questioning by the Decision- Makers and the parties’ Advisors. The Investigator will be present for the entire Hearing, but not for deliberations, and the Panel and the parties may ask clarifying questions of the Investigator throughout the hearing, as deemed appropriate by the Chair. Neither the parties (or their Advisors), nor the Decision-Makers should ask the Investigator their opinions on credibility, recommended findings or determinations. 
· Once the Investigator has presented their report, relevant evidence, and been questioned by the Panel and the parties’ Advisors, witnesses will provide relevant information in turn. Typically, the Complainant will present first, followed by an order determined by the Hearing Panel Chair. Absent exigent circumstances, all evidence presented by the parties must have been submitted to the Investigator prior to the hearing.
· At the conclusion of each party’s or witness’s presentation of evidence, the members of the Hearing Panel will be allowed to ask questions, followed by cross-examination by the parties’ Advisors. Cross-examination must be conducted directly, orally, and in real-time by the party’s Advisor, and never by a party personally. The parties must be able to see and hear each other, as well as the witnesses while each is giving testimony and answering questions. 
· Only questions relevant to determining whether the applicable policies have been violated or the credibility of a witness will be allowed. The Hearing Panel Chair will have sole authority to determine whether evidence presented or a question in cross-examination is relevant and whether it will be permitted. The Hearing Panel Chair must explain any decision to exclude evidence or a question as not relevant. Questions or evidence about a Complainant’s sexual predisposition or prior sexual behavior are not relevant, unless: (1) offered to prove that someone other than the Respondent committed the conduct alleged in the complaint, or (2) concern specific incidents of the Complainant’s prior sexual behavior with Respondent and are offered to prove consent. Only evidence submitted to cross-examination may be considered by the Hearing Panel to determine responsibility. The parties and witnesses must be willing to submit to cross-examination, and answer all relevant questions posed by the parties’ Advisors. 
· At the conclusion of the hearing, the parties may provide the Chair with a written, sealed impact statement for the panel to consider only during the sanctioning phase of deliberations, if the Respondent is found in violation. 
Absence or Failure to Appear/Answer 
The Hearing Panel cannot draw an inference about the determination regarding responsibility based solely on a party’s or witness’s absence from the hearing or refusal to answer questions. 
Deliberations
The Hearing Panel shall deliberate in closed session with only panelists present. Deliberations are not recorded. The Hearing Panel is to apply the preponderance of the evidence standard when determining responsibility. Simple majority vote is required to determine the finding. In order to find a Respondent responsible under the preponderance of the evidence standard, the evidence must show that the charge is more likely supported than not. If the Respondent is found in violation for one or more of the allegations, the Panel will then shift to determining the appropriate sanctions. 
During sanctioning deliberations, the Panel may consider the previously submitted impact statements in determining the appropriate sanction. LSU’s sanctioning guidelines, as well as the prior conduct history of the Respondent and any power differential between the Respondent and the Complainant will also be considered when determining an appropriate sanction along with the nature, severity, pervasiveness, and predation of the violation(s). In cases where the Respondent is an employee, the Panel may also consult with HRM to ensure the sanction is consistent with employment-related laws, regulations, and policies. The Hearing Panel will prepare and provide to the Title IX Coordinator, typically within five business days of the Hearing, a written Determination Letter which must include: 
· Identification of the allegations constituting violation of the sex- or gender-based harassment and discrimination policy, as well as any other concurrent or ancillary policies; 
· A description of the procedural steps taken from receipt of the Formal Complaint through determination, including any notifications to the parties, interviews with parties and witnesses, evidence gathered and hearings held; 
· Findings of fact supporting the determination; 
· Conclusions regarding the application of the policy to the facts; 
· A rationale for each finding; 
· A statement explaining the sanction for each policy violation found “responsible;” 
· Whether additional remedies designed to restore or preserve equal access will be provided by LSU to the Complainant. 
The Title IX Coordinator is responsible for effective implementation of any sanctions and sharing of outcomes. The written determination prepared by the Hearing Panel chair shall be shared electronically by the Title IX Coordinator with the parties and Advisors, typically within three business days of receipt from the Hearing Panel.
The determination regarding responsibility and sanctions becomes final either: 
a. If appealed, the date written notice is provided to the parties of the appeal result, or 
b. If not appealed, the date on which an appeal would no longer be considered timely. 
Possible Corrective Actions 
Students found responsible for violating this policy may expect the range of sanctions to include, but not be limited to, warning, disciplinary probation, deferred suspension, suspension, expulsion, psychological assessment, counseling, social restrictions, limited presence on campus, and/or revocation of admission or degree. Additional sanctions may also be imposed when appropriate. Students for whom sanctions are assigned will have a notation placed on their transcript indicating they have been found responsible for violations of the code of conduct (See Appendix D). An employee found responsible for violating this policy may expect the range of sanctions to include, but not be limited to, suspension, administrative leave, demotion, psychological assessment, counseling, restricted presence on campus and/or termination of employment. Both the Complainant and Respondent will be informed in writing of the outcome of any corrective action or disciplinary process. With limited exceptions such as imminent risk to the safety of others, sanctions from a Formal Hearing are not implemented until the conclusion of the appeals process. 
APPEAL 
Right of Appeal 
Any party may appeal a determination made by the Decision-Maker or the Hearing Panel. The following is an exhaustive list of the bases for appeal: 
a. The Title IX Coordinator, Investigator, Decision-Maker, or Hearing Panel members had a conflict of interest or bias for or against complainants or respondents generally or the individual Complainant or Respondent specifically that affected the outcome of the matter;
b. New evidence is discovered that was not reasonably available at the time the determination regarding responsibility or dismissal was made, that could affect the outcome of the matter; 
c. Procedural irregularity that affected the outcome of the matter; 
d. The outcome was clearly erroneous based the facts and evidence presented to the Decision-Maker or the Hearing Panel; 
e. The sanctions imposed were inappropriate for both the violation and the disciplinary history of the Respondent. 


Appeal Procedures 
The Appeals process is to be deferential to the Hearing Panel’s decisions. The process is not a rehearing. In most cases, the appeals are confined to a review of the relevant evidence, the Investigation Report, the Hearing Panel’s determination letter and the recording of the hearing. The Appeals Review is also limited to specific grounds intended to ensure the decision of the Decision-Maker or the Hearing Panel was materially fair and consistent with LSU policies. A Notice of Appeal must be in writing and submitted to the Title IX Coordinator within 5 business days of email notification of the Decision- Maker’s or the Hearing Panel’s decision. The Notice of Appeal shall contain the name of the Complainant and Respondent; identify the ground(s) for appeal; and if the appeal is based upon discovery of new information, a description/documentation of the new information and reason it was not discoverable prior to the Hearing Panel hearing. Upon receipt of the Notice of Appeal, the Title IX Coordinator, typically within two business days of receipt of the Notice of Appeal, shall confirm receipt of the Notice of Appeal to the appealing party, notify any other party of the appeal, and contact the LSU Title IX Coordinator (if appeal went to a campus coordinator). The other party of the appeal shall be provided five business days to submit a response to the appeal to
00
The LSU Title IX Coordinator, shall promptly appoint an impartial Appeals Reviewer and provide the Appeals Reviewer(s) with the Notice of Appeal. The Appeals Reviewer will then determine if the Notice of Appeal is timely and contains required elements for appeal. If so, the Appeals Reviewer will notify the parties of their identities. The Appeals Reviewer(s) are individuals trained in their responsibilities and are typically drawn from the Resolution Process Pool. If either of the parties challenges the impartiality of a Reviewer, the LSU Title IX Coordinator, in conjunction with the respective Title IX Campus Coordinator, will determine if cause exists to excuse the reviewer. If the Notice of Appeal is not timely or does not contain the required elements, then the Notice of Appeal is dismissed and the decision of the Hearing Panel becomes final. 
The Title IX Coordinator shall promptly forward the evidence and information relied upon by the Decision-Maker or Hearing Panel, to the Appeals Reviewer. The evidence and information shall include, but is not limited to: 
a. The Notice of Appeal; 
b. All evidence introduced at the hearing, including the investigation report; 
c. Any pre-hearing determinations from the Hearing Panel Chair (if applicable); 
d. The written findings of the Decision-Maker or Hearing Panel; and 
e. The recording or transcript of the formal hearing (if applicable). 
The Appeals Reviewer(s) shall render a written decision including finding and rationale and forward to the LSU Title IX Coordinator typically within 5 business days after receipt of the evidence and information. The reviewer may: 
a. Uphold the Hearing Panel outcome; or 
b. Overturn the Hearing Panel finding and sanction and remand for a new hearing; or 
c. Overturn the Hearing Panel sanction and remand for a sanctions-only hearing; or 
d. Overturn the Hearing Panel outcome and remand for a new or adjusted investigation (if the error was in the investigation), which is then subject to a new hearing; or 
e. Modify the Hearing Panel outcome for responsibility and/or sanctions. 
The LSU Title IX Coordinator shall notify the respective Title IX Campus Coordinator who shall then notify the parties and Advisors, typically within two business days of receipt of the decision. Decisions of the Appeal Reviewer are final. In the event of remand for rehearing, the subsequent Hearing Panel outcome may be appealed in accordance with the provisions herein. Otherwise, any appeal right exercised under this policy shall complete the process. 
ADDITIONAL PROVISIONS
Preemption
To the extent a conflict exists between State or local law and Title IX, the obligation to comply with Title IX is not obviated or alleviated by any State or local law. To the extent other LSU or campus-based policies may conflict with this policy, the provisions of this policy shall supersede and govern. 
Record Keeping 
Records created or received under this policy will be maintained for at least seven years from the date each case is closed. The following shall be kept as part of the record: 
· Each investigation including any determination regarding responsibility, whether through the Formal or Administrative processes; 
· Any audio or audiovisual recording or transcript of a hearing; 
· Any disciplinary sanctions imposed on the Respondent; 
· Any remedies provided to the Complainant designed to restore or preserve equal access to LSU’s education program or activity; 
· Any appeal and result therefrom. 
· Any informal resolution and result therefrom; 
· All materials used to train Title IX Coordinators, Investigators, decision- makers, and any person who facilitates an informal resolution process; and 
· Records of any actions, including supportive measures, taken in response to a report or Formal Complaint. These records will also include: 
· The basis for all conclusions that the response was not deliberately indifferent; 
· Any measures designed to restore or preserve access to LSU’s education program or activity; and 
· If no supportive measures were provided to the Complainant, document the reasons why such a response was not clearly unreasonable in light of the known circumstances.
LSU may be required to disclose information on a need-to-know basis in order to properly address a complaint, when there is a threat to others, pursuant to subpoena, or other court or administrative order, or as may be required by applicable law. Violations of confidentiality or privacy by any other persons involved in the resolution, investigation or administration of the complaint, including any employee, faculty, staff, or student may result in disciplinary or corrective action. LSU will also maintain any and all records in accordance with state and federal laws. 
Administrative Reporting Requirements
Act 472 of the 2021 Regular Session requires biannual reporting to institutional management boards and annual reporting to the Board of Regents with ultimate submission to the Louisiana Legislature. The Board of Regents Uniform Policy on Power-Based Violence requests an interim report from the System Board. Reporting form templates are available in the Board of Regents Uniform Policy. The following timeline is prescribed: 
· Title IX Coordinator submits campus reports to the institution’s Chancellor by October 10th and April 10th. 
· Chancellor submits biannual reports to the President by October 24th and April 24th. 
· President submits biannual report to the Board of Supervisors by November 7th and May 8th. 
· Board of Supervisors submits annual report to the Board of Regents by December 1st and an interim report to the Board of Regents by June 1st. 
· Board of Regents submits report to the Louisiana Legislature by January 15th. 
Transcript Withholding, Notation, and Communication
Consistent with state law and Board of Regents policy, any student who has received a Notice of Investigation and Allegation as the Respondent in a Title IX Formal Complaint, who is being investigated for a complaint of power-based violence, or who has been found responsible for an incident of power-based violence shall have a notation placed on their transcript or have the transcript withheld during the investigative and adjudication process. This applies specifically to a student who is the subject of a power-based violence complaint and is attempting to transfer to another postsecondary institution in the state of Louisiana. There is nothing in this policy that prohibits a notated transcript from being the only transcript provided when one is requested by the student regardless of the intent of use. 
 
The Sending Institution must notify the student that their transcript is being withheld or notated, and of the appeals process to have the hold or notation removed. The transcript will be withheld or notated until the student is either found not responsible for the allegations in the report of power-based violence or until a request to appeal the withholding or notation is successful, whichever occurs first. 
 
During a pending investigation and adjudication, the notation placed on the transcript shall read “Administrative Matter Pending” or similar such that it triggers an inquiry regarding the notation by the Receiving Institution directed to the Sending Institution. If a final decision has been made on the case and the transferring student has been found responsible for power-based violence, the notation on the transcript shall read “Student Found Responsible in Violation of Code of Conduct” or similar such that it triggers an inquiry regarding the notation by the Receiving Institution directed to the Sending Institution. 

When a student transcript is notated as described above, the Receiving Institution must make a timely inquiry directed to the Sending Institution regarding the purpose of the transcript notation. Upon such an inquiry, the Sending Institution must timely disclose appropriate and factual information, consistent with the Family Education Rights and Privacy Act (FERPA), 20 U.S.C. § 1232g.
If the student is not found responsible or if the student was initially found responsible and later evidence showed that the student was in fact not responsible, the Sending Institution must remove the notation and send an updated version of the transcript to the Receiving Institution (if known). Otherwise, the institution will determine the length of time the notation will remain on the student’s transcript if the student was found responsible for an act of power-based violence. A student whose transcript has been held or notated as described above may appeal the hold or notation for good cause shown. The request shall be submitted to the Title IX Coordinator or designee of the Sending Institution. The institution shall notify the student of the decision no later than seven business days from the date the request was made. 
[bookmark: _Toc240008711]Policy Statement 2.14.01 Sexual Harassment and Sexual Relationships Between University Employees and Students
This policy establishes the University's position and responsibility regarding sexual harassment including sexual relationships between University employees and students and outlines methods for reporting violations of policy.
Full outline of the Policy Statement 02.14.01 (https://www.lsus.edu/Documents/Policy%20Statements/2.14.01.pdf) Sexual Harassment and Sexual Relationships Between University Employees and Students:
DEFINTIONS
Sexual harassment is a form of unlawful sexual discrimination. For the purposes of this policy, sexual harassment is defined as unwelcome verbal or physical behavior of a sexual or gender-based nature. A man as well as a woman may be the victim of sexual harassment, and a women as well as a man may be the initiator. The victim may be of the same sex as the initiator. 
Sexual harassment is any unwelcome sexual advance, request for sexual favors, or other verbal or physical conduct of a sexual or gender-based nature when:
1. Submission to such conduct is an explicit or implicit term or condition of employment or academic success; 
2. Submission to or rejection of such conduct is used as the basis for an employment or academic decision that has the purpose or effect of:
a. Unreasonably interfering with an individual's work or academic performance; 
b. or Creating an intimidating, hostile or offensive work or academic environment.
3.  Additionally, sexual harassment may also include repeated, unwelcome sexual flirtations, advances or propositions, continued or repeated verbal abuse of a profane, vulgar, or sexual nature, graphic or degrading verbal comments about an individual or his or her appearance, the display of sexually suggestive objects or pictures, or any offensive abusive physical conduct.
For the purposes of this policy, “direct supervision ” includes the following activities (on or off campus): course teaching, examining, grades, advising for a formal project such as a thesis or research, supervising required research or other academic activities, and recommending in an institutional capacity for employment, fellowships, scholarships, or awards. “Employees ” are defined as all persons having an employment relationship with the University and includes both full-time and adjunct faculty. “Students to those enrolled in any and all programs of the University.
POLICY STATEMENT
The University is committed to maintaining a community free from all forms of sexual harassment. No employee, student, applicant for employment, or other person shall be subjected to unsolicited and unwelcome sexual conduct, either verbal or physical. Sexual harassment violates University policy as well as state, federal, and local laws. It is neither permitted nor condoned, but specifically prohibited. 
It is a violation of this policy for any member of the University community, including employees and students, to attempt in any way to retaliate against a person who makes a claim of sexual harassment. Any individual who violates the University's policy against sexual harassment will be subject to disciplinary action, up to and including termination. Such determinations will be made on a case by case basis in consideration of the severity of the offense. 
The integrity of the teacher-student relationship is the foundation of the University’s educational mission. This relationship vests considerable trust in the teacher, who, in turn, bears authority and accountability as mentor, educator, and evaluator. The unequal institutional power inherent in this relationship heightens the vulnerability of the student and the potential for coercion. The pedagogical relationship between teacher and student must be protected from influences or activities that can interfere with learning consistent with the goals and ideals of the University. Whenever a teacher is responsible for directly supervising a student, a sexual relationship between them is inappropriate. Any such relationship jeopardizes the integrity of the educational process by creating a conflict of interest and may lead to an inhospitable learning environment for other students. 
Therefore, no teacher shall have a sexual relationship with a student over whom he/she has direct supervisory responsibilities regardless of whether the relationship is consensual. Teachers must avoid sexual relationships with their students, including those for whom they are likely to have future direct supervisory responsibility. Conversely, teachers must not directly supervise any student with whom they have a sexual relationship. Violations of or failure to correct violations of these conflict-of-interest principles by the teacher will be grounds for disciplinary action.
COMPLAINT PROCEDURE
Any employee or applicant for employment who believes he/she has been sexually harassed has the right and obligation to file a complaint with his/her immediate supervisor or the Human Resources Office. Any faculty, administrator or staff member who receives a complaint will contact the Human Resources Office immediately. If this process is not a viable option or does not result in appropriate action, complaints should be addressed to members of the Chancellor’s Executive Committee: either the Vice Chancellor for Academic Affairs, Student Affairs, Business Affairs, or Development. Complaints will be investigated promptly. 
Any student who feels he/she has been a victim of sexual harassment has the right and obligation to contact any faculty or staff member, department chair or dean. Any individual so contacted should immediately notify the Human Resources Office. If this process is not a viable option or does not result in appropriate action, complaints should be addressed to either the Vice Chancellor for Academic Affairs or Student Affairs. 
The investigation may include interviews with the complaining employee or student, any witnesses, and the individual or individuals accused of violating this policy. Every effort will be made to keep the complaint confidential with only those with a need to know being informed about the complaint. The individuals involved in the complaint will be notified of the results of the investigation. 
If sexual harassment is determined to have occurred, correction of the situation will be prompt and without retaliatory measures against the person who was harassed.
[bookmark: _Toc209424277][bookmark: _Toc240008712]Louisiana Board of Regents Uniform Policy on Power- Based Violence and Sexual Misconduct
Under Louisiana Act 472 and the Louisiana Board of Regents Uniform Policy on Power- Based Violence and Sexual Misconduct (https://www.laregents.edu/wp-content/uploads/2022/09/BOR-POLICY-ON-POWER-BASED-VIOLENCE-Updated.pdf), all public postsecondary institutions are required to maintain policies and procedures designed to prevent, respond to, and address incidents of power-based violence, including sexual assault, dating violence, domestic violence, stalking, sexual harassment, and other forms of sexual misconduct. 
The Board of Regents requires institutions to:
· Establish procedures for reporting incidents of power-based violence, including online and anonymous reporting options. 
· Designate a Title IX Coordinator responsible for receiving and responding to reports. 
· Provide supportive measures and accommodations to affected individuals regardless of whether a formal complaint is filed. 
· Maintain trained Confidential Advisors to provide information, support, and referrals to individuals affected by power-based violence. 
· Prohibit retaliation against any person who reports misconduct or participates in an investigation. 
· Investigate reports promptly, fairly, and impartially, and provide equitable rights and opportunities to complainants and respondents.
· Implement prevention, awareness, and safety education programs for students and employees regarding power-based violence, reporting options, and campus resources.
· Provide annual training for responsible employees, Title IX personnel, investigators, decision-makers, and Confidential Advisors.
· Adopt amnesty provisions for good-faith reporting of power-based violence and maintain policies protecting victims' rights. 
· Publishing required information, resources, reporting options, and data reports on institutional websites. 
· Enter and maintain Memoranda of Understanding with local law enforcement agencies to facilitate coordinated responses to reports of power-based violence.
The Board of Regents also requires Louisiana public postsecondary institutions to collect, publish, and distribute data related to reports of power-based violence and campus safety. Institutions must publish updated security reports by April 10 and October 10 of each year. Please note that these reports are distinct from the annual crime statistics submitted to the U.S. Department of Education and published in the institution's Clery Act Annual Security and Fire Safety Report. As a result, reported numbers may differ because incidents are evaluated under different reporting requirements and may be reclassified, resolved, or determined to be unfounded following investigation. The Board of Regents further requires that these reports be posted in a prominent and easily accessible location on the institution's website. At LSUS, campus crime statistics maintained by the LSUS Police Department are publicly available on the main landing page of the University's website. Statistics related to power-based violence, including applicable Clery Act crimes, are included in this Annual Security and Fire Safety Report.
Additionally, a Louisiana State Institution of higher education must also provide climate surveys, and maintain policies regarding transcript notation and communication when students are found responsible for power-based violence violations or are the subject of unresolved formal complaints.
This policy framework establishes minimum statewide standards intended to promote campus safety, ensure access to support services, provide fair institutional processes, and improve the prevention and reporting of power-based violence across Louisiana public colleges and universities.


[bookmark: _Toc240008713]Fire Safety Report
Federal law requires Louisiana State University Shreveport to produce an annual fire safety report outlining fire safety policies, fire safety systems, fire statistics, and other information related to our on-campus student housing, Pilot’s Pointe Apartments, located at 8445 Youree Dr, Shreveport, LA 71115. The following information satisfies that requirement.
[bookmark: _Toc240008714]Reporting Fires
Louisiana State University Shreveport is required by federal law to annually disclose statistical data on all fires that occur in on-campus student housing facilities. Listed below are the non-emergency numbers to call to report fires that have already been extinguished in on-campus student housing facilities. In these instances, please contact one of the following: 
· LSUS Police Department: Business Hours (318) 797-5082 | After-hours (318) 455-5497
· University Housing Manager: (318) 579-9114
· Environmental Health & Safety: (318) 797-5396
[bookmark: _Toc240008715]Fire Drills
Pilot’s Pointe Apartments conducted 0 fire drills during the previous calendar year.
[bookmark: _Toc240008716]Procedures for Students and Employees to Follow in the Event of a Fire
Residents receive fire safety and emergency preparedness information through a Resident Awareness Addendum provided at lease signing. The addendum encourages residents to identify potential safety hazards, become familiar with the nearest exits and window locations, and maintain emergency preparedness supplies.
In the event of a fire, residents are instructed to immediately evacuate their apartment and exit the building using the designated egress routes. After evacuating, residents should proceed to the designated assembly area across the parking lot  and remain there until emergency personnel determine it is safe to return or provide further instructions. Pilot's Pointe Apartment staff utilize the RAVE Alert System to receive emergency notifications and communicate timely updates, evacuation instructions, and other critical information to residents during emergency situations.
[bookmark: _Toc240008717]Fire Safety Policies for Portable Electrical Appliances, Smoking, and Open Flames in Student Housing
Portable Electrical Appliances
To reduce fire risks within student housing facilities, the following items and practices are prohibited:
· Open-burner cooking devices, electric frying pans, and hot plates.
· Candles or torches
· Halogen lamps and oil lamps.
· Space heaters that operate using kerosene or propane fuel sources. Electric space heaters are permitted only if equipped with an automatic tip-over shut-off safety feature.
Smoking
All forms of smoking and the use of lighted or vaporized tobacco products are prohibited inside any dwelling, building, or interior area of the community.
Open Flames
Grills, barbecues, and other outdoor cooking or open-flame devices may be used only at ground level and must be located at least 50 feet from any building. Such devices may not be used: 
· Indoors;
· On balconies, patios, roofs, or exterior walls;
· Near combustible materials, tall grass, or weeds; or 
· In any location that could create a fire hazard.
[bookmark: _Toc240008718]Student Housing Fire Safety Education and Training Programs
No formal fire safety training or fire safety education programs have been conducted for residents or employees during this reporting period. Students are provided with the applicable fire safety policies and procedures and are instructed to evacuate the apartment and proceed to the designated area in the parking lot in the event of a fire.
[bookmark: _Toc240008719]Plans for Future Fire Safety Improvements in Student Housing 
At this time, Pilots Pointe Apartments has no planned fire safety system improvements, upgrades, or renovations in the foreseeable future. Existing fire safety systems and equipment will continue to be maintained and inspected in accordance with applicable requirements and institutional policies.
[bookmark: _Toc240008720]Fire Statistics in Student Housing
[bookmark: _Toc240008721]2025 Pilots Pointe Apartments Fire Statistics
	Pilots Pointe Apartments
	Total Fires
	Cause of Fire
	Number of Injuries Needing Medical Treatment
	Number of Deaths Related to Fire
	Value of Property Damaged by Fire

	Building 1
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 2
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 3
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 4
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 5
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 6
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 7
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 8
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 9
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 10
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 11
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 12
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 13
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 14
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 15
	0
	Not Applicable
	0
	0
	Not Applicable



[bookmark: _Toc240008722]2024 Pilots Pointe Apartments Fire Statistics
	Pilots Pointe Apartments
	Total Fires
	Cause of Fire
	Number of Injuries Needing Medical Treatment
	Number of Deaths Related to Fire
	Value of Property Damaged by Fire

	Building 1
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 2
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 3
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 4
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 5
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 6
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 7
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 8
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 9
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 10
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 11
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 12
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 13
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 14
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 15
	0
	Not Applicable
	0
	0
	Not Applicable



[bookmark: _Toc240008723]2023 Pilots Pointe Apartments Fire Statistics
	Pilots Pointe Apartments
	Total Fires
	Cause of Fire
	Number of Injuries Needing Medical Treatment
	Number of Deaths Related to Fire
	Value of Property Damaged by Fire

	Building 1
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 2
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 3
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 4
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 5
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 6
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 7
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 8
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 9
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 10
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 11
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 12
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 13
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 14
	0
	Not Applicable
	0
	0
	Not Applicable

	Building 15
	0
	Not Applicable
	0
	0
	Not Applicable



[bookmark: _Toc240008724]Fire Safety Systems in Student Housing
	Pilots Pointe Apartment
	Stovetop Firestop Automatic Fire Suppression Extinguishers
	Smoke Detectors
	Fire Extinguishers
	Fire Alarm System
	Sprinkler System
	Evacuation Maps

	Building 1
	X
	X
	X
	
	
	

	Building 2
	X
	X
	X
	
	
	

	Building 3
	X
	X
	X
	
	
	

	Building 4
	X
	X
	X
	
	
	

	Building 5
	X
	X
	X
	
	
	

	Building 6
	X
	X
	X
	
	
	

	Building 7
	X
	X
	X
	
	
	

	Building 8
	X
	X
	X
	
	
	

	Building 9
	X
	X
	X
	
	
	

	Building 10
	X
	X
	X
	
	
	

	Building 11
	X
	X
	X
	
	
	

	Building 12
	X
	X
	X
	
	
	

	Building 13
	X
	X
	X
	
	
	

	Building 14
	X
	X
	X
	
	
	

	Building 15
	X
	X
	X
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